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Introduction
Is my understanding of colour names the same as your 
understanding? Would we interpret terms as being the 
same shade or hue? Do we describe different shades 
with the same name or give different labels to the same 
colour? I have sought to explore these ideas through my 
MA Graphic Design Major Project, Colourful Language. 
This book forms the output of this and presents the 
results of the survey administered as part of the 
research, with written and visual analysis of the different 
aspects of the questionnaire. 

The survey was conducted over a period of 
approximately two and a half months, beginning at the 
start of August 2011. Prior to issuing, a pilot study was 
carried out on a small group of volunteers, in order 
to test survey functionality and the wording of the 
questions. Feedback from this process was invaluable 
for refining the presentation and content of the survey. 
A number of channels were used to invite responses 
including email, Facebook, Twitter, posts on public 
forums, on my own blog and the course blog. The 
survey was constructed and hosted by SurveyMonkey 
and was accessed via a weblink, which was sent out 
to potential respondents. The analysis of the raw data 
was conducted with the aid of Microsoft Excel, with the 
addition of some manual calculations and processing. 
The contributions from 194 participants have been 
included in the results. Although this does not represent 
the total number of responses, instances where the 

survey was not completed have been discounted from 
the final analysis.

The results presented in this book have been arranged 
in sections following a similar structure to that of the 
survey, beginning with the demographic analysis of 
participants and the conditions they viewed the survey 
in. This is followed by the results of the questions about 
colour vocabulary, colour descriptions, colour naming, 
colour interpretation and finally, favourite colour. In 
addition to this, a selection of comments provided by 
respondents has been included at the end. 

It is hoped that this book will provide an interesting 
insight into our understanding of colour terms and our 
descriptions of colours.  

Demographics
At the beginning of the survey participants were asked 
a series of basic questions, in order to establish the 
demographics of the sample. These included gender, 
age group, nationality, native language, visual colour 
deficiency and involvement in art and design. These 
categories were established as factors that may 
influence our perception and labelling of colours, and 
therefore needed be acknowledged.

Gender
Approximately two-thirds of participants were female. 
This is a significant gender bias in comparison to the 
male/female ratio of the population in the UK, which 
has only slightly more women than men. This distortion 
could have occurred for a number of reasons. As 
the sample of participants was random, meaning no 
one specific demographic or group was deliberately 
targeted for responses, it is possible that more women 
received the invitation to take part than men. It is also 
possible that women were more inclined to respond to 
the survey or complete it in full. This may be because 
women are more willing to take part in surveys in 
general or that they are more interested in the subject 
of colour. 
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Consequently, the high proportion of responses from 
women affects how the results of this survey should 
be viewed. Although we all perceive colour slightly 
differently it is possible that some women are better 
at discriminating colours than men, particularly in the 
red part of the spectrum, due to evolutionary factors 
and genetic selection. Women also have a far lower 
incidence of the most common form of colour blindness 
(red/green), although they carry the gene for it. Some 
women also have a tendency to be more detailed or 
particular in their descriptions of colours than men, 
and research has shown that on average, women have 
slightly better language and communication skills. 

The combination of these factors may have affected 
how women responded to the questions in this survey 
in comparison to men. As a result, the outcomes of this 
survey shouldn’t be regarded as representative of the 
population as a whole. 

Age
Age has a significant bearing on how we perceive 
colour. Our sight tends to deteriorate as we age 
because our eyes absorb less light and our retinas 
yellow, affecting the tone of the colours we see and our 
colour preferences change as we grow from children 
into adults. As with the gender of participants, there is 
also a bias among the age groups represented in this 
survey. Nearly two thirds of respondents were aged 
between 20 and 39, with the second largest group of 
participants being those aged 40-59. Just one person 
in the survey was over sixty, equivalent to 0.5% of 
the total and just over ten percent were aged under 
twenty. Again, these figures are at odds with the age 
distribution of the UK, where 18% are under twenty 
and 15.7% are over 60. However, this project was 
predominantly aimed at those who work with colour, 
particularly in the creative industries, so the ages of the 
respondents are more representative of that particular 
audience.

Nationality & Native Language
As the survey was, in some respects, a test of 
comprehension and language skills, participants were 
asked if English was their first language, and if it wasn’t, 
to state what was. Although this project is about colour 
naming in English, due to the global nature of the 
internet and the international student body at UAL it had 
been anticipated that some of the respondents would 
not speak English as a native tongue. This assumption 
was correct, although more than three-quarters of 
respondents did answer that English was their first 
language. Of those who didn’t, twenty-six different 
languages were spoken by participants. These ranged 
from European languages such as French, German 
and Portuguese to Arabic, Cantonese and Japanese. 
Although all of the respondents appeared to be fluent 
enough in English to complete the survey it is possible 
that acquiring an initial understanding of colour terms in 
another language could affect how they are understood 
in English. For instance, Russian has two words for 
blue, similar to the English distinction between pink 
and red. A significant amount of research has been 
conducted into the universality of colour terms, and 
while this subject is beyond the remit of this survey it is 
an important issue to acknowledge.

As an extension of this concept participants were also 
asked to state their nationality. This was to reflect the 
fact that different cultures may use colour terms in 
different ways, even if English is their official language. 
For instance American English has a different spelling 
of grey and uses the word eggplant to describe dark 
purple, rather than aubergine.

Involvement in Art and Design
Are people who work or have trained in art and design 
better at describing and defining colours? To allow for 
this possibility, respondents were asked if they work 
in the creative industry or had studied art or design 
beyond the age of 18. As a number of the invitations to 
take part in the survey were circulated through the UAL 
email system and the course blog, it was no surprise 
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that 72% of respondents answered yes to the question. 
Although this is a significant bias in the sample of 
participants it is a reflection of the audience for this 
project.

Visual Colour Deficiency
Of those who took part, none of the respondents 
reported having any colour deficiency in their vision. 
Colour blindness can take a number of forms but the 
most common types are inherited and affect around 8% 
of men. However, because a significantly higher number 
of women completed the survey, it is possible that this 
bias may have reduced the likelihood of the condition 
occurring in this particular sample.

Viewing Conditions
Sources and quantity of ambient light, type of computer 
and screen can all affect how we perceive colours in 
the digital realm. Participants were all asked a series of 
straightforward questions about how they viewed the 
survey in order to allow for these factors.

Light Source Type and Quantity
The way we see colour is largely dependent on the 
quality of light that we view it in. The brightness and 
temperature of different light sources can vary widely, 
colours viewed in natural daylight will often look 
different under energy saving or compact fluorescent 
lights, for example. This phenomenon is known as 
metamerism. In order to allow for this discrepancy I 
asked participants some multiple-choice questions 
about the lighting conditions they viewed the survey in. 

Just over half of respondents viewed the survey in 
artificial light, with an almost equal number split 
between fluorescent and incandescent sources. The 
remaining participants viewed the survey in natural 
daylight, with just under two thirds reporting the light 
as having medium brightness. 19% of participants said 
that they had taken the survey in dim light, while 17% 
said described their light source as bright. This variation 
is but one of the factors that could have affected how 
respondents perceived the colour samples in the final 

sections of the survey. Although it was impossible to 
control these variables in the process of conducting the 
survey, it is a greater reflection of how we experience 
colour in everyday life, where there is potentially even 
greater variability in the sources and quality of the light 
that surrounds us. 
 
Computer and Screen Type 
In addition to the quantity and sources of light, 
participants were also asked what type of computer 
and screen they viewed the survey on. This was to take 
into account the fact that different types of screens 
have slightly different colour gamuts, affecting the way 
colours are rendered. It would have been possible to 
extend this line of questioning to ask participants about 
the brightness and colour calibration of their monitors, 
however for the purposes of this project that level of 
detail seemed unnecessary.

Talking about Colour
We all use colour terms in our everyday lives to identify 
and describe objects, people and places. But how 
good do we think we are at using those terms? Do we 
feel confident about our colour vocabulary or do we 
just resort to basic names? How well do we understand 
colours that other people are describing? Is it something 
we grasp with ease or a source of great ambiguity?

This section of the survey included questions designed 
to gather participants’ views about these issues. This 
involved asking respondents whether they felt that there 
were enough names for colours in English and if they 
thought describing colour accurately was important.

Well over half of participants reported having difficulty 
describing colours at least some of the time. A 
similar amount also had trouble understanding what 
colours other people were describing. The majority 
of respondents thought there were enough names for 
colours in English, while just over half thought that it 
was important to describe colours accurately. However, 
a significant proportion felt that it depended on the 
situation.
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As we all perceive and label colours slightly differently, 
naming colours can be a great source of contention. 
To investigate this participants were asked if they had 
ever had a disagreement with anyone about what 
colour something was, and to provide any details that 
they could remember about the incident. Significantly 
82% of survey respondents reported having had a 
disagreement about the colour of something, and 47% 
were never able to resolve the conflict. However, some 
participants were able to come to an agreement by 
consulting other sources or measuring the values of the 
colour. Clothing was the most common type of item 
argued about, with the colours of cars, soft furnishings 
and paint also proving to be a source of debate. 

Many of the participants reported arguing about colours 
that were similar or lie close to the boundaries between 
basic colour categories such as blue/green, blue/
purple, purple/pink and green/brown. Others described 
disagreements that centred around a difference in 
colour term labelling, such as teal/turquoise, teal/
aqua, pink/fuchsia. A number of comments made by 
participants have also been included to give a sense of 
how these discrepancies and conflicts can arise.

Colour Vocabulary
In order to appreciate the size of participants’ colour 
vocabulary, and to encourage them to think about 
colour terms, respondents were asked to spend a few 
minutes naming as many colours as they could think of. 
The amount of colour terms listed varied considerably, 
ranging from 7 to 100. As well as the extent of a 
participant’s colour vocabulary, a number of factors 
could have contributed to this disparity including, the 
total amount of time spent on the task, the amount of 
effort applied, whether participants had any prompts 
or assistance and the ability to recall colour names from 
memory. Overall, the average number of colours named 
was 26, at the lower end of the scale, representing a 
colour vocabulary of just over twice the number of basic 
colour terms in English. In comparison, a combined total 
of 542 unique colour terms were listed by respondents, 
creating an incredibly rich and diverse body of colour 

names. The most unusual colour terms have been 
highlighted above, however the full list can be found 
overleaf. All of the top ten most frequently listed names 
were basic colour terms; the only one not included was 
white. Nearly two-thirds of participants began their list 
with the term red, this may have been due to the colour 
being a prominent primary or that it was used as an 
example in the survey question. 

Spelling was an issue in some cases, with the word 
fuchsia being misspelled more frequently than it was 
spelled correctly. Consequently, for the purposes of 
analysis and consistency all obvious mistakes have been 
corrected and ‘grey/gray’ variations were standardised 
to ‘grey’.

Participants were also asked to name colour terms that 
they did not understand, meaning they were unclear 
as to what particular shade or hue a word referred 
to. A total of 48 different colour terms were listed by 
respondents including tawny, mauve, taupe and ecru. 
Unsurprisingly the most commonly misunderstood term 
was puce, a result that was also reflected in the colour 
term interpretation section of the survey. 

To examine how we often improvise descriptions of 
colours, respondents were asked to give examples of 
informal colour terms they might use in conversation 
or everyday situations. The most descriptive are 
listed overleaf to represent the diversity of how we 
communicate colours. 

Describing Colour Terms
How do we explain colour terms in other words? What 
does it reveal about our understanding of the colour 
and our personal experience of it? Does this translation 
say anything about how we categorise colours? How 
well do we understand complex colour terms?

How we understand and define colour categories 
influences the labels we give colours. To explore how 
participants translated sophisticated colour names in 
more basic terms, respondents were asked to explain 
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a number of colour names using simple words like 
red, blue, green, brown and light, dark, bright, dusky. 
The stimulus terms were grouped into two categories, 
sophisticated colour terms and obscure colour terms. 
The sophisticated colour terms included; maroon, coral, 
nude, puce, mauve, teal, pistachio, khaki, fawn, tawny 
and taupe. These colour names were chosen because 
they are less widely used than the basic colour terms 
in English, but are still relatively well known and can be 
open to interpretation. The group of obscure colour 
terms were selected deliberately because they were 
complex and unfamiliar, to test respondent’s awareness 
and understanding. They included; alizarin, cinnabar, 
citrine, gamboge, chartreuse, celadon, cerulean, 
periwinkle, ianthine, porphyry and greige. Participants 
were also asked to indicate whether they were aware of 
any of the obscure colour terms, by answering yes or no 
in addition to their description. 

As part of the development of the survey questions, 
both groups of colour terms were proposed on the 
course blog to invite comments and feedback. This was 
to ensure that the terms were grouped appropriately 
and to reduce any potential bias in the selection.

Participants produced a wide variety of responses to 
the sophisticated colour terms. The interpretations 
produced by all of the respondents have been 
presented in full to illustrate the range of descriptions. 
Often the participants were in agreement about the 
colour term translation, but explained it in different 
ways, creating a rich body of colour expressions. 

As expected the majority of respondents were 
unfamiliar with a significant number of the obscure 
colour terms. Of the list citrine, periwinkle and 
chartreuse were the terms that participants were most 
acquainted with, while gamboge and ianthine were 
the least known. Unfortunately around a quarter of 
respondents did not indicate whether they were familiar 
with any of the obscure colour terms. However, in most 
cases it is unlikely that these omissions would have 
affected the overall result of each question. 

There was also more variety seen in the translations of 
the obscure colour terms. All of the unique responses 
have been presented in this section alongside the 
data showing whether participants were aware of the 
colour or not. These results help illustrate the level of 
understanding and awareness of this group of complex 
colour terms.

Naming Colours
It would be difficult to conduct a survey about colour 
naming without asking participants to name colours. 
For this section of the survey participants were asked 
to name a total of thirty-three colours, three groups 
of eleven swatches. The swatches were numbered 
underneath and presented as a row of squares. All of the 
colours were selected from Pantone’s Europe Coated 
colour book, so as to be consistent with the system used 
in the following section, Colour Term Interpretation. 

The colours were grouped based on three levels of 
complexity. The first group of colours were swatches 
that could easily be described as matching the eleven 
basic colour terms, such as red, blue, green etc. The 
second group were colours that would not be strongly 
associated with a basic colour term. They varied more 
in saturation and brightness and were closer to the 
boundaries between basic colours. The third group of 
colours were selected to be more difficult to name as 
they varied even more in saturation and brightness and 
were less easy to categorise. 

In accordance with responses to the Colour 
Interpretation section of the survey, the first set of 
colours were named most consistently. So consistently 
in fact, that it was unnecessary to present the full list 
responses. Instead the most common names given have 
been presented as a graph, to show the entire range, all 
of the unique responses are listed underneath. 

The responses are dominated by the eleven basic 
colour terms, with the vast majority of participants using 
a basic term to name every swatch. The swatch that 
produced the greatest variety of names would be best 
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described as pink, while the ‘white’ swatch was the most 
consistent named. 

The responses to the second and third groups of 
colour swatches were far more diverse and have been 
reproduced in their entirety over the following pages. 
There was also some overlap in the colour naming, with 
respondents giving the same name to different colours. 
This is but one example of how our understanding of 
colours and colour terms can differ extensively. 

Some of the more interesting colour names given 
include; “70s yellow, awkward orange, Birmingham 
in the 70s, Industrial green, Blue Pyjamas, Barbie 
purple, Pulmonary, Conker, Ceramic brown, Poo poo 
green, Curry Sauce in Bangor, Donkey, Mouldy Green, 
Red Wine Sauce...” showing that when it comes to 
naming colours there is no limit to our imagination and 
creativity.

Interpreting Colour Terms
How does the complexity of colour terms affect our 
understanding and interpretation of them? How 
consistent are our responses to colour terms when 
they are basic as opposed to sophisticated or obscure? 
Which colour terms are inadequately understood?

As a reversal of the colour naming exercise, participants 
were asked to pick colours from a table of swatches, 
which they thought was the best representation of a 
given colour term. The table of swatches was adapted 
from Pantone’s Europe coated colour book. It was 
abridged after feedback from the initial pilot of the 
survey suggested that the full range of colours provided 
too many options. 

The colour terms acting as the stimulus for the task were 
presented in three groups. The first group comprised 
of the eleven basic colour terms in English, which were 
defined by Berlin & Kay in 1969. The second group 
of colour terms could be described as relatively well 
known, but more sophisticated colour terms. They 
included; maroon, a shade of dark purpley-red, coral, a 

pinkish red, nude, a pale pinky-peach, puce, a brownish 
purple, mauve, a mid pinkish purple, teal, a relatively 
dark greenish-blue found on the heads of male mallard 
ducks, pistachio, the yellowish green of the insides of 
pistachio nuts, khaki, a light yellowy-brown grey which 
derives from the Persian for dust, fawn, a pale brownish 
yellow used to describe the colour of Golden Retrievers, 
tawny, an orangish brown, and taupe, a warm, slightly 
brownish grey. These terms were deliberately picked 
to test participants’ understanding and interpretation 
of less common colour names. The third group of 
colours were purposefully obscure terms that are not 
widely used. This group included alizarin, a natural dye 
pigment and shade of red, cinnabar, a pinky-red colour 
and mineral often used for decorative carving, citrine, 
a type of quartz with a warm yellow colour, gamboge 
a mustard yellow pigment, celadon, a pale jade green 
used as a ceramic glaze, cerulean, a mid, bright sky 
blue, periwinkle a pale lilac-blue, ianthine a violet colour, 
porphyry a dark pinky purple, the colour of an igneous 
rock similar to granite, greige, a mid brownish grey, from 
the French word for raw, and chartreuse, a bright yellow-
green colour, named after the French liqueur. 

The purpose of grouping the colour terms into different 
categories was to examine if and how the understanding 
and interpretation of colour terms breaks down as the 
terms become more complex. Evidence of this can 
clearly be seen in the results for this section of the 
survey. 

The interpretation of the basic colour terms was by 
far the most consistent, although there was some 
variation. A number of factors may have contributed 
to this including: personal interpretation of the term, 
differences in perceptual ability, variation in viewing 
conditions such as screen type and ambient lighting, 
and errors in completing the survey. Some of the basic 
colour terms produced a wider range of responses 
than others. Yellow received a very narrow range of 
interpretations, whereas the responses to purple varied 
from red toned shades to the more bluish end of the 
spectrum. However, the responses to pink, orange, 



green and blue varied more in their lightness and 
darkness than hue. 

There was a far greater diversity in the responses to 
the more sophisticated colour terms, notably coral, 
which some participants identified as blue. Although 
referring to different hues there was some similarity 
in the interpretations of tawny, fawn and taupe. Of 
the sophisticated colours, it was puce that caused the 
greatest confusion. This was unsurprising, as it was 
the colour identified in earlier questioning as most 
frequently misunderstood by respondents. However, 
even those colour terms which were interpreted with 
relative consistency like teal and maroon, there was still 
a greater range of colours chosen than for the basic 
colour terms. 

As suspected the understanding of colour names 
broke down almost completely with the responses to 
the obscure colour terms. Some participants felt they 
were unable to make a choice at all. However, these 
responses were still included in thee presentation of 
the results to reflect the lack of comprehension of the 
colour terms. Based on the results alizarin, ianthine 
and gamboge were the colour terms least familiar to 
participants, whereas cerulean and periwinkle were 
the most well known. Some of the colour terms were 
interpreted more consistently than others, including 
citrine, cerulean, greige and cinnabar, although very 
few participants identified hues close to the colour 
of cinnabar or citrine. In contrast, there was very little 
agreement among the responses to alizarin, ianthine, 
cerulean and porphyry. 

Favourite Colour
Colour is an evocative medium and many of us develop 
a personal connection or emotional response to 
particular hues over the course of our lives. While it 
would be an exaggeration to say that everyone has a 
favourite colour, many respondents to this survey, and 
indeed people worldwide, have strong preferences 
towards particular colours or groups of colours. 

Survey Analysis

As an additional facet to this research participants 
were asked what their favourite colour was. Although 
this question was not central to the main aim of 
the investigation, the results show the personal 
connections respondents have with certain colours 
and the distribution of colour preferences across the 
sample. Whether respondent’s favourite colour had a 
bearing on how they describe or perceive that colour 
or other colours couldn’t be established from the data 
collected from the survey. Nonetheless, it would not 
be implausible to suggest that participants might be 
more conscious of or better at describing, for example, 
shades of green, if their favourite colour was green. 

A small proportion of participants did not have a 
favourite colour, or had a preference for several colours. 
However, among the majority of those who did name 
a favourite colour, 50 different terms were listed. The 
most common favourite colour was blue, which has been 
shown to be the most popular favourite colour in the 
world. And in accordance with the results of research 
into this subject by Joe Hallock, other colours favoured 
by participants included red, green and purple. All of 
the colours most frequently named as favourites were 
basic colour terms, apart from emerald green and 
turquoise. Of the eleven basic colour terms only brown 
was not named as a favourite, this was to be expected 
as other research has shown that brown is often cited 
as one of the colours least favoured by both men and 
women.

Conclusion
Fortunately, many people responded to the survey 
requests, generating a relatively large amount of data 
and providing ample opportunities for analysis and 
interpretation. From the results presented in this book, 
it is clear that there is considerable diversity in the way 
we describe and name colours. The assortment of terms 
given as responses to the survey was far beyond the 
original expectations of the project. 
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However, the paradox with colour naming is that 
although a great variety of colour names were given in 
response to the questions, the eleven basic colour terms 
still dominate the way we communicate colour. They 
were the colours most frequently listed in the colour 
vocabulary and colour naming sections. They were also 
the colour terms most consistently interpreted. 

How we describe colours is a fascinating subject, 
almost guaranteed to generate discussion and debate. 
Although this research project captures only a fraction 
of our interpretations and understanding of colour terms 
it is hoped that it can, in some way, contribute to the 
body of research that already exists on colour naming. 
From the background research conducted for this 
project it is clear that there is great potential for further 
extending the project, including conducting an analysis 
on other aspects of the data produced by the survey.  

Our use of language to describe colour is fraught with 
the difficulties of consistency, accuracy and mutual 
understanding. However, rather than trying to impose 
rules or a system to address the issues, this project 
has become a celebration of our descriptions and 
interpretations, as it reveals not only the personal nature 
of our experience of colour, but the versatility and 
fascinating complexity of our language. 
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Demographic Analysis – Gender and Age Range

FEMALE

MALE

0-19

20-39

40-59

60+

66% of respondents were female and 62% of 
respondents were aged 20-39

Gender Age
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Demographic Analysis – Nationality and First Language

Top 10 Nationalities Represented

1.  British/English
2.  American
3.  French
4  Portugese
5.  Australian
6.  Brazilian
7.  Scottish
8.  German
9.  Greek
10. Japanese 

ENGLISH/BRITISH

OTHER

AMERICAN

Top 10 Languages Represented

1.  Portugese
2.  French
3.  German
4  Greek
5.  Spanish
6.  Welsh
7.  Arabic
8.  Chinese/Cantonese
9.  Japanese
10. Polish

YES

NO

Is English your first language?What is your Nationality?
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Demographic Analysis – Art & Design Involvement and Visual Colour Deficiencies

Do you work in the creative industry or 
have you studied in the arts or design 
beyond the age of 18?

YES

NO

YES

UNANSWERED

NO

Do you have any colour deficiency in 
your vision?
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Viewing Conditions Analysis – Light Source and Brightness

Type of Light Source

NATURAL DAYLIGHT

FLUORESCENT BULBS

INCANDESCENT BULBS

OTHER

DON’T KNOW

Quantity of Light

BRIGHT

MEDIUM

DIM



Survey Analysis

Viewing Conditions Analysis – Computer and Screen Type

Computer Screen Type

APPLE MAC

PC

DON’T KNOW

FLAT SCREEN

LCD

CRT

PLASMA

LAPTOP

DON’T KNOW
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Communicating Colours Analysis

Do you ever struggle to describe 
colours?

YES

NO

RARELY

SOMETIMES

OFTEN

DON’T KNOW

Do you ever have difficulty understanding 
what colour someone else is describing?

YES

NO

RARELY

SOMETIMES

OFTEN

DON’T KNOW
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Communicating Colours Analysis

Are there enough names for colours in 
English?

Do you think it is important to describe 
colours accurately?

YES

NO

DON’T KNOW

YES

NO

IT DEPENDS ON THE SITUATION

DON’T KNOW
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Communicating Colours Analysis

Have you ever had a disagreement with 
someone about what colour something 
was?

YES

NO

The types of objects disagreed about:

CLOTHING COLOUR

PAINT COLOUR

CAR COLOUR

SOFT FURNISHINGS

BOUNDARIES BETWEEN COLOURS

OTHER
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Colour Vocabulary Analysis

Was the disagreement resolved in any 
way?

YES

NO

AGREED TO DISAGREE

MEASURED IT/LOOKED IT UP

Communicating Colours Analysis

542 individual colours were named by respondents to 
the survey

26 was the average number of colours named by 
participants, the lowest amount being 7 and the highest 
was 100

61% of participants began their list with the colour red

Fuchsia, turquoise and burgundy were the colour names 
most commonly misspelled in the survey

Top 10 Colours Listed

1.  Orange
=  Yellow
3.  Red
4  Green
5.  Blue
6.  Purple
7.  Pink
8.  Black
9.  Brown
10. Grey 
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Colour Vocabulary Analysis Colour Vocabulary Analysis

“Anthracite, Asphalt, Bitter blue, China red, Daytona 
yellow, Dun, Eating room red, Elephant grey, Emeraldine, 
Emperor purple, Glaucous, Green eyes colour, Greige, 
Heliotrope, Henna, Hessian, Lamppost black, Limoncello, 
Macchiato, Mimosa, National Trust green, Pantone 035 
C, Pantone 877 C, Phosphoric green, Railings, River gold, 
Rope, Rubine, Sanguine, Shrimp, Thalo blue, Thalo green, 
Tourmaline, Tulip, Woad, Yoke.”

Unusual Colour Names Listed by Participants

Top 10 Misunderstood Colours

1.  Puce
2.  Tawny
3.  Mauve
4  Taupe
5.  Ecru
6.  Fawn
7.  Pistachio
8.  Umber
9.  Verdigris
10.  Vermillion 

PUCE

TAWNY

MAUVE

TAUPE

ECRU

OTHER

Colours frequently listed as 
misunderstood:

48 different colours names were identified by 
participants as terms they didn’t fully understand



Survey Analysis

A lighter shade of pale, Acid green, Acid yellow, Aha, 
Air Force blue, Alabaster, Alizarin crimson, Almond 
white, Almond, Alpine, Amethyst, Anthracite, Apple, 
Apple green, Apple red, Apple white, Apricot, Aqua, 
Aqua blue, Aqua-green, Aquamarine, Aquamarine 
blue, Arctic white, Army green, Ash, Asha, Asphalt, 
Aubergine, Auburn, Azure, Azure blue, Baby blue, Baby 
green, Baby pink, Banana, Banana yellow, Barbie pink, 
Barn red, Battleship grey, Beech, Beetroot, Beige, Berry 
red, Berry, Bitter blue, Black, Black brownish, Blonde, 
Blood orange, Blood red, Blossom pink, Blue, Blue 
azure, Blue black, Blue green, Blue grey, Blue-violet, 
Bluebell, Blueberry, Blur colour, Blush, Bone White, 
Bone, Bordeaux, Bottle green, Brass, Brick red, Brick, 
Bricky, Bright blue, Bright green, Bright grey, Bright 
orange, Bright pink, Bright purple, Bright red, Bright 
yellow, Brilliant-white, British racing green, Bronze, 
Brown, Brunette, Bubblegum pink, Buff, Burgundy, 
Burgundy red, Burnt Ash, Burnt orange, Burnt sienna, 
Burnt Umber, Butter yellow, Butterscotch, Cadmium, 
Cadmium red, Cadmium red light, Cadmium Yellow, 
Camel, Canary yellow, Candy, Candy floss pink, 
Cappuccino, Caramel, Carmine, Carmine red, Carnation 
pink, Carrot, Cayenne, Celadon, Cerise, Cerulean, 
Cerulean blue, Champagne, Charcoal, Charcoal grey, 
Chartreuse, Cherry, Cherry red, Chestnut, China red, 
Chocolate, Chocolate brown, Christmas green, Chrome 
yellow, Cinnamon, Citrine, Citron yellow, Citrus, Citrus 
orange, Citrus yellow, Claret, Clear, Cobalt, Cobalt 
blue, Coffee, Coffee brown, Cool grey, Copper, Copper 
brown, Coral, Corn, Cornflower blue, Cotton candy pink, 
Cranberry, Cream, Creamy, Crimson, Custard, Cyan, 
Daffodil, Damson, Dandelion, Dark blue, Dark brown, 
Dark Chocolate, Dark green, Dark grey, Dark orange, 
Dark pink, Dark purple, Dark red, Dark tulip, Dark 
yellow, Day-Glo pink, Daytona yellow, Deep blue, Deep 
purple, Denim blue, Diamond white, Dove grey, Duck 
egg blue, Duck egg, Dun, Dusk blue, Dusk grey, Dusky 
pink, Dust grey, Dusty pink, Earth brown, Eating room 
red, Eau de nil, Ebony, Ebony black, Ecru, Egg-shell 
blue, Eggshell, Electric blue, Elephant grey, Emerald, 
Emerald green, Emeraldine, Emperor purple, Fawn, Fern 
green, Fir green, Fire engine red, Fire orange, Flame-

red, Flesh, Flesh pink, Flesh tone, Fluorescent blue, 
Fluorescent green, Fluorescent orange, Fluorescent 
pink, Fluorescent yellow, Foliage green, Forest, Forest 
green, French blue, Fuchsia, Fuchsia pink, Garnet, 
Ginger, Glaucous, Gold, Golden, Gorgeous grape, 
Granite, Grape, Graphite grey, Graphite, Grass green, 
Green, Green blue, Green eyes colour, Green leafy, 
Green-grey, Greenish blue, Greenish grey, Greenish 
yellow, Greige, Grey, Gunmetal grey, Gunmetal, Hazel, 
Heather, Heliotrope, Henna, Hessian, Honey, Honey 
yellow, Honeysuckle, Hookers Green, Hot pink, Hunter’s 
green, Ice blue, Ice white, Indian red, Indian yellow, 
Indigo, Ink blue, International Klein Blue, Iron red, 
Ivory, Jade, Jasmine, Jet black, Jute, Kelly green, Khaki, 
Khaki green, Lamppost black, Latte, Lavender, Lead-
colour, Lead, Leaf green, Lemon, Lemon yellow, Light 
black, Light blue, Light brown, Light green, Light grey, 
Light orange, Light pink, Light purple, Light red, Light 
yellow, Lilac, Lime, Lime Green, Limoncello, Lincoln 
green, Lipstick red, London grey, Macchiato, Magenta, 
Magnolia, Mahogany, Mahogany brown, Mandarin, 
Maple yellow, Marigold, Marine, Marine blue, Maroon, 
Mauve, Medium green, Medium grey, Medium orange, 
Medium pink, Medium purple, Medium red, Medium 
yellow, Melon, Merlot red, Midnight, Midnight blue, 
Military red, Military-green, Milk white, Mimosa, Mink, 
Mint, Mint Green, Mistletoe green, Mocha, Moss, Moss 
green, Mud, Muddy brown, Mulberry, Murky brown, 
Mushroom, Mustard, Mustard yellow, Muted blue, 
National Trust green, Natural, Navy, Navy blue, Neon 
blue, Neon green, Neon pink, Neon red, Neon yellow, 
Neutral grey, Night blue, Noir, Nude, Nude-pink, Oak 
brown, Ocean blue, Ocean green, Ochre, Ochre tan, 
Off white, Olive, Olive green, Onyx, Opal, Orange, 
Orange red, Orange yellow, Orange-fire-red, Orangey 
red, Orangey yellow, Oyster, Pale blue, Pale green, Pale 
grey, Pale lemon, Pale orange, Pale pink, Pale red, Pale 
Yellow, Pantone 035 C, Pantone 877 C, Pastel blue, 
Pastel pink, Payne’s grey, Pea green, Peach, Peacock 
blue, Pearl, Pearly, Pebble grey, Pepper red, Peppermint 
green, Peridot green, Periwinkle, Periwinkle blue, Persian 
blue, Petrol blue, Petrol, Pewter, Phosphoric green, 
Pillar box red, Pine, Pink, Pink champagne, Pink fuchsia, 

Colour Vocabulary Analysis – All Colours Listed by Participants
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Pink Raspberry, Pistachio, Pistachio green, Platinum, 
Plum, Poppy red, Post box red, Powder blue, Primrose, 
Primrose yellow, Prussian blue,Puce, Pumpkin orange, 
Purple, Purple-brown, Putty, Racing car green, Racing 
green,  Railings, Raspberry, Raspberry pink, Raw sienna, 
Raw umber, Red, Red orange, Red violet, Red wine, 
Red-brown, Reddish orange, Reflex blue, Regal blue, 
River gold, Roan, Robin’s egg blue, Rope, Rose, Rose 
pink, Rouge, Royal blue, Rubine, Ruby, Ruby red, Russet, 
Russet orange, Rust,  Rust brown, Saffron, Sage, Sage 
green, Salmon, Salmon pink, Sand, Sand brown, Sand 
yellow, Sandy brown, Sanguine, Sapphire, Sapphire 
blue, Scarlet, Sea blue, Sea green, Sea waves green, 
Sepia, Shell pink, Shocking Pink, Shrimp, Sienna, Silver, 
Skin, Skin colour, Skin coloured, Sky, Sky blue, Slate, 
Slate grey, Sliver, Sludge green, Smoke, Smokey, Snot 
green, Snow white, Snow, Soft pink, Steel, Steel blue, 
Steel grey, Stone, Stone grey, Straw, Strawberry blonde, 
Strawberry pink, Strawberry red, Sugary, Sunflower 
yellow, Sunflower, Sunset yellow, Sunshine yellow, 
Swamp green, Tan, Tangerine, Taupe, Tawny, Teak, Teal, 
Terracotta, Terracotta red, Thalo blue, Thalo green, 
Thistle, Titanium, Toffee, Tomato, Topaz, Tourmaline, 
Tropical blue, Tulip, Turquoise, Ultramarine, Umber, 
Vanilla, Venetian red, Verdigris, Vermilion, Vermillion red, 
Violet, Violet red, Viridian, Walnut brown, Walnut, Warm 
Grey, Warm red, Warm yellow, Water green, White, 
White newspaper colour, Wine, Wine red, Woad, Wood, 
Yellow, Yellow green, Yellow ochre, Yellow orange, 
Yellowish green, Yellowish orange, Yellowy green, 
Yellowy-orange, Yoke.

Informal Colour Expressions Listed by Participants

“Ox blood red, Liver pink, Bubblegum Pink, Pepto Bismol, 
Hello Kitty pink, Germoline pink, Dead skin pink, Flesh 
coloured, Macaroon coloured, Pink champagne, Shrimp-
pink, Sunset coloured, Bloodshot, Candy apple red, 
Lipstick red, Ketchup red, Red bus, Ferrari red, Fire-
engine red, Pillar box red, Flaming red, Indian-red, Dawn 
orange, Orange as an autumn maple leaf, Toxic orange, 
B&Q orange, Popcorn, Beer colour, Corn coloured, 
School bus, Selfridge’s yellow, Sunshine yellow, Banana 
skin yellow, Butter yellow, Custard-yellow, Sherbet, Post 
it note yellow, Limoncello, Dirty blonde, Baby sick yellow, 
Bogey green, Beech leaf in May, Light green as a young 
spring leaf, Harrod’s green, Ecto plasma green, Cheese 
and onion green, John Deere green, Christmas green, 
Invisible-green, Fortnum and Mason coloured, Crystal 
blue water colour, Tropical blue, Commode water blue, 
Salt and vinegar blue, Ikea blue, Chelsea blue, Denim, 
Jeans blue, Colour of the night sky, Midnight purple, 
Black as coal, Black as night, Winter sea, Asphalt grey 
coloured, Dolphin grey, Smokey grey, Dashboard grey, 
London grey, Concrete coloured, Pavement coloured, 
Pebble grey, Diamond white, Timber wolf grey, Dish-
water, Dirty dish water, Mucky sea browns, Donkey-
coloured, Mousy brown, Mud-coloured, Muddy brown, 
Brown as mud, Macchiato, Tobacco, Poo brown, Shit 
coloured, Sludgy, Puke.”



Dark red, Dark red, Dark red, Darkish purple/red, Reddish 
brown, Sexy deep red, Dark red purple, Intense purple red, 
Rich red, Rich purpley red with bit of brown, Purple-brown, 
Rich dark magenta and deep red, Brown, Dark red-brown, 
Purple, Dark red, Deep red, purple tone, Red-purple, Dark 
red, Close to brown, Red, Purpley brown, Brown red purple, 
Dark red, Dark reddy brown, Dark brown/red, Brown, Red, 
Dark purple/brown, Red, Dark red/brown, Dark red, Brown, 
Purple, Deep purple-red, Purple, Dark red, Dark reddish-
brown, Dark red, Rouge, Burn red, Close to green, Red, Deep 
red/brown, Red/purple/black, Dark red brown, Purple-red, 
Red-brown, Dark red/purple, Red, Dark red, Dark purple, 
Chestnut, Dark brown, Dark purple red, Deep red, Red-brown, 
Brown, Dark red-brown, Red/dark/wine, Brown yellowishy, 
Deep red/burgundy, Burgundy, Light brown, sweet chestnut 
like, Deep red, Dark red brown, Brown, Purple/red, Dark 
reddy purple, Brown, Deep red, Dark purple red, Deep 
brownish red, Brown-red, Brown, Purple/red, Dark red, Rich 
beep red, Brown, Dark pink, Dark red, Purple and brown, 
Deep red with purple, Purple, Dark browny red (like dried 
blood), Dark reddish purple, Chestnut colour, Deep brownish 
red-violet, Dark, Burgundy red, Bright red, Dark purpely red, 
Brownish, Burgundy-purple, Dark red-brown, Dark browny 
red, Deep blue-red, Dark dirty red, Brownish red, Brownie 
purple, Dark brown/red, Browner than claret, Brownish red, 
Dark red, Dark red with blue tones, Towards purpley brown, 
Dark red, Browny purple, Purple/ blue mix, Dark bluish-red, 
Dark brown-red, Purple/yellow, Brownish red, Dark bluish 
red, Dark browny-purple, Deep dark red, Dark brown, Deep 
red colour, Blue and green, Deep red, Red blue, Dark red, 
Dark red, Dark red, Burgundy-purple, Reddish brown, Dark 
red purple, Brown, Deep red, Red, black dark, rich, Purple, 
Brownish purple red, Dark red, nearly purple, Red, Bluish 
dark red, Dark red, Reddy brown, Reddy brown, Red, Deep 
purpley red, Red, Deep red/brown, Dark red, Red white a 
hint of dark brown/purple, Dull slightly purplish red, White-
cream-brown, Deep purple, Strong red, Red, Dark red, Red, 
Dark red, Dark red, Reddy purple, Dark red, Browny, Purplish 
red, Red, Intense dark red, Dark red purple, Maroon, Muddy 
reddy purple, Reddy brown, Dark pink purple, Deep red, 
Deep red, Reddy brown, Deep purpley red, Pinky purple, 
Dark purple, Brownish dark red, Purple base with a little red 
and blue thrown in, Reddy brown, Magenta, Purplish brown, 
Purple, Deep purple-red, Purplish, Blue, Red, Purple, Red, 
Reddy brown, Brown, Dark red/purple, Dark red, Very similar 
to burgundy, Very dark red, Yellow, Purple-black, Deep dark 
red, Deep purpley-red.

Survey Analysis

Survey Results – Descriptions of Maroon Survey Results – Descriptions of Coral

Bright pinkish orange, Red-pink, Pinky peach, Orange/peach, 
Light blue, Bright orangey peachy, Deep green blue, Fresh 
scarlet white yellow mix, Bright pick-peach, Pale pink with hint 
of orange similar to puce but softer, Light blue, Soft pale pink 
with a little soft orange, Orangey yellow, Light bright orange-
red, Pink, Orangey red, Bright green and blue, Pale apricot/
pink, Between pink and orange, Something in between red and 
orange, Bright, In between orange and pink, Blue green kind of, 
Light red/orange, Bright pinky red, Bright pink/orange, White 
- cream mix, Blue, Orange/yellow, Pink/orange, Bright pink/
orange/red, Whiteish, Orangey-pink, Pink/peach, Orange-pink, 
White, Shinny white, with shadows of really light blue, Orangey-
pink, Peachy orange, Blue, Vivid red-orange, Red, Bright pink/
orange, Red/orange, Orangey pink, Orange-red, Red, Bright 
orange, Red, Reddish pink, Light whitey yellow, Pinkish, Deep 
blue, Bright orange pink, Dark green/blue, Pink-orange, Bright 
blue, Tangerine-orange, Orange-pink/bright/warm, Dark 
orange red, Light pinky/orange, Orange red, Warm red, orange, 
Off white, Shade of red, Red/orange, Salmon orange/pink, 
White, Bright orange red, Bold peach red orange, Pale pink, Red 
shimmering orange, Blue, Orange/pink, Dull pinky red, Pinky 
blue, Red, white, and yellow, Light pink, Bright orange-pink, 
Pink, Reddy pink with hint of yellow, Orange, Warm/light pink, 
Pale pink, Bright orange with a mix of pink, Medium orange-red, 
Yellow/red/bright, Deep peach, Pale yellow, Bright orangey 
pink, Orange meets red - sunset coloured, Almost white cream, 
Bright red-orange, Peachy coloured pink, Warm red-yellow-
orange, Warm carrot & orange mix, Light pink, Orangery pink, 
Red/orange, Pinky orange, Reddish-pinkish orange, Pale peachy 
pink, Clear pinky light orange, Pink, Deep orange/pink, Pinks, 
Light blue/turquoise, Dull orangey-red, Bright pink-red, Yellow/
pink, Bright peachy orange, Pinky red, Light bright orange+red, 
Off-white, Rich bright pinky red, Light orange-red, Orange-red, 
Sand colour, Pink peach orange, White yellow, Orange pink, 
Orange, Orange red, Light pinkish red, Pinkish orange, Light 
orange red, Pearl, Cream, Pink, red, bright, White, Orange pink, 
Red, Orange, Yellow red, Bright red-orange, Red and orange, 
Milky cyan, Yellow/orange, Pale pinky orange, Blue, Yellow-
brown, Orangey pink, Pinky orangey, Quite bright orangey pink, 
Orange-pink, Orangey pink, Pinky red, Blue, Peach, Light blue, 
Pale pink, Light blue, Orange pale, Bright red-orange, Red, Blue, 
Pink, Bright light blue with hint of green, Blue green, Cream, 
Bright pink, Orangey red, Bright orange pink, Blue green, Light 
orangey/pink, Pale pinky orange, Orangey pink, Sea green, 
Reddish orange, Off white with a hint of beige, Pinky orange, 
Red, Light vivid blue, Red, Pink-orange, Pinky, Blue, Pink, Pink, 
White cream, Orangey red, Blue, Orange, Dark pink, A red/
peach colour - quite strong, Pinky red, Purple-pink, Cyan-
orange-yellow, Orangey-pink, Rich pinky orange.



MAJOR PROJECT SUPPORTING MATERIAL

Survey Results – Descriptions of Nude Survey Results – Descriptions of Puce

Pale brown, Light pink-brown, Skin natural colour,  Pale peach/
cream, Pale white brown, skin colour, Soft peachy pastels, 
Pale orange red, Pinkish beige flesh, Light peach-pink, Pale 
pink with hint of brown, very white - skin coloured, Pale, Very 
light creamy tan, Creamy pinky white, Very pale pink-brown 
(skin colour), Fleshy pink, Pale skin colour, Flesh-pink, Between 
a cream and tan, Colour of skin, Pale, Very pale beige, Pink, 
Pale skin coloured, Skin colour, Skin/pale/cream, Flesh colour. 
More pinky maybe, Very pale pink with a hint of yellow, Beige, 
Peach, Light pink, Arse coloured, Skin-coloured, Beige, Pale 
cream, Pink, Skin cream, Pinkish yellow, Light creamy beige, 
Pink, White-skin, Pink, Light pinky beige, Peach/orange/white, 
Similar to a white woman’s flesh tone, Cream-peach, Pink, Pale 
peach, White, Flesh, Pastelly orangey pink, Light flesh tone, Pink 
beige, Flesh toned, light pinky brown, Cream, Pink-beige, Brown, 
Skin coloured, Pale/pink/peach/orange, Pale cream-orange, 
Light sandy, Beige, Light brown, human Caucasian body like, 
Red, Skin, Beige, Pink/beige, Quite un-pigmented, pinky orange 
tones, White, Pale skin tone, Skin colour peach, Skin coloured, 
depending on colour of skin, Salmon, Pink, Pink, Skin tone, 
White and red skin colour, Pink white, Very light brown-pink, 
Light brown, Pale pinky skin tone, Like skin colour, Light pink/
orange, like (white) skin, Light tan, Skin colour, Warm medium 
brown with yellow-y undertones, Peachy pink, Pale yellow, Pale 
brown with hints of pink and yellow, Beige skin colour, Creamy-
white, Beige, Light cream colour, Tan, Creamy beige, Caucasian 
complexion, Pinky brown, Bright/pale yellowish white, Flesh 
toned, Pale pink-brown, Light beige, Pink toned neutral, Off 
white, Skin tone, Transparent light brown, Pink, Dull pink, Pale 
brown-pink, Beige/pink, Barely there peachy tan, Very pale 
peachy pink, Pale light yellow-red, Pink, Peachy beige, Pale 
orange-yellow, Between beige and off-white, Light brown, Beige, 
Brown pink, Light beige or cream, Tan, Light pinkish brownish, 
Peach-cream, Brownish beige, Light brown, Light peach colour, 
Beige, White, peach, pale, Pink, Brownish pink, Pale pink-brown, 
Cream, Pale pink, Pale brown-pink, Pale pinky salmon, Whitish 
pink, Skin colour, pink, Pale orange, Pink, Pink/cream coloured, 
Pale pink, Skin coloured, Very pale peachy pink, Cream-hint of 
brown, Skin coloured,  Smooth soft pink, Pink, Cream, White, 
Pale brown orange, Light pink, Light brown orange, Very light 
pink-brown, Flesh, Pinky brown, Skin colour, Pinky beige, Pale 
Caucasian flesh colour, Very light brown, Pale pinky brown, 
Orangey pink, Light pink brown, Warm pink beige, Very light 
beige, Skin coloured creamy pink, Natural, Skin colour, Peachy 
cream, Pink flesh coloured, Pale yellowy pink, Cream, Peach 
or chocolate, Pale brown, Beige skin coloured, Pale tan, Pink, 
White, Cream, Beige/skin coloured, Cream, Very pale cream, 
The colour of the nudes in a Botticelli, Cream, Beige, Pale 
orange, Pink-cream-brown, Pale pinkish-yellow cream.

Dark red-purple-brown, Pink, Green pale, Green, Browny 
grey, Deep plummy purple, Bright red, High pinkish red with 
yellow tone, Purplish-brown, Sickly pink with hint of orange, 
Dark red, Greeny yellow, Yellow, Dull dark brown-purple, 
Grey/charcoal, Bright pink, Purpley black, Red-brown, Pink, 
Pink, Bright green blue pink, Bright purple, Sandy-tan, Pale 
pink, Yellow-white-pink mix, Red, Light orange, Red, Light 
beige, Dusty light brown, Brown, Purple, Green cream, 
Yellow, Brown, Dull red, Light green, Silver, Light pink-purple, 
Red, Green, A green mix, Stone, Light yellow-cream, Blue, 
Yellow, Grey, Pea green, Pastel green, Red/brown, Yellowish 
orange, Grey lilac, Green sludgy colour, Pink brown, Dark 
purple, Purple-brown, Green/brown/ish, Bright purple, Deep 
rose, brownish purple, Light beige, stone coloured, Blue-
brown, Pink, Purple brown, Purple/brown, Grey/stone like, 
Red, Purple pink, Skin coloured, Pale reddish brown, Peachy, 
Green, Purple/pink, Red, Pale bluey pink, Purple brown, Pink-
grey-brown, Purple, Light purple brown, Pinky, A mixture 
of blue and brown (like a flea), Greenish tan, Red/plum-ish 
brown, Yellow-green-brown, Burgundy/purple red, Pale 
green-yellow, Pinky purple, Dusty lighter red, not pink but 
violet + pink, Pale purple, Red-brown, Bright pink, Sick yellow-
green, Light pinky beige, Brown beige, Light pink, Violent 
pink, Purple-brown, Dark red, Intense pinky blue red, Light 
purple, Bright reddy purple, Grey/purple, Pale yellow/pink, 
Pale purplish-brown, Yellow/green, Nasty yellow brown, Dark 
pinky brown, Light pale red, Purple, Purpley dark blue, Light 
red, Between pink and nude pink, Reddish-brown, Slate grey, 
Dull light pink, Bright green, Brownish red, Brownish yellow, 
Brownish pink, Pale, light pink, Greenish yellow brown, Pale 
brown, Purple, Bluish deep pink, Medium brown-yellow, Light 
creamy brown, Browny yellow, Brown, Purple, Light pink, Sea 
green, Red-purple, Deep red with a hint of purple light, Bright 
pink, Deep purple, maroon, Yellowy green, Green, Blue, 
Dark red-brown, Bright pink, Reddy pink, Bright pink, Pink, 
Purple, Purple, Stoney grey, Reddish brown, Vivid bright 
dark pink, Light greeny blue, Pale pink, Red-brown, Dark 
purple, Orangey yellow, Sickly pink, Pink, Green, Dark pink, 
White, Grey, Yellow/green, Deep rose, Pink, Brown, Dark, Red, 
Green, Brown, Pale brown, Browny, Pink/red (quite a strong 
colour), Reddish brown, Yellow, Green-blue, Purpley-pink, 
Strong red-purple.



Survey Analysis

Survey Results – Descriptions of Mauve Survey Results – Descriptions of Teal

Light pinkish purple, Purple, Dark purple, Purple/red, Pinky 
purple, Pastel orange/beige, Pale purple red, Warm red blue, 
Light purple, Pale whiter version of purple, Light purple, 
Light lavender and pink, Cream, Bright medium purple, Pale 
purple, Browny beige, Purple-red, Between a purple and red, 
Violet, Purple, Red brown-ish, Pale purple, Dusty purple, 
Dull purple, Violet, Purple, Purple/brown/red, Light purple/
pink, Medium purple/red, Pasty purple, Lilac, Purple, Light 
purple, Pink, Dirty purple, Bright purple, Dusty violet, Red, 
Light purple, Purple like, Purple, Dull lilac/purple, Purple/
pink, Pale purple slightly greyish/faded, Blue-lilac, Purple, 
Olive green, Purple, Purple, Light purple, Lavender, Fishy 
orange, Dark purple/brown, Deep purple, Purple, Purple, 
Light purple, Brown, Pale blue, Purple, Beige purple, Light 
violet, Milka cow like, Deep red, Dark purple, Aubergine, 
Dark purple, Purple/pinky, Purple, Pastel purple, Pale blue 
purple, Purple, Purple, Purple, Blue/green, Purple, Pinky 
bluey purple, Purple with white and no yellow, Dark purple, 
Greyish pink-purple, Red, Pale purple/blue, Purple and red, 
Light purple, Bluish purple, Lavender colour, Greyed down 
pink/muddied pale red-violet, Red/blue, Pinky purple, Dark 
green, Purple, Purple/red-ish, Dark reddish purple, Light 
violet, Light purple, Pink-purple, Pale purple, Muted pink 
purple, Light purple, Pale pink/purple, Pinky purple, Rosy 
brown-pink, Light purple, Light smokey purple with pinkish 
tones, Light purple, Dirty purple, Purple/bluey, Purple, 
Reddish-blue, Taupy light purple, Mid pinky purple, Dark 
red+ blue, Pale cool lilac, Light purple, Pinkish purple, Light 
purple, Purple, Blue purple, Warm dark purple, Dark red, 
Dark purplish, Light, dull pink with a tinge of purple, Greyish 
lavender, Pinkish purple, Purple, Purple, pink, bright, Purple/
blue, Purple brown, Dark red-purple, Red, Bluish red, Pale 
purple, Dark brown, Milky purple, Grey, Purple, Red, Deep 
purple, Dark purple, Pale pink, Purpley blue, Blue-purple, 
Mid purple, Pinky russet, Red/blue, Bright, Purple, Dark red-
purple, Light pink purple, Purpley blue, Dark purple, Purple, 
Mid purple, Orange, Dark purpley red, Pale purple, Purple, 
Light purple, Dark browny purple, Light purple, Dark purple 
red, Pink, Light purple, Pinky purple, Pale purple, Purple, 
Reddish purple with black, Purple with a bit of brown, Purple, 
Purple, Purple, Purple, Deep pink-purple, Purplish, Purple 
colour, Purple, Dark, Red, Browny purple, Violet, Pale purple/
pink, Red/purple, Blue/grey/lavender (as in the plant), Pale 
purple, Beige, Lilac, Pale purple, Light purpley-blue.

Dark green blue, Bright blue-green, Grey/turquoise, Blue/
green-less bright than turquoise, Greeny blue, Pastelly 
turquoise with more green, Pale yellow, Mid blue with green, 
Blue-green, Blue grey brown with hint of green - fish colour, 
Light blue-dark green, Light turquoise with a light minty 
green and mid green, Bluey green, Medium blue-green, Grey, 
Greeny blue, Deep dark green and yellow, Blue with a hint of 
green, Blue/grey, Blue, Light turquoise-blue, Light blue purple 
turquoise, Bright Blue/green, Dark greeny blue, Dark green/
blue, Orange-brownish mix, Blue, Blue/green, Green, Bright 
blue/green, Blue-green, Blue, Blue/green, Deep blue, Brown, 
Turquoise, Bluish-green, Bluey green, Green, Light soft green, 
Green, Deep turquoise, Light greens/white/grey/blue, Dark 
blue green, Grey-brown, Greeny blue, Aqua, Blue, Blue green, 
Pale minty green, Blue/green, Light blue with light green, 
Dark turquoise blue, Bluey green, Blue-green (turquoise), 
Dark orange, Blue-green, Green-blue, Grey green, Turquoise, 
Dark turquoise, Blue green, Blue green, Blue/green, Dark 
greeny/blue/dark turquoise with grey elements, Dark green, 
Grey green blue, Blue green, Orange, Silver, Light blue/
purple, Green/blue, Blue green, Medium or dark green-blue, 
Green and cyan, Bluish green, Green, Turquoise, Bluish 
green, Dark turquoise, Deep blue green, Dark blue/green, 
Pale blue-red, Blue green, kind of like turquoise, Purple, Dark 
green blue, Blue-green, Light aqua/green colour, Green blue, 
Sea green mixed with sea blue, Greenish turquoise, Greenie 
blue, Greenish blue, Blue/green, Medium blue-green, Dark 
blue/green, Intense deep blue green, Light greeny blue, Bluey 
green, Blue-green, Blue/grey, Blue-green, Bright blue-green, 
Green/yellow, Green blue, Bluey green, Browny-orange, Pale 
bluey green, Green-blue, Blue-green colour, Light purple, 
Green blue, Light blue green, Green blue, Green, Dark 
greenish blue, Green-blue, Greenish blue, Greenish turquoise, 
Blue green, Blue, green, medium, Blue green, Green-blue, 
Green, Greeny blue, Dark green-blue, Greeny blue, Milky-
brown, Blue, Greeny blue, Blue/green, Grey, Turquoise, 
Blue-green, Turquoisey green, Jade-blue, Sparrow coloured, 
Blue green, Blue/green, Blue/green, Light green, Light brown, 
Blue/green, Greeny blue, Dark green blue, Turquoise, Blue, 
Blue, Light bluey green, Green blue, Green, Bluey green, 
Turquoise green, Bright green blue, Deep green blue, Wood 
brown, Bluey-green, Bluey green, Blue, Cream, Bluish green, 
Light toned olive green colour, Greyish something, Turquoise, 
Green blue, Blue-green, Bluey green, Blue, Blue, Orange, 
Brown, Blue, Bright green/blue, Bluey green, A slightly 
darker, more blue version of turquoise (with I see as a 50:50 
mix of blue/green), Sea green, Green-white-mint, Green-red, 
Slightly green bright blue, Deep dark green.



MAJOR PROJECT SUPPORTING MATERIAL

Survey Results – Descriptions of Pistachio Survey Results – Descriptions of Khaki

Bright yellowish green, Green-brown, Green/brown, Green, 
Green, Pastel green, Light brown, Light yellow toned green, 
Dark green-yellow, Pale relatively bright green with white tones, 
Chocolate brown, Bright dark forest electric green, Green, Light 
bright green, Green, Pale green, Light brown and green, Pale 
green, Green/grey/cream, Green like a pistachio nut, Green, 
Lightish green colour with hint of brown, Sickly green beige, 
Light green, Murky green, Yellowish-whitish ice cream nuts 
something, Green, Light green, Brown, Pastel/light green, Nut 
coloured, Green, Green/blue, Pale green, Green, Grass green 
with hints of light brown, Pale green, Light beige/green, Brown, 
Warm green, Green, Light minty green, Green/white, Light 
warm-toned green, Light green-brown, Cream, It’s a nut, but its 
colour is greenish, Blue, Bright green, Lighter than teal, Pale 
green, Orangey brown, Light minty green, Very light brown, 
Green, Bright green, Light brown, Pale/green/pastellish, Bright 
green yellowish, Pale yellow/green, Light yellowish green, Light 
warm green, Light green, Bright lime, Light green, Green/brown, 
Muddy green, Green, Pastel pea green, Pale green, Pale green, 
Light green-white, Green, Greenish, Vivid light green, Pale 
browny cream, Bright yellow green but with white as well, Light 
brown, Bright yellow-green, Cyan and yellow, Pale yellow with a 
bit of brown, Brown, Fresh light green with a hint of blue, Bright 
light green, Olive-y green, Pale dusty yellow-green, Pale yellow 
green, Green-yellow, Olive green, Pale green, Pale pastel green, 
Pastel green, Light olive green, Bright light green, Pale watery 
green with a hint of grey, Light vivid green, Brownie/purple, 
Bright green almost white, Light soft green, Medium yellow-
green, Light green, Fresh clean light green with a yellow tinge, 
Light green with a hint of blue, Yellowy green, Yellowy green, 
Pale green, Pale yellowish-green, Pale yellow-green, Yellow/
lime green, Green, Light bright yellow-green, Light bright green 
+ yellow, Light brown, Light creamy pale green, Light green, 
Very light green shade, Creamy white, Green, Light brown, Pale 
green, Green, Light green, Light mint green, Greenish beige, 
Light green yellow, Light green, A type of light green, Green, 
brown, medium, Green, Yellow green, Green, Green, Pale light 
green, Medium green-brown, Green, Yellowy brown, Green, Pale 
green, Green, Light green, Pale green, Yellow green, Dull green, 
Non-descript brown, Light green, Light green, Green, Green, 
Brown, Pale green, Green, Greeny brown, Light bright green, 
Green, Green, Green, Light pale green, Light green, Green, Light 
green, Sandy, Bright green, Pale green, Light green, Green, Pale 
greeny brown, Bright green, Light green, Low saturated green 
blue tones, Green with a bit of brown, muddy green, Yellowy 
green pale, Light green, Light green, Green, Green-yellow, Pale 
green, Green, Green, Green, Green, Light green, Green, Dull 
green, Light green, The green bit inside a pistachio nut cream, 
Green-yellow, Green-yellow, Yellow-green, Bright light green.

Dark, dull greenish yellow brown, Green-cream, Green/brown, 
Greyish green/brown, Light brown, sandy, Mucky army greens 
and browns, Dark green brown, Sludge green brown, Dark 
green-brown, Browny green, Brown-green, Dark earthy brown, 
Mixed green, Dull brown-green, Army green, Dirty greeny 
brown, Brown-green, Greenish brown, Something in between 
green and brown, Dark, Darkish green/brown, Dark brown 
green, Dirty green, Green-brown, Brown/green, Green military, 
Green, Beige/orange, Green, Dark green, Afghan war coloured, 
Green, Green, Pale cream-green, Green, Orange, Pale greenish 
brown, Greeny greyey, Green, Dark-brown, Green, Army green, 
Garden green/black/beige, Warm-toned brownish green, Dusty 
yellow-brown-dark green, Greeny brown, Tan, Brown, Greenish 
brown, Beige, Olive green, Brown/orange light mix, Military 
greeny brown, Green, Brown-beige, Dark green, Beige, Green/
brown/earth toned/natural, Red-orange, Gungy green, Green 
grey, Camouflage green, brown, Deep green, Dark yellow-green, 
Light olive, Dark green, Dark green, Yellow brown,Military 
beige, Green brown dark, Pale greenish brown, Brown-green, 
Green, Brownish, Muddy green, Greeny browny yellow, Green 
and brown to have a dark but warm green, Olive green, Pale, 
light brown, Light brown, Pale yellow/brown with a touch of 
green, Brown, Olive green/beige, Tan, Darker tone of olive green 
with brown, Muddied greenish-brown or muddied pale yellow 
brown, Green/dark/yellow, Brown/green, Brown-yellow, Dirty 
washed out green brown, Faded green/brown, Dark olive green, 
Green-brown, Mix of earthy greens, Yellow or grey brown, Light 
grey with a hint of beige, Putty, Browny green, Pale green, Soft 
browny green, Green-brown, Muddy green, Deep green brown, 
Dark green yellow, Dirty greeny yellowy, Greeny brown, Green/
brown mix, Earthy green-brown, Dark green-brown, Yellow/
brown, Grey green tan, Dark dusky yellow, Dark green, Murky 
green, Dirty green, Dark brown-green, Mustard and green 
combination, Deep brown, Brown yellow, Sandy brown-yellow, 
Grey green, Tan, Light brown, Unsaturated goldenrod, Greenish 
beige, Light brown yellow, Bright green, Beige-olive, Brown, 
green, darkish, Green, Tan, Green-brown, Green, Brownish 
green, Brown-green, Green, Milky-green, Brown, Deep green, 
Brown, Army green, Moss green, Greeny brown, Muddy green, 
Green, Dirty green/brown, Browny green, Mixed green/brown, 
Dirty green, Green, Dark green, Murky green, Greeny brown, 
Pale dark green, Olive, Greeny brown, Hessian, Dark greeny 
brown, sludgy, Green brown, Light brown, Dirty green, Dull 
green, Dark green, Brown green, Army green, Greeny-brown, 
Greeny brown, Sludge brown, Green grey, Sandy cream, Tan, 
beige brown colour, Dirty dark green, Dirty green, Stone brown, 
Dark green-brown, Greeny brown, Green, Beige, Green, Muddy 
green, Dark green, Dull green, Beige/green, The colour of a 
soldier’s uniform, Darkish green, Green-yellow-brown, Yellow-
grey, Green-brown, Light greeny-brown.



Survey Analysis

Survey Results – Descriptions of Fawn Survey Results – Descriptions of Tawny

Pale yellowish beige, Light brown, Beigey brown, Green/
brown, Browny yellow, Soft brown, Musty green brown, 
Warm mid to light brown, Light yellow-brown, Pale brown, 
light beige, Light brown, Light creamy brown, Green, Bright 
orange-brown, Green, Pale brown, Light brown beige, Grey-
brown, Brown, Brown, Greeny, Light brown, Cream-brown, 
Light/pale brown, Green intense, Light brown, Light purple, 
Brown, Medium brown, Small deer coloured, Green, Brown/
beige, Brown cream, Brown, Shades of green and brown, 
Light brown, Beige brown grey, Peach, Light brown-yellow, 
Yellow, Light brown, Browns/reds, Light brown, Green-brown, 
Green, Tan, Brown, Red brown, Very light blue, Light brown, 
Green white, Light brown, Mildish brown, Brown, Yellow, 
Light brown, Light/purple, Cream-yellow, Beige, Peachy light 
brown, Light brown, Green, Yellow brown, Green, Light brown, 
Light yellow, Soft khaki, Peach brown pale, Pale brown, Beige, 
Brownish green, Light brown, Pale brown, Light cream brown, 
Light brown, Yellow, Very light washed out brown, Brown, 
Light brown, Light brown, Yellow-ish brown, Pale yellow grey, 
Pale brown, Light red-green, Creamy pink, Greenish, Pale 
yellow, Deer brown, Light grey cream colour, Off-white beige, 
Light brown beige, Beige, Light brown, Yellowish golden, 
Browny beige, Light reddish brown, Light brown, Warm 
creamy beige, Light brown, Beige, Light brown - yellowy, 
Brown, Yellowish-brown, Grey/white, Light reddish tan, 
Dirty pale yellow, Dark red, Light brown, Pale creamy beige, 
Brown green, Brownish beige, Yellow-brown, Brown beige, 
Light brown, Light brown, Light brown, Whitish, Light brown, 
Yellowish brown, Pink, Pale brown, Brown, Yellow brown, Pale 
brown, Yellow, Pale brown, Light red-brown, Reddy brown, 
Pale browny green, Beige, Light brown, Light brown, Pale 
yellowy/brown, Very light /pale tan, Soft brown, Light beige, 
Light brown, Beige, Light brown, Light brown, Pale brown 
orange, Light brown, Mid brown beige, Pale brown, Brown, 
Light brown, Light brown, Mid brown with hint of orange, 
Light red brown, Light brown, Light brown, Light brown, 
White beige, Baby deer coloured - lightish brown, Grey green, 
Beige, Light brown, Greyish brown, Brown, Ochre, Dull green, 
Light brown, Light brown-green, Beige, Cream, Green, Green, 
Light brown, Beige, Mid brown/cream, Beige/ light creamish, 
The colour of a deer, Light brown, Tan, Light yellow, Cream-
brown, Light beigey-brown.

Dark orangey brown, Brown, Greyish brown, Brown, Orangey 
brown, Owly brown with beiges, Brown, Orange toned light 
brown, Light brown, Grey brown like mouse fur, Lightish 
brown-dark orange, Soft mid brown flecked with other 
browns and creams, Brown, Medium brown, Brown/beige, 
Light brown, Dirty brown, Light brown, Orange, Grey, Brown 
green, Light brown, Dull brown/grey, Light brown-red mix, 
Brown, Dark brown/red, Brown, Brown, Owl coloured, Grey, 
Brown, Pale brown, Brown, Brown, Orangey-brown, Grey, 
Brown, Wine, Orange, Cream/brown, Reds/warm colours, 
Light brown, Brown-grey, Orange, Light green, Brown, Brown, 
Light brown, Yellow/brown, Light brown mix yellow, Brown, 
Light brown, Yellow brown, Orange, Yellow-brown, Orange/
brown, Brown cream, Pale orangey brown, Warm medium 
brown, Very dark red, Brown, Orange, Brown, Light brown-
yellow, Orange, Orange brown, Brown, Pale brown, Bluish, 
Creamy brown, Brownish, Reddy brown, Yellow brown, 
Light brown, Orange and brown, Slightly darker brown than 
fawn, Brown, Warm orangey brown, Golden brown, Mid-ish 
brown, Light grey yellow, Beige/brown, Dark red, Brown like 
the owl, Reddish brown, Olive bronze-brown, Yellow-brown, 
Light yellow creamy colour,  Orange tan, Middle range 
red & brown with a hint of carrot, Light brown, Mid brown, 
Pale white pinkish, Russet, Tan, Light brown, Rusty golden 
brown, Reddy brown, Yellowy - slightly dull, Cream/grey, Tan, 
Yellow/brown, Reddish brown, Medium yellowy brown, Very 
light brown, Reddy brown, Grey, Brownish orange, Yellow-
brown, Yellow beige, Soft brown, Light orange yellow, Beige, 
Light pink, Red-brown, Yellowish brown, Brown, pale, Red, 
Tannish green, Pale brown, Blue, Yellowish brown, Medium 
orange-brown, Brown, Yellowy brown, Pale orangey brown, 
Brown, Yellow-brown, Mid-brown, Orangey-brown, Soft light 
brown, White-cream, Orangey brown, Deep brown, Red/
brown, Light brown, Light brown, Light brown, Brown, Light 
brown, Medium brown, Orangey, Light brown, Beige, Light 
brown, Yellowed brown, Mid to light brown, Grey, Dark yellow 
orange, Light brown, Brown, Orangey brown, Brown, Red, 
Light sandy brown, Light brown beige with some orange 
tint, Light greyish brown, Yellow, Brown and mottled, Brown, 
Beige-brown, Browny, Brown, Orange, Grey, Grey, Brown, 
Creamy brown, Lightish brown, The colour of a tawny owl 
(the brown bits anyway), Mid brown, Purple, Yellow-brown, 
Pale cream-brown, Light creamy-brown.



MAJOR PROJECT SUPPORTING MATERIAL

Survey Results – Descriptions of Taupe

Grey-beigey-brown, Pale green-white, Beigey brown, Brown/
cream, Greeny yellow, Brighter turquoise, Dark brown, 
Lightened brown with yellow, Dark grey-brown, Brown with 
a bit of green - almost khaki, Grey/brown, Dull earthy green, 
Blue, Dull medium brown, Yellow/beige, Grey brown, Teal, 
brown, Warm beige, Green/blue, Brown, Cream classed, 
with hint of purple, Purple blue brown, Light cream, Skin/
brown/grey, Yellow blur, Green, Dark red, Green, Dark beige, 
Blue-green, Blue, Brown, Orange-brown cream, Brown, 
Light grey mixed with hot chocolate brown, Greyish black, 
Green, Blue, Silver-grey, Yellow, Beige, Blue/grey/green, 
Light brown, Purple-brown-grey, Red, Brown/tan, Grey, 
Boring brown, Warm pale orange, Dark grey, Bluish yellow, 
Greying brown beige, Ropey coloured, Brown-beige, Orange, 
Grey-brown, Red/brown, Dark green, Brown/beige, Light 
brown-grey, Dark grey, Brown, Beige, Grey/brown, Grey-ish 
brown, Grey, Mushroom beige, Neutral brown grey, Brownish 
middle, Brown/cream, Beige, Browny red, Brown and grey, 
Dark grey brown, Grey-brown, Yellow, Grey, Greeny, Brown, 
Goldish brown, Dark grey-ish brown, Grey/beige with violet 
undertones, Stone, Pale green, Creamy pale brown, Brown-
ish, beige, Dull sandy brown, Blunt pigeon blue-grey, Grey 
brown colour, Light brown, Anthracite with a hint of green, 
Dark beige, Light brown, Bright/pale beige, Beige/grey, 
Brownish grey, Light beige/brown, Flat grey green, Light 
brown, Mouse grey, Browny grey, Orange brown blend, 
Mole-coloured, Pale blue-grey, Brown/white, Grey-brown, 
Light browny grey, Dark grey + blue, Pale orangey beige, 
Pale yellow, Yellowish beige, Greyish-brown, Brown grey, 
Grey, Light brown, Light brownish, Very light brown with a 
tinge of purple, Greyish brown, Greyish brown, Pale brown, 
Beige, Brownish pink, Pale brown, Orange, Light brown, Pale 
brown-purple, Camel shade, Greeny blue, Pale brown, Brown, 
Light blue, Beige, Dark grey, Light sludgy mushroom, Brown, 
Beigey/grey, Greeny brown, Beige, Green, Brown, Light 
brown-orange, Light brown, Light brown beige, Light brown, 
Greyish brown, Grey, Brownish, Beigey grey, Grey brown, 
Blue, Kind of mushroomy grey brown, Grey, Pale brown, 
Pale beige brown, Beige, Pale browny cream, Beige, Brown, 
Cream brown, Nudey pinky grey, Cream, Light brown, Brown-
caramel, Brownish, Grey, Light, Blue, Beigey brown, Natural 
cream, Greenish, The sort of beige colour that envelopes 
often come in, Very light brown, Grey, Dark brown, Pink-
brown-beige, Pale creamy brown.



Survey Analysis

Survey Results – Descriptions of the Colour Term Alizarin

“A kind of sky blue with strong cyan shades, A rich blue, A 
rich deep red, Acid red + yellow, Azure-blue, Blue, Blue 
green, Blue grey, Blue/yellow, Bluish, Bluish green, Bright 
blue, Bright violent green, Brown, Crimson cool-toned red, 
Crimson red, Crimson red blue mix, Dark brown, Dark 
orange, Dark red, Dark red, crimson, Deep blue, Deep blue/
deep red, Gold, Green, Icy light bright blue colour, Light 
blue, Light blues with yellows, Light grey, Light orange, 
Light purple, Light red, Like a coral colour, Metal, Olive 
greenish, Orange, Orange-red, Orangey red, Pale silver-
blue, Pink-red, Purple, Purple black, Red, Red brown, Red 
orange earthy and terracotta, Reddish, Sea green, Silver, 
Strong yellow, Teal-emerald, Tealish colour, Turquoise, 
White, Yellow, Yellow/gold, Yellowy green.”

YES

NO

DIDN’T SAY

Have you heard of the colour term alizarin?



MAJOR PROJECT SUPPORTING MATERIAL

Survey Results – Descriptions of the Colour Term Cinnabar

“A brown like cinnamon, A dark sandy brown colour, A kind 
of red, Blue and white, Blue dark, Bluish green, Bright red-
orangey, Brown, Brown gold, Brown sugar, Brown yellow, 
Brown-orange, Brown-yellow, Brown, russet, Brownish, Browny 
beige, Browny dark red, Browny orange, Browny/yellow, Burnt 
orange, Cinnamon, Cinnamon brown, Cinnamon colour, 
Cinnamony brown, Creamy brown, Dark brown-red, Dark grey 
black, Dark orange, Dark purple-brown, Dark red, Dark red 
orange, Dark red-brown, Dark reds, Deep blue, Green, Light 
brown, Light brown orange, Light brown-hint of orange, Light 
brown/red colour, Light leather brown and cream, Maroon, 
Medium brownish red, Orange, Orange red, Orange-brown, 
Orange/red Moroccan, Orangey, Orangey brown, Orangey 
light brown, Orangey-red, Red, Red and brown, Red brown 
orange, Red-brown, Red/yellow, Reddish brown, Reddish 
terracotta, Rich brown orange, Rich orangey red, Rusty orange, 
red colour, Rusty red, Shade of red, Spicy orangey brown, Tan, 
Tanny brown, The colour of cinnamon sticks, Vibrant red, 
Warm brown, Warm orangey brown, Woody brown, Yellow, 
Yellowy brown.”

YES

NO

DIDN’T SAY

AHave you heard of the colour term cinnabar?



Survey Analysis

Survey Results – Descriptions of the Colour Term Citrine

“A lemon colour, Acid yellow, Amber, Amber coloured, Blue, 
Bright cold yellow, Bright green/yellow, Bright light yellow, 
Bright orange, Bright yellow, Bright yellow green, Bright 
yellow/lime, Citrus yellow, Dark yellow, Deep bright orange, 
Deep yellow orange, Gold-yellow, Green, Green yellow, 
Greenish yellow, Greeny yellow, Lemon, Lemon like yellow, 
Lemon yellow, Lemony colour, Light clear yellow green, Light 
green, Light green yellow, Light greenish yellow, Light yellow, 
Lighter lime green, Lime, Lime coloured, Lime green, Orange, 
Orange-yellow, Orangey colour, Orangey yellow, Orangish, 
Pale golden yellow, Pale greenish yellow, Pale yellow, Pale 
yellow green, Pale yellow-brown, Pale yellowish cream, Red, 
Vivid yellow, Yellow, Yellow and vibrant with a hint of orange, 
Yellow green, Yellow orange, Yellow-gold, Yellow-green-
orange, Yellow-lime, Yellow/lime green, Yellowish, Yellowish 
orange, Yellowy, Yellowy green, Yellowy mineral, Yellowy/
orange.”

YES

NO

DIDN’T SAY

Have you heard of the colour term citrine?



MAJOR PROJECT SUPPORTING MATERIAL

Survey Results – Descriptions of the Colour Term Gamboge

“A red but with a brown in it, A shade of yellow, Blue, Bright 
green, Brown, Brown branches, Brown red, Brown/ochre, 
Browns and oranges mixed, Browny, Browny/orange, 
Cabbage green, Dark deep green blue, Dark green, Dark 
purple, Dark red-purple, Dark sandy tan, Dark verdant 
green, Deep red, Dull yellow, Green, Green brown, Green-
grey, Greeny, Greenish, Greenish grey, Greeny brown, Greeny 
yellow, Grey, Ick green, Khaki, Lemon colour, Luxurious 
green colour, Maybe a green/yellow, Olive greeny, Orange, 
Orangey brown, Orangey yellow, Pale mottled green, Pale, 
yellow-orange, Purple, Purplish, Quaki, Red, Red brown, Red/
pink, Sewage green, Sludge brown green, Snot green, Some 
kind of green, Sticky brown, Sunflower yellow, White, Yellow, 
Yellow-green, Zesty orange.”

YES

NO

DIDN’T SAY

Have you heard of the colour term gamboge?



Survey Analysis

“A green, A red of some sort, A slutty red scarlet colour, Acid 
green, Beige, Black, Blood red, Blue, Blue-green, Bold clear 
yellow green, Bright blue, Bright green, Bright greeny yellow, 
Bright lemon yellow green, Bright light green, Bright lime 
green, Bright orange, Bright red, Bright yellow, Bright yellow 
green, Bright/light yellow-green, Brown, Burgundy, Cream, 
Dark pink, Dark red, Dark red purple, Deep green, Deep 
purple, Grass flowery green, Green, Greenish, Greenish 
yellow, Greenish yellowish brown, Greeny yellow, Grey, Grey 
black, Herbally yellow colour, Intense deep bright green, 
Light blue, Light red, Lime green-yellow, Maroon, Mid yellow 
green, Near white colour, Neon-yellow ish, Orange, Orange 
brown, Pale green, Pale grey, Pale purple-blue, Pink, Pink 
and reds, Pink purple, Pink-red, Pink/grey/yellow, Pinky red, 
Purple, Purpley red, Purplish, Red, Red a bit of white, Red 
orange, Reddish, Reddy Brown, Reddy pink colour, Rose, 
Ruby red, Something red, Very light brown, white, Vivid 
green, Warm-toned medium green, Yellow, Yellow bright, 
Yellow green, Yellow tinged green, Yellowy green.”

YES

NO

DIDN’T SAY

Have you heard of the colour term chartreuse?

Survey Results – Descriptions of the Colour Term Chartreuse
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“A bright red, A shade of blue or green, A sort of blue/
yellow, Black and gold, Blue, Blue bright, Blue red, Blue/
green, Blue/grey, Bold tealish colour, Bright blue, Brown, 
Brownish, Brownish green, Ceramic coloured, Chinese jade 
green, Cream, Dark blues, Dark brown, Dark green, Dark 
orange, Dark pink, Dark red, Dark tan, Deep purple blue, 
Green, Green light creamy beige, Greeny blue, Grey green, 
Greyish blue, High mid vibrant green, Light blue, Light bluish 
green, Light bright blue, Light green, Neutral colour, Orange, 
Orangish, Pale blue, Pale green blue, Pale greyish green, 
Pink, Pinky purple, Purple, Purpley white, Red, Reddish, See 
through, translucent colour, Shiny white, Smoky greeny 
grey, Some kind of blue, Sunny orange yellow, Terracotta red, 
Yellow, Yellowish.”

YES

NO

DIDN’T SAY

Have you heard of the colour term celadon?

Survey Results – Descriptions of the Colour Term Celadon



Survey Analysis

Survey Results – Descriptions of the Colour Term Cerulean

“A bright sky blue, A light brown with green tones, A sort of 
blue, A type of blue, An aqua-esque blue, Aqua blue, Black, 
Blue, Blue-based colour, Blue-purple, Blue, relatively bright 
close to royal blue with hint of green, Blue/green, Bluey green, 
Bluish, Bright blue, Bright medium blue, Bright pink, Bright 
slightly-greenish blue, Bright warm blue, Brown, Brown and 
orange, Cool blue, Dark blue, Dark blue-green, Deep blue, 
Deep sky blue, Deep turquoise-purple blue, Electric blue, 
Goldish beige, Green, Green/grey, Greeny Blue, Grey green, 
Grey mixed with blue, Indigo-ish, Light blue, Light bright blue, 
Light green, Midrange blue with yellow tone, Ocean blue, 
Orange, Pale bluish, Pale, slightly turquoise blue, Pastel light 
blue, Pink, Pinkish red, Pinkish, bright, Plum-purple, Purple, 
Red, Red-brown, Red-purple, Reddy brown, Reddy pink colour, 
Saturated sky blue, Sky blue, Some other mid blue, Strong 
sky blue,   Turquoise, Turquoise/green, Turquoisey blue, 
Vivid blue, Yellow.”

YES

NO

DIDN’T SAY

Have you heard of the colour term cerulean?
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Survey Results – Descriptions of the Colour Term Periwinkle

“A mix of lavender and light blue, A pale blue, A type of green, 
Black, Blue, Blue Grey, Blue orange purple, Blue violet, Blue-
greenish, Blue-mauve, Blue-purple, Blue-violet, Blue/purple, 
Blue/Purple blend, Bright blue, Bright blue purple, Bright 
light blue, Bright purple, Brown, Cornflower blue, Dark blue, 
Dark earthy bluey grey, Dark green a bit of blue, Dark, navy 
blue, Green, Green, light, Greeny brown, Grey, Grey purple, 
Grey-blue, Grey-cream, Grey/blue, Grey/green, Greyish, 
Lavender, Leafy green, Light blue, Light blue purple, Light 
blue/lilac, Light bluey purple, Light cobalt blue, Light orange, 
Light pink, Light purple, Light shade mix of blue-purple, 
Lilac/blue, Medium blue-purple, Minty green, Pale blue 
green, Pale blue-purple, Pale purple, Pale to medium blue 
violet, Pale-medium blue, Pastel blue, Peach, Pink, Pink and 
white pastels, Pink or purple, Pink purple colour, Pink-purple, 
Powder soft blue flower, Purple, Purple-blue, Purple-red, 
Purpley blue, Purplish blue, Red, Red-pink, Reddy pink, Royal 
blue, Silver, Soft blue, Stony purple, Very dark blue, Violet 
blue, White pearl, Yellow.”

YES

NO

DIDN’T SAY

Have you heard of the colour term periwinkle?



Survey Analysis

“Almost white, Black, Blue, Blue green colour, Blue/purple, 
Bright purple, Bright violet, Bright yellow, Crystalline purple, 
Dark blue, Dark green/yellow, Dark purple, Dirty yellow, 
Green, Grey, Grey-green, Greyish blue, Ink, Latrine, Light 
black grey, Light blue, Light cream, Light green, Light grey, 
Light purple, Light silver, Lilac, Lime green, Medium pink-red, 
Mid violet, Mud brown, Muddy yellow, Navy, Onyx black, 
Orange, Pale yellow, Pink, Pink purple, Purple, Purple/mauve, 
Red, Shocking white (glowing like chemicals) , Silver, Silver/
grey, Silvery gold, Silvery grey, Smooth lilac green, Violet, 
White, White/cream, Yellow, Yellow-orange, Yellowy.”

YES

NO

DIDN’T SAY

Have you heard of the colour term ianthine?

Survey Results – Descriptions of the Colour Term Ianthine
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“A dark brooding purple blue colour, A shade of green, Baby 
pink, Black, Blue, Bluish, Bright blue, Bright purple, Brown, 
Brown purple, Brown-red, Brownish, Burgundy and cream, 
Burnt Red, Coral, or maybe purple, Cream, Creamy, Crystal 
coloured, Dark Green, Dark pink, orange, yellow, Dark purple, 
Dark purple-red, Dark red purple, Dark reddish brown, Deep 
dark blue, Deep purple, Deep red, Deep red-brown, Dried 
mushroomy grey brown dusty and dead, Dusky reddish 
purple, Green, Grey, Grey beige, Greyish green, Light 
brown, Light green, Light pink, Light purple blue, Orange, 
Orange/pink, Orangish red, Pale green, Peachy white, Pink, 
Powdery pinkish red, Purple, Purple grape colour, Purple 
green, Purple kind of colour, Purple-pink, Purpley, Purpley 
blue, Purpley brown, Purplish, Red, Red purple, Red-orange, 
Reddish orange, Shiny black liquid colour, Silver, Some form 
of red, Something blue, Turquoise, Yellow.”

YES

NO

DIDN’T SAY

Have you heard of the colour term porphyry?

Survey Results – Descriptions of the Colour Term Porphyry



Survey Analysis

Survey Results – Descriptions of the Colour Term Greige

“Beige, Beige and green, Beige grey, Beigey grey, Blue grey 
colour, Boring grey, Brown, Brown and green, Brown purple, 
Brownish grey, Dark green, Dark grey, Dark red, Deep grey, 
Dull grey, Fawny grey, Green, Green and light brown, Green 
beige, Green brown,Green grey, Greenish-beige, Greeny 
beige, Grey, Grey + beige, Grey beige, Grey beige colour, 
warm grey, Grey beige linen, Grey black, Grey brown, Grey 
green, Grey white, Grey yellow, Grey-beige mixed, Grey/
beige/mushroomy, Grey/light brown - mixture of grey and 
beige, Greyish beige, Greyish brown, Greyish with a tinge 
of beige, Light brown grey, Light grey, Light red-brown,Light 
violet,Light yellow, Medium grey, Mix of grey and beige (or 
light brown), Muted grey, Natural/grey, Off white (stone), 
Orange, Orange dark, Pink, Shiny black, Some sort of grey, 
White, Whitey grey beige, Yellow.”

YES

NO

DIDN’T SAY

Have you heard of the colour term greige?





Survey Analysis

Survey Results – Name this Colour

Magenta, Pink, Raspberry, Scarlet, Pink, Pink, Pink, Hot pink, 
Pink, Fuchsia pink, Pink, Cerise, Pink, Fuchsia, Pink, Pink, 
Pink, Magenta, Pink, Pink, Fuchsia, Pink, Hot pink, Pink, 
Pink, Pink, Pink, Pink, Violet, Pink, Pink, Pink, Pink, Fuchsia, 
Pink, Hot pink, Magenta, Bright pink, Pink, Pink, Fuchsia, 
Pink, Pink, Pink, Pink, Magenta, Pink, Pink, Pink, Fuchsia, 
Pink, Pink, Pink, Pink, Pink, Pink, Violet, Pink, Pink, Pink, 
Fuchsia, Pink, Pink, Purple, Pink, Pink, Pink, Pink, Pink, Pink, 
Dark pink, Pink, Pink, Pink, Hot pink, Pale maroon, Bright 
pink, Light purple, Pink, Pink, Pink, Pink, Pink/magenta, 
Magenta, Pink, Fuchsia, Mauve, Cerise, Pink, Princess pink, 
Pink, Pink, Magenta, Pink, Deep pink, Violet, Hot pink, Pink, 
Pink, Shocking pink, Fuchsia, Deep pink, Pink, Magenta, 
Rose pink, Pink, Pink, Pink, Pink, Lip smacker, Pink, Pink, 
Pink, Pink, Fuchsia, Pink, Pink, Pink, Pink, Pink, Dark pink, 
Pink, Pink, Pink, Hot pink, Violet, Hot pink, Pink, Pink, Pink, 
Pink-purple, Pink, Pink, Hot pink, Pink, Pink, Magenta, Pink, 
Pink, Pink, Pink, Pink, Cerise, Cerise, Deep pink, Pink, Pink, 
Pink, Pink, Pink, Pink, Mauve, Pink, Coral red, Pink, Puce, 
Hot pink, Pink, Pink, Bright pink, Pink, Violet, Magenta, Pink, 
Magenta, Pink, Pink, Pink, Pink, Dark magenta, Hot pink, 
Fuchsia, Pink, Magenta, Pink, Pink, Pink, Pink, Pink, Pink, 
Pink, Pink, Pink, Pink, Pink, Pink, Pink, Magenta, Pink, Pink. 

PINK

OTHER

MAGENTA

FUCHSIA

HOT PINK

DARK PINK

VIOLET

CERISE

BRIGHT PINK

MAUVE



MAJOR PROJECT SUPPORTING MATERIAL

Survey Results – Name this Colour

Red, Red, Red, Red, Red, Red, Red, Scarlet, Red, Pillar-
box red,Red, Chrome red, Red, Bright red,Red, Red, 
Red, Crimson, Red, Red, Red, Red, Red,Vermillion, Red, 
Red,Red,Red, Red, Red, Red, Red, Red, Red, Vermillion, Red, 
Red, Red, Red, Red, Red, Red, Tomato red, Red, Red, Red, 
Red, Red, Red, Red, Red, Red, Red, Red, Red, Red, Red, Red, 
Red, Red, Red, Bright red, Red, Red, Red, Red, Red, Red, 
Red, Red, Bright red, Red, Red, Red, Red, Red, Red, Red, 
Red, Red, Red, Red, Red, Red, Red, Red, Red, Red, Red, Red, 
Red, Scarlet red, Red, Red, Red, Red, Cinnabar, Dark red, 
Red, Red, Red, Red,Cherry red,  Dark Red, Scarlet, Red, Red, 
Red, Red, Scarlet, Red, Cherry on top, Red, Red, Red, Red, 
Red, Red, Red, Red, Red, Red, Red, Red, Red, Red, Red, Red, 
Crimson, Red, Red, Red, Red, Red, Red, Crimson, Red, Red, 
Red, Red, Red, Red, Red, Red, Orangey red, Terracotta, Brick, 
Red, Red, Red, Red, Red, Red, Red, Red, Red, Red, Red, Red, 
Red, Red, Red, Red, Red, Red, Red, Scarlet, Red, Red, Red, 
Red, Dull red, Red, Red, Red, Red, Red, Red, Red, Brick red, 
Red, Red, Red, Red, Red, Red, Primary red, Red, Red, Red, 
Red, Red.

RED

OTHER

SCARLET

BRICK RED

CRIMSON

DARK RED

VERMILLION



Orange, Orange, Orange, Orange, Orange, Orange, Orange, 
Tangerine, Orange, Orange, Orange, Cinnamon, Orange, 
Orange, Orange, Orange, Orange, Orange, Orange, Orange, 
Orange, Orange, Dark orange, Orange, Orange, Orange, 
Orange, Orange, Orange, Orange, Orange, Orange, Rust, 
Orange-red, Orange, Dark orange, Orange, Orange, Orange, 
Orange, Orange, Burnt orange, Orange, Orange, Orange, 
Orange, Orange, Orange, Orange, Orange, Burnt orange, 
Orange, Orange, Orange, Orange, Orange, Orange, Dark 
orange, Orange, Orange, Orange red, Orange, Orange, 
Orange, Orange, Orange, Orange, Orange, Orange, Orange, 
Orange, Rust coloured, Orange, Orange, Terracotta, Burnt 
orange, Orange, Brick, Tan, Orange, Orange, Orange, 
Orange, Orange, Orange, Orange, Orange, Orange, 
Terracotta, Orange, Orange, Orange, Orange, Orange, 
Orange, Terracotta, Burnt orange, Orange, Orange, Orange, 
Orange, Tangerine, Orange, Orange, Orange, Orange, 
Orange, Orange, Orange, Orange, Caution, Orange, 
Orange, Orange, Orange, Orange, Orange, Orange, Orange, 
Orange, Orange, Orange, Orange, Orange, Orange, Orange, 
Orange, Orange, Orange, Orange, Orange, Orange, Orange, 
Orange, Orange, Orange, Orange, Orange, Orange, Orange, 
Orange, Orange, Orange, Orange, Orange, Burnt orange, 
Orange, Orange, Orange, Orange, Orange, Orange, Orange, 
Orange, Orange, Orange, Orange, Orange, Orange, Orange, 
Orange, Orange, Orange, Orange, Orange, Dark orange, 
Orange, Terracotta, Orange, Orange, Dark orange, Orange, 
Vermillion, Orange, Orange, Orange, Orange, Orange, 
Orange, Orange, Dark orange, Orange, Orange, Orange, 
Burnt orange, Orange, Orange, Orange, Orange, Orange, 
Orange.

Survey Results – Name this Colour

ORANGE

OTHER

BURNT ORANGE

DARK ORANGE

TERRACOTTA

TANGERINE

Survey Analysis



MAJOR PROJECT SUPPORTING MATERIAL

Yellow, Yellow, Yellow, Yellow, Yellow, Yellow, Yellow, 
Sunflower, Yellow, Lemon yellow, Yellow, Chrome yellow, 
Yellow, Yellow, Yellow, Yellow, Yellow, Yellow, Yellow, Yellow, 
Yellow, Yellow, Sunflower yellow, Yellow, Yellow, Yellow, 
Yellow, Yellow, Yellow, Yellow, Yellow, Yellow, Yellow, Yellow, 
Sunshine yellow, Yellow, Yellow, Yellow, Yellow, Yellow, 
Yellow, Yellow, Lemon yellow, Yellow, Yellow, Yellow, Yellow, 
Yellow, Yellow, Yellow, Yellow, Bright yellow, Yellow, Yellow, 
Yellow, Yellow, Yellow, Yellow, Yellow (primary), Yellow, 
Yellow, Yellow, Yellow, Yellow, Yellow, Yellow, Yellow, Yellow, 
Yellow, Yellow, Lemon yellow, Yellow, Yellow, Yellow, Yellow, 
Yellow, Bright yellow, Yellow, Yellow, Yellow, Yellow, Yellow, 
Yellow, Yellow, Yellow, Yellow, Yellow, Yellow, Yellow, Yellow, 
Yellow, Sunshine yellow, Yellow, Yellow, Yellow, Yellow, Deep 
yellow, Yellow, Yellow, Yellow, Yellow, Yellow, Sun yellow, 
Yellow, Yellow, Yellow, Yellow, Yellow, Yellow, Yellow, Yellow, 
Pucker up, Yellow, Yellow, Yellow, Yellow, Yellow, Yellow, 
Yellow, Yellow, Yellow, Yellow, Yellow, Yellow, Yellow, Yellow, 
Pure yellow, Yellow, Yellow, Yellow, Yellow, Yellow, Yellow, 
Yellow, Yellow, Yellow, Yellow, Yellow, Yellow, Yellow, Yellow, 
Yellow, Yellow, Yellow, Yellow, Yellow, Yellow, Yellow, Yellow, 
Yellow, Yellow, Yellow, Yellow, Yellow, Yellow, Yellow, Yellow, 
Yellow, Yellow, Yellow, Yellow, Yellow, Yellow, Yellow, Yellow, 
Yellow, Yellow, Yellow, Yellow, Yellow, Yellow, Yellow, Yellow, 
Yellow, Yellow, Yellow, Yellow, Yellow, Yellow, Yellow, Yellow, 
Yellow, Yellow, Yellow, Yellow, Yellow, Yellow, Yellow, Yellow, 
Yellow, Yellow, Yellow.

Survey Results – Name this Colour

YELLOW

OTHER

LEMON YELLOW

SUNFLOWER YELLOW

BRIGHT YELLOW



Survey Analysis

Leaf green, Green, Green, Green, Green, Green, Green, Green 
vert, Green, Bright green, Green, Leaf green, Green, Green, 
Green, Green, Green, Green, Green, Green, Green, Green, 
Pale grassy green, Green, Green, Green, Green, Green, 
Green, Green, Green, Green, Green, Green, Grass green, 
Green, Green, Green, Green, Green, Green, Green, Green, 
Green, Green, Green, Green, Green, Green, Green, Green, 
Green, Green, Green, Green, Grass green, Green, Green, 
Green (a tad light), Green, Green, Grass green, Green, Green, 
Green, Green, Green, Green, Green, Green, Forest green, 
Green, Green, Green, Green, Green, Grass green, Green, 
Bright fir green, Green, Green, Green, Green, Green, Green, 
Green, Green, Green, Green, Green, Green, Grass green, 
Green, Green, Light green, Green, Kelly green, Grass green, 
Green, Green, Green, Green, Kelly green, Green, Green, 
Green, Green, Green, Green, Green, Green, Green jelly bean, 
Green, Green, Green, Green, Green, Green, Green, Green, 
Green, Green, Green, Green, Green, Green, Elementary 
green, Green, Green, Green, Green, Green, Green, Green, 
Green, Grass green, Green, Green, Green, Green, Green, 
Green, Green, Green, Green, Green, Green, Green, Green, 
Green, Green, Green, Green, Green, Green, Green, Green, 
Green, Green, Green, Green, Green, Green, Green, Green, 
Green, Green, Green, Green, Green lime, Green, Green, 
Green, Green, Green, Green, Green, Green, Green, Green, 
Green, Green, Green, Green, Green, Green, Darkish green, 
Green, Green, Green, Green, Green.

Survey Results – Name this Colour

GREEN

OTHER

GRASS GREEN

KELLY GREEN

LEAF GREEN



MAJOR PROJECT SUPPORTING MATERIAL

Blue, Blue, Blue, Ultramarine, Blue, Blue, Blue, Cerulean 
blue, Blue, Blue azure, Blue, Light chrome blue, Blue, Blue, 
Blue, Blue, Blue, Blue, Blue, Blue, Blue, Blue, Strong sky blue, 
Cobalt Blue, Blue, Blue, Blue, Blue, Blue, Blue, Blue, Blue, 
Blue, Blue, Cerulean, Blue, Blue, Blue, Blue, Blue, Blue, Blue, 
Dusty blue, Blue, Blue, Blue, Blue, Blue, Blue, Blue, Blue, 
Blue, Blue, Blue, Blue, Blue, Blue, Blue, Blue/sky blue, Blue, 
Blue, Medium blue, Blue, Blue, Blue, Blue, Blue, Blue, Blue, 
Blue, Blue, Blue, Blue, Blue, Blue, Blue, Mid blue, Blue, Bleu 
outremer, Blue, Blue, Blue, Blue, Blue, Blue, Blue, Blue, Blue, 
Blue, Blue, Blue, Cerulean blue, Blue, Blue, Blue, Blue, Bright 
blue, Mid blue, Blue, Blue, Blue, Bright blue, Cerulean, Bright 
Blue, Blue, Blue, Royal blue, Blue, Blue, Blue, Blue, Iree, Blue, 
Blue, Blue, Blue, Blue, Blue, Blue, Blue, Blue, Blue, Blue, Blue, 
Blue, Blue, Medium blue, Blue, Cobalt blue, Blue, Blue, Blue, 
Blue, Blue, Blue, Cobalt blue, Blue, Blue, Blue, Blue, Blue, 
Blue, Blue, Blue, Ultramarine blue, Blue, Blue, Blue, Blue, 
Blue, Blue, Blue, Blue, Blue, Blue, Blue, Blue, Blue, Blue, Sea 
blue, Blue, Blue, Blue, Blue, Blue, Blue, Blue, Blue, Blue, Blue, 
Blue, Blue, Blue, Blue cobalt, Blue, Blue, Blue, Blue, Blue, 
Blue, Blue, Blue, Blue, Blue, Blue, Blue, Blue, Blue, Blue, Blue, 
Blue, Blue.

Survey Results – Name this Colour

BLUE

OTHER

BRIGHT BLUE

COBALT BLUE

CERULEAN

CERULEAN BLUE

MEDIUM BLUE

MID BLUE



Purple, Purple, Purple, Purple, Purple, Purple, Purple, Mauve, 
Purple, Violet, Purple, Light purple, Purple, Purple, Indigo, 
Purple, Purple, Violet, Purple, Purple, Purple, Purple, Solid 
purple, Purple, Purple, Purple, Violet, Purple, Purple, Indigo, 
Purple, Purple, Purple, Purple, Bright purple, Purple, Pink- 
purple, Purple, Purple, Violet, Purple, Purple, Purple-pink, 
Purple, Purple, Violet, Purple, Purple, Purple, Purple, Purple, 
Purple, Purple, Purple, Purple, Purple, Purple, Purple, Purple, 
Purple, Purple, Bright purple, Violet, Purple, Purple, Purple, 
Purple, Purple, Purple, Purple, Purple, Purple, Purple, Purple, 
Purple, Purple, Purple, Purple, Purple, Purple, Purple, Purple, 
Purple, Purple, Purple, Violet, Purple, Violet, Violet, Purple, 
Purple, Purple, Purple, Purple, Dark pink, Purple, Purple, 
Purple, Mauve, Purple, Purple, Purple, Violet, Purple, Purple, 
Purple, Purple, Purple, Purple, Purple, Purple, Barney, 
Purple, Purple, Purple, Purple, Purple, Purple, Purple, Purple, 
Purple, Violet, Violet, Purple, Violet, Purple, Mauve, Purple, 
Violet, Purple, Purple, Magenta, Purple, Purple, Purple, 
Fuchsia, Purple, Purple, Violet, Purple, Purple, Purple, 
Purple, Purple, Purple, Purple, Purple, Purple, Purple, Mauve, 
Purple, Purple, Purple, Purple, Purple, Mauve, Purple, Purple, 
Purple, Purple, Purple, Violet, Purple, Indigo, Purple, Purple, 
Purple, Purple, Purple, Purple, Violet, Dusky purple, Purple, 
Purple, Purple, Purple, Purple, Purple, Purple, Purple, Purple, 
Purple, Purple, Violet, Purple, Purple, Purple, Purple, Purple, 
Purple, Purple, Purple.

Survey Analysis

Survey Results – Name this Colour

PURPLE

VIOLET

OTHER

MAUVE

INDIGO

BRIGHT PURPLE



MAJOR PROJECT SUPPORTING MATERIAL

Brown, Brown, Burgundy, Burnt umber, Brown, Brown, Brown, 
Rich brown, Brown, Brown, Brown, Khaki brown, Brown, 
Brown, Brown, Brown, Brown, Brown, Brown, Brown, Brown, 
Brown, Dark brown, Brown, Brown, Brown, Brown, Brown, 
Brown, Brown, Brown, Brown, Brown, Chocolate brown, 
Brown, Dark brown, Brown, Brown, Brown, Brown, Brown, 
Suitcase brown, Brown, Brown, Brown, Brown, Brown, Brown, 
Brown, Brown, Chocolate brown, Brown, Brown, Brown, 
Brown, Brown, Brown, Brown, Brown, Brown, Brown, Brown, 
Brown, Brown, Dark-brown, Brown, Brown, Brown, Brown, 
Burnt umber, Brown, Brown, Maroon, Brown, Brown, Dark 
brown, Dark brown, Brown, Brown, Brown, Burgundy, Brown, 
Brown, Dark brown, Brown, Brown, Brown, Brown, Brown, 
Brown, Chocolate brown, Brown, Dark brown, Brown, Brown, 
Brown, Chocolate brown, Dark brown, Brown, Brown, Brown, 
Brown, Brown, Brown, Brown, Brown, Brown, Brown, Brown, 
Brown, Chocolate cake, Brown, Brown, Brown, Brown, Brown, 
Brown, Brown, Brown, Brown, Brown, Black, Brown, Brown, 
Brown, Dark brown, Brown, Burnt umber, Brown, Brown, 
Brown, Dark brown, Brown, Brown, Chocolate brown, Brown, 
Brown (chocolate),  Brown, Brown, Brown, Brown, Brown, 
Brown, Brown, Nut brown, Black, Brown, Brown, Brown, 
Brown, Brown, Brown, Brown, Brown, Brown, Brown, Brown, 
Brown, Dark brown, Brown, Dark brown, Brown, Brown, 
Dark brown, Brown, Brown, Brown, Brown, Brown, Chocolate 
brown, Brown, Brown, Ombre, Brown, Brown, Brown, Brown, 
Brown, Brown, Brown, Brown, Brown, Brown, Brown, Brown, 
Brown, Brown, Brown, Brown, Brown, Brown.

Survey Results – Name this Colour

BROWN

DARK BROWN

OTHER

CHOCOLATE BROWN

BURNT UMBER

BURGUNDY

BLACK



Survey Analysis

Black, Black, Black, Black, Black, Black, Black, Black, Black, 
Black, Black, A shade of black, Black, Black, Black, Black, 
Black, Black, Black, Black, Black, Black, Black, Black, Black, 
Black, Black, Black, Black, Black, Dark grey, Black, Black, 
Dark blue/ black, Black, Black, Black, Black, Black, Black, 
Black, Black, Black, Black, Charcoal, Black, Black, Black, 
Black, Black, Black, Black, Black, Black, Charcoal, Black, 
Black, Black, Black, Black, Black, Black, Black, Black, Black, 
Black, Black, Black, Black, Black, Black, Black, Blue black, 
Black, Black, Black, Black, Black, Black, Black, Black, Black, 
Black, Black, Black, Black, Black, Black, Black, Black, Black, 
Black, Black, Black, Black, Black, Black, Black, Black, Black, 
Black, Black, Black, Black, Black, Black, Black, Black, Black, 
Black, Deep space, Black, Black, Black, Black, Black, Black, 
Black, Black, Black, Black, Black, Black, Black, Black, Black, 
Dark blue/black, Black, Black, Black, Black, Black, Black, 
Black, Black, Black, Black, Black, Black, Black, Black, Black, 
Black, Black, Black, Dark blue, Black, Black, Black, Black, 
Black, Black, Black, Black, Black, Black, Black, Black, Black, 
Black, Black, Navy blue, Black, Black, Black, Black, Black, 
Black, Black, Brown, Black, Black, Black, Black, Black, 
Midnight blue, Black, Black, Black, Black, Black, Black, 
Black, Black, Black, Navy, Black, Black, Black, Black, Black.

Survey Results – Name this Colour

BLACK

OTHER

CHARCOAL

DARK BLUE/BLACK



MAJOR PROJECT SUPPORTING MATERIAL

Grey, Grey, Grey, Grey, Grey, Grey, Grey, Grey, Grey, Grey, 
Grey, Mid grey, Grey, Grey, Grey, Grey, Grey, Grey, Grey, 
Grey, Grey, Grey, Brown, Grey, Grey, Grey, Grey, Grey, Grey, 
Grey, Grey, Grey, Grey, Grey, Ash grey, Grey, Grey, Grey, Grey, 
Grey, Grey, Grey, Grey, Grey, Grey, Grey, Grey, Grey, Grey, 
Grey, Grey, Grey, Grey, Grey, Grey, Grey, Grey, Grey, Grey, 
Grey, Grey, Grey, Grey, Grey, Grey, Grey, Grey, Grey, Grey, 
Grey, Grey, Grey, Grey, Grey, Grey, Grey, Grey, Grey, Grey, 
Grey, Grey, Grey, Grey, Grey, Grey, Grey, Grey, Grey, Grey, 
Grey, Grey, Grey, Grey, Grey, Grey, Grey, Grey, Grey, Grey, 
Grey, Grey, Grey, Grey, Mid grey, Grey, Grey, Grey, Grey, 
Grey, Grey, Grey, Cutlass, Grey, Grey, Grey, Grey, Grey, Grey, 
Grey, Grey, Grey, Grey, Grey, Grey, Grey, Grey, Grey, Grey, 
Grey, Grey, Grey, Grey, Grey, Grey, Grey, Warm grey, Grey, 
Grey (50% black), Grey, Grey, Grey, Grey, Grey, Grey, Pale 
purplish-grey, Grey, Grey, Grey, Grey, Grey, Grey, Grey, Grey, 
Grey, Grey, Grey, Grey, Grey, Grey, Mid-grey, Grey, Grey, 
Grey, Grey, Grey, Grey, Grey, Grey, Grey, Grey, Grey, Mid 
grey, Grey, Grey, Grey, Grey, Grey, Grey, Grey, Grey, Grey, 
Grey, Grey, Grey, Grey, Grey, Grey, Grey, Grey, Grey, Grey, 
Grey.

Survey Results – Name this Colour

GREY

OTHER

MID GREY



White, White, White, White, White, White, White, White, 
White, White, White, A shade of white, White, White, White, 
White, White, White, White, White, White, White, White, 
White, White, White, White, White, White, White, White, 
White, White, Snow white, White, White, White, White, White, 
White, White, White, White, White, White, White, White, 
White, White, White, White, White, White, White, Colour-
less, White, White, White, White, White, White, White, White, 
White, White, White, White, White, White, White, White, 
White, White, White, White, White, White, White, White, 
White, White, White, White, White, White, White, White, 
White, White, White, Titanium white, White, White, White, 
White, White, White, White, White, White, White, White, 
White, White, White, White, White, White, White, White, 
Pure, White, White, White, White, White, White, White, 
White, White, White, White, White, White, White, White, 
White, White, White, White, White, White, White, White, 
White, White, White, White, White, White, White, White, 
White, White, White, White, White, White, White, White, 
White, White, White, White, White, White, White, White, 
White, White, White, White, White, White, White, White, 
White, White, White, White, White, White, White, White, 
White, White, White, White, White, White, White, White, 
White, White, White, White, White, White, White, White, 
White.

Survey Analysis

Survey Results – Name this Colour

WHITE

OTHER





Survey Analysis

Survey Results – Colour Naming

Coral-red, Pink-red, Cherry, Crimson, Red, Red, Blood red, 
Poppy, Salmon pink, Pink/red, Light red, Light chrome red, 
Orangey red, Hot pink, Scarlet, Coral, Red, Orange, Berry, 
Coral, Red, Red, Hot pink, Pink, Red bright, Red, Fuchsia, 
Pink, Crimson, Angry salmon, Light red, Raspberry red, Red-
pink, Red, Bright red, Terracotta, Pink, Burnt orange, Light 
red, Raspberry, Pinky coral, Reddy pink, Red, Raspberry 
pink, Pink, Red, Red orange, Magenta, Pink, Red, Red, Blood 
red, Red, Pale red, Crimson, Dark coral, Red, Red, Bright 
red, Flame red, Scarlet, Red, Red, Coral, Pink, Red, Bright 
red, Red, Pinky red, Cold red, Bright red, Pink/red, Coral, 
Vermillion, Red slightly pink, Red, Hot pink, Red, Crimson, 
Pink, Red, Red, Bright red, Red, Washed red, Scarlet, Red, 
Hot pink, Red, Reddy orange, Bright firebrick-red, Red, Rust 
red, Crimson, Pinkish red, Red, Crimson, Coral, Cerise, 
Deep pink, Cherry, Coral, Blood red, Crimson red, Fuchsia, 
Coral, Watermelon, Coral, Red, Salmon pink, Vermillion red, 
Scarlet, Rose red, Cherish, Pink, Red, Scarlet, Red, Dark pink, 
Hot coral, Brownish red, Hot pinkish red, Magenta, Neon 
red, Red, Red, Vermillion, Pinkish-red, Tomato red, Bright 
red, Tomato pink, Pink, Red, Red, Pink, Cerise, Light red, 
Cerise, Almost red with a hint of pink!, Pillar-box red dusky 
pink, Red, Red/brown, Red, Red, Red, Red, Scarlet, Scarlet, 
Rose pink, Coral, Red, Rose pink, Red, Coke red, Light red, 
Red, Crimson, Pink, Crimson, Raspberry, Bright pinky/
red, Red, Red, Tangerine, Red, Coral, Dull red, Soft red, 
Vermillion, Red, Cerise, Dark rose, Scarlet, Red, Red, Red, 
Red, Red, Red, Red, Cerise, Dark rosy pink, Red, Coral, Bright 
red, Strawberry, Red.

Peach, Terracotta, Peach, Coral, Amber, Sunset orange, Skin, 
Orange, Peach, Pale orange, Peach, Pale orangey brown, 
Peach, Coral, Peach, Peach, Orange, Apricot, Peach, Pastel, 
Coral, Coral, Peach, Peach, Salmon, Pale orange, Orange, 
Orange, Peach, Nude, Orange, Salmon, Orange, Terracotta, 
Salmon pink, Peach, Orange, Flesh pink, Peach, Peach, 
Light orange, Apricot, Light coral, Terracotta, Light orange, 
Peach, Pink, Peach, Coral, Pastelly orange, Coral, Tan, Coral, 
Ash, Orange, Salmon, Coral, Nude/beige, Pale pink, Burnt 
orange, Peach, Bricky, Burnt orange, Skin, Orange, Peach, 
Orange, Coral, Salmon, Ginger, Orange, Brownish orange, 
Salmon, Terracotta, Coral, Caramel, Orange, Coral, Light 
tan, Salmon, Orange peach, Orange, Orange, Light orange, 
Dual coral, Orange, Light orange, Light brown, Peach, Coral, 
Light terracotta, Salmon, Coral, Cinnamon, Coral, Coral, 
Orange, Light orange, Peach, Salmon, Pale orange, Salmon 
pink, Peach, Tangerine, Coral, Peach, Coral, Peach, Pulp, 
Peach, Light orange, Light orange, Coral, Coral, Terracotta, 
Light creamy orange, Peach, Citrus, Coral, Orange, Peach, 
Peach, Coral, Soft orange, Peach, Tan, Peach, Peach, Coral, 
Pale orange, Orange, Orange, Coral, Salmon, Terracotta, 
Orange, Orange, Peach, Terracotta, Coral, Terracotta, 
Salmon, Orange, Burnt orange, Light orange, Tangerine, 
Peach, Terracotta, Orange, Pink, Terracotta, Peach, Light 
terracotta, Taupe, Salmon, Terracotta, Orange, Light orange, 
Salmon, Terracotta, Peach, Orangey/red, Peach, Coral, 
Peach, Terracotta, Orange, Pale orange, Dark coral, Orange, 
Peach, Pink, Coral, Terracotta, Light orange, Peach, Peach, 
Tanned, Coral, Skin coloured, Peach, Orange, Peachy pink, 
Orange, Pink-orange, Terracotta, Coral, Orange.



MAJOR PROJECT SUPPORTING MATERIAL

Dirty yellow, Mustard yellow, Mustard, Straw, Ochre, 
Mustard, Mustard, Old gold, Mustard, Yellow ochre, Mustard 
yellow, Yellow ochre and raw umber, Mustard, Brownish 
yellow, Mustard, Mustard, Mustard yellow, Ochre, Mustard 
yellow, Ochre, Musty Yellow, Mustard, Bright yellow, 
Yellow ochre, Yellow-brownish, Green-yellow, Tangerine, 
Warm yellow, Yellow ochre, Sunset, Mustard, Sludge green, 
Chartreuse, Mustard, Yellow-orange, Khaki, Mustard yellow, 
Ochre, Terracotta, Mustard, Mustard, Mustard yellow, 
Cadmium yellow, Mustard, Olive, Mustard yellow, Yellow 
ochre, Ranky yellow brown, Gold, Ochre, Goldy yellow, Dark 
yellow, Mustard, Yellow-green, Citrus green, Light khaki, 
Umber, Browny green, Mastado, Yellow, Mustard yellow, 
Mustard yellow, Ochre, Mustard, Gold ochre, Mustard, Sap 
green, Ochre, Mustard, Gold, Ochre, Yellow ochre, A light 
and yellow orange, Dark yellow, Gold, Ochre, Beige, Yellow 
ochre, Khaki, Dirty yellow, Orange, Coffee, Olive green, 
Awkward orange/green, Sandy brown, Sand, Goldenrod, 
Deep yellow, Mustard, Mustard, Sand, Sandy yellow, Golden, 
Sand, Gold, Dirty yellow, Ochre, Mustard, Gamboge, Ochre, 
Golden yellow, Ochre, Mustard, Maize, Gold, Mustard yellow, 
Dirty yellow, Ochre, Ochre, Mustard, Yellowish orange, 
Mustard, Gold, Mango, Gold, Mustard, Goldenrod, Gold, 
Mustard, Canary yellow, Yellow-green, Orange, Gold, Ochre, 
Dark yellow, Mango yellow, Dull yellow, Ochre, Mustard, 
Mustard, Gold, Gold, Camel, Dark yellow, Gold, Limey 
yellow, Mustard, Light khaki, Puce, Mustard, Mustard, 
Teal, Yellow, Mustard yellow, Mustard, Mustard, Mustard, 
Mustard yellow, Green, Dark mustard, Cafe crème, Burnt 
orange, Mustard, Baby sick yellow, Ochre, Ochre, 70’s yellow, 
Terracotta, Mustard, Mustard, Mustard, Mustard, Orange 
tan, Light ochre, Ochre, Golden, Beige, Mustard yellow, Sand, 
Dark yellow, Olive, Dark gold, Gold, Ochre, Beige, Ochre, 
Mustard, Mustard, Yellow-green, Sand, Pistachio, Gold.

Yellow green, Acid green, Lime, Pistachio, Lime green, Lime, 
Lime green, Lime, Lime, Lime green, Light green, Pale ochre 
and a little raw umber, Lime, Pistachio green, Light green/
yellow/moss green, Lime green, Lime green, Chartreuse, 
Lime, Light green, Apple green, Pale lime green, Bogey green, 
Lime green, Citrine, Green baby blur, Green, Lime yellow, 
Lime, Citrus green, Grape, Lime, Lime green, Yellow-green, 
Lime, Medium olive green, Pale green, Lime green, Pea 
green, Lemon green, Acid green, Lime, Fluorescent green, 
Chartreuse, Apple green, Green, Yellow-green, Chartreuse, 
Lime green, Dull lime, Yellow, Leaf green, Lime, Lime, 
Greenish yellow, Lime green, Lime green, Leafy green, Pea 
green, Citrine, Lime, Lime green, Lime, Yellow-green, Lime 
green, Yellow, Lime, Light green, Tarragon, Lime, Lime green, 
Yellow green, Muddy yellow, Lime, Lime green or chartreuse, 
Khaki yellow, A yellow pistachio, Light lime, Dark yellow, 
Lime, Lime green, Lime, Lime, Light green, Lemon green, 
Lime, Light green, Lime green, Lime, Lime green, Lime, 
Lime green, Yellow-lime, Bright yellow, Pistachio green, 
Citrine, Lime, Lime green, Bright yellow green, Chartreuse, 
Chartreuse, Lime green, Leaf green, Lime green, Lime, Lime 
green, Lime, Lime, Apple green (granny smith), Citrine, Lime, 
Pistachio green, Lime green, Citrine, Lime green, Lime green, 
Yellowish green, Yellow, Lime, Citrus, Green, Dirty yellow, 
Chartreuse, Yellow green, Phosphoric, Mango, Pistachio, 
Lime, Lime green, Yellow green, Yellow-green, Lime, Pale 
lime, Lime green, Green, Lime green, Lettuce green, Lime, 
Lime, Pistachio, Lime green, Lime green, Lime green, Lime 
green, Lime, Lime green, Lime, Lime green, Lime, Lime green, 
Lime, Lime, Lime green, Lime green, Lime green, Lime green, 
Light yellow, Lime green, Lime green, Baby sick green, Lime 
green, Lime green, Birmingham in the 1970s, Lime green, 
Lime green, Citrus/lime, Lime, Pale green, Lime green, Light 
green, Light yellow, Pea green, Pistachio green, Pea, Lime 
green, Lime, Lime, Lime, Lime green, Bright green, Lime 
green, Lime green, Dirty yellow, Lime, Lemon-green, Lime 
green, Pale green, Citron.



Survey Analysis

Survey Results – Colour Naming

Olive green, Army green, Khaki, Payne’s Grey, Olive green, 
Swamp green, Khaki, Olive, Khaki, Foliage green, Dark 
green, Dark leaf green, Moss green, Khaki- green, Olive, 
Khaki, Khaki, Forest-green, Khaki, Khaki, Khaki, Moss green, 
Khaki, Moss green, Black, Khaki, Faded green, Khaki, Leaf 
green, Swamp, Khaki, Forest green, Grass/jungle green, 
Olive, Dark olive green and also dirt green, Dark green, 
Khaki, Leaf green, Dry green, Khaki, Khaki, Khaki, Khaki, 
Forest green, Khaki, Army green, Olive green, Permanent 
green, Camo green, Khaki, Maroon, Military green, Swamp, 
Forest green, Dark green, Army green, Khaki, Dark green, 
Dark green, Khaki, Khaki, Khaki green, Khaki, Dark green, 
Olive green, Khaki green, Khaki, Olive green, Sap green, 
Brown, Dark green, Khaki, Khaki, Racing green, Dark olive 
green, Burnt umber, Khaki, Brown green, Olive green, Muddy 
green, Khaki, Black, Forest green, Olive green, Olive, Dark 
green, Khaki green, Dark olive green, Khaki, Really dark 
brown, Dark-olive-green, Olive, Brownish green, Dark olive 
green, Dark grey, Dark green, Dark green, Olive green, Olive 
drab, Dark green, Moss green, Khaki, Dark green, Olive 
green, Dark olive, Olive, Grass green, Basil, Olive, Khaki, 
Forest green, Olive, Khaki, Khaki green, Olive, Olive green, 
Olive, Khaki, Dark green, Olive green, Olive, Dark olive, Olive 
green, Military green, Deep olive, Olive, Dark green, Sap 
green, Dark green, Olive, Khaki, Pine green, Khaki, Moss 
green, Olive green, Khaki, Olive, Racing green, Moss green, 
Khaki, Rush green, Bottle green, Dark grey, Olive green, 
Olive, Green, Khaki, Dark green, Khaki, Olive, Olive, Olive, 
Olive green, Dark green, Olive green, Khaki, Khaki, Emerald 
green, Olive green, Swamp green, Sage green, Sage, Green/
henna, Olive, Dark olive, Dark olive, Olive oil green, Khaki, 
Green, Mushy pea green, Brown, Dark green, Brown, Dark 
green, Khaki, Dark green, Olive green, Olive green, Black, 
Khaki-ish greeny brown, Olive, Green-brown, Dark green, 
Olive, Dark green.

Dark aquamarine, Turquoise, Turquoise/teal, Turquoise, 
Teal, Mint, Teal, Aqua, Turquoise, Aqua, Dark turquoise with 
a dab dark navy blue, Turquoise, Turquoise, Turquoise, Teal, 
Turquoise, Turquoise, Colour of sea waves, Turquoise, Teal, 
Turquoise, Sea blue, Teal, Green-blue, Turquoise, Indigo, 
Teal, Teal, Dark turquoise, Turquoise, Teal, Teal, Turquoise, 
Turquoise green, Turquoise, Teal, Teal, Turquoise, Sea green, 
Turquoise, Turquoise, Teal, Teal, Sea blue, Turquoise, Teal, 
Teal, Dark turquoise, Turquoise, Teal, Turquoise, Turquoise, 
Teal, Ocean blue, Teal, Turquoise, Ocean blue, Sea green, 
Teal, Aqua, Turquoise, Green, Blue green, Turquoise, Teal, 
Sea blue, Teal, Grey, Turquoise, Turquoise, Turquoise, Teal, 
Teal, Pale greeny bluey purple, Blue and green  (pacific 
blue), Aqua, Turquoise, Teal, Teal, Teal, Teal, Turquoise, 
Turquoise, Mint, Grey, Turquoise, Turquoise, Ocean green, 
Teal, Light-sea-green, Turquoise, Teal, Teal, Dark teal, 
Turquoise, Bondi blue, Teal, Turquoise, Turquoise, Teal, 
Aquamarine, Light blue, Sea green, Turquoise, Turquoise, 
Turquoise, Bahama breeze, Turquoise, Turquoise blue, 
Turquoise, Teal, Teal, Teal, Green, Turquoise, Turquoise, 
Teal, Green, Sea green, Teal, Teal, Teal, Marine blue, 
Peacock blue, Turquoise, Turquoise, Turquoise, Turquoise, 
Turquoise, Turquoise, Turquoise green, Turquoise, Sea green, 
Water green, Marine, Teal, Turquoise, Jade, Turquoise, 
Turquoise-blue, Jade, Sage green, Ocean green, Green, Teal, 
Turquoise, Green, Turquoise, Turquoise, Teal, Turquoise, 
Indigo, Dark turquoise, Taupe, Turquoise, Teak, Teal, 
Teal, Aqua, Turquoise, Aquamarine, Turquoise, Sea green, 
Turquoise, Dull turquoise, Jade/turquoise, Green vermillion, 
Turquoise, Turquoise, Sea blue, Blue/green, Turquoise, 
Jasper green, Dark cyan, Turquoise, Turquoise, Navy green, 
Teal, Teal, Turquoise, Teal, Blue-green, Industrial green, 
Teal, Turquoise green.



MAJOR PROJECT SUPPORTING MATERIAL

Pale blue, Sky blue, Pale blue, Cerulean blue, Sky blue, Pastel 
blue, Pale blue, Mid blue, Sky blue, Sky blue, Sky blue, Pale 
cyan, Baby blue, Medium blue, Sky blue, Azure blue, Sky 
blue, Sky blue, Sky blue, Violet blue, Sky blue, Sky blue, Pastel 
blue, Sky blue, Cobalt, Blue pyjamas, Blue, Robin’s egg blue, 
Light blue, Sky blue, Sea blue, Light blue, Light blue, Sky blue, 
Sky blue, Blue mixed with white, Sky blue, Blue, Cerulean, 
Sky blue, Light blue, Sky blue, Sky blue, Light blue, China 
blue, Sky blue, Blue, Sky blue, Sky blue, Cerulean blue, Solid 
blue, Sky blue, Sky blue, Light blue, Sky blue, Blue, Sky blue, 
Sky blue, Sky blue, Light indigo blue, Powder blue, Periwinkle, 
Pale deep blue, Sky blue, Aqua, Aqua, Blue, Sky blue, Sky-
blue, Light blue, Sky blue, Blue, Light/baby blue, Baby blue, 
Sky blue, Turquoise, Powder blue, Wedgewood blue, Sky blue, 
Light blue, Light blue, Sky blue, Sky blue, Light blue, Blue, 
Cornflower, Light blue, Periwinkle, Grey blue, Tanzanite blue, 
Light blue, Powder blue, Light blue, Purpley blue, Steel-blue, 
Light blue, Medium blue, Cornflower blue, Greyish blue, Mid 
blue, Royal blue, Sky blue, Periwinkle, Light blue, Sky blue, 
Heather, Very dark blue, Cornflower blue-ish, Bight blue, 
Periwinkle blue, Sky blue, Clear skies, Powder blue, Baby 
blue, Aqua blue, Light blue, Sky blue, Light blue, Light blue, 
Light blue, Blue, Sky blue, Blue, Lilac, Light blue, Sky blue, 
Cyan, Blue sky, Cobalt blue, Sky blue, Light blue, Light blue, 
Blue, Sky blue, Light bright blue, Sky blue, Blue, Light blue, 
Baby blue, Sky blue, Blue, Sky blue, Light blue, Sky blue, Sky 
blue, Light blue, Blue, Sky blue, Blue, Blue, Blue, Turquoise, 
Sky blue, Periwinkle, Sky blue, Wedgewood blue, Cyan, Royal 
blue, Light blue, Baby blue, Light blue, Sky blue, Cobalt, Light 
blue, Light blue, Light blue, Sky blue, Cornflower blue, Sky 
blue, Cornflower blue, Pale blue, Warm sky blue, Light blue 
cobalt/RAF, Light blue, Air force blue, Midday blue, Sky blue, 
Light blue, Powder blue, Blue, Blue, Cornflower blue, Pale 
blue, Dusky blue, Sky blue, Light blue, Blue, Blue, Sunflower 
blue, Cornflower, Light blue.

Navy blue, Navy, Dark purple, Midnight blue, Navy blue, 
Indigo, Sea blue, Navy, Navy, Navy blue, Deep blue, Dark 
purpley blue, Navy, Navy, Navy blue, Navy blue, Navy, 
Midnight blue, Navy, Indigo, Navy blue, Royal blue, Dark 
blue, Navy blue, Indigo, Blue dark intense, Royal blue, Ocean 
blue, Navy blue, Navy, Darker grey, Navy, Navy blue, Marine 
blue, Blue black, Navy blue, Dark blue, Navy blue, Navy, 
Navy blue, Navy, Navy blue, Dark purple, Navy, Navy blue, 
Navy, Violet, Navy, Ultramarine blue, Dark navy, Navy, Deep 
purple, Navy, Navy, Navy, Marine/dark blue, Navy blue, 
Navy, Navy blue, Navy blue, Navy, Navy, Royal blue, Dark 
blue, Dark blue, Navy, Navy blue, Navy, Navy blue, Midnight 
blue, Black, Dark/navy blue, Midnight blue, Navy blue, Navy 
blue, Navy blue, Charcoal black, Night blue, Navy blue, Navy 
blue, Navy blue, Navy blue, Dark blue, Black (a different tint 
from above), Navy blue, Marine blue, Navy, Dark blue, Deep 
purple, Dark blue, Night blue, Dark denim blue, Really dark 
purple, Dark-midnight-blue, Navy, Navy, Navy, Very dark 
violet, Dark blue, Midnight blue, Navy blue, Navy, Navy, 
French navy, Violet, Violet, Navy, Royal blue, Navy, Navy 
blue, Cadet, Dark blue, Navy blue, Dark purpley-grey, Navy 
blue, Navy blue, Navy blue, Beige, Dark blue, Navy, Navy, 
Black, Dark blue, Navy, Navy blue, Indigo, Dark blue, Navy 
blue, Aquamarine blue, Dark blue, Indigo, Dark blue, Dark 
navy blue, Dark navy, Navy blue, Blue, Dark (navy) blue, 
Navy blue, Navy, Navy, Navy blue, Navy blue, Dark blue, 
Navy blue, Navy blue, Dark blue, Teal, Purple, Dark blue, 
Navy, Dark blue, Dark blue, Navy, Navy, Navy blue, Navy 
blue, Royal blue, Navy blue, Dark blue, Navy blue, Dark 
blue, Blue, Navy blue, Navy, Navy, Navy blue, Navy blue, 
Navy, Navy, Navy blue, Dark blue, Navy, Black, Navy blue, 
Navy blue, Navy blue, Purple, Navy blue, Black, Navy, Navy, 
Indigo, Dark blue, Navy, Navy blue, Royal blue,  Black, Deep 
purple, Pen ink blue, French blue, Black.



Lilac, Violet, Lilac, Lavender, Light purple, Purple, Violet, 
Purple, Violet, Violet, Mauve, Very pale purple, Light purple, 
Lavender, Violet, Lilac, Purple, Purple, Violet, Darkish lilac, 
Lavender, Mauve, Violet, Lilac, Violet light, Light purple, 
Lilac, Indigo, Lilac, Mauve, Lilac, Purple, Lilac, Violet, 
Dark lavender, Violet, Lilac, Violet, Purple, Barbie purple, 
Lilac, Purple, Lavender, Lavender, Purple, Lavender, Violet, 
Violet, Violet, Purple, Violet, Purple, Lavender, Indigo, 
Violet, Violet, Lavender, Light violet, Purple, Light purple, 
Lilac, Violet, Purple, Lilac, Lilac, Violet, Violet, Lilac, Purple, 
Light purple, Bright purple, Mauve, Mauveish, Lilac, Purple, 
Lilac, Light purple, Lavender, Lilac, Violet, Violet, Purple, 
Purple, Lilac, Purple, Washed violet, Purple, Purple, Twilight 
purple, Violet, Purple, Plum-orchid-violet, Mauve, Periwinkle, 
Lavender, Antique purple, Purple, Lilac, Lilac, Heliotrope, 
Violet, Imperial purple, Dark lilac, Puce, Violet or mauve, 
Mauve, Mauve, Lilac, Thistle, Lavender, Violet, Violet, 
Mauve, Mauve, Lilac, Lilac, Purple, Purple, Purple, Purple, 
Light purple, Orchid, Lilac, Lilac, Lilac, Violet, Violet, Violet, 
Purple, Darker lilac, Bright purple, Lilac, Purple, Milky 
purple, Purple, Purple, Violet, Deep lavender, Light purple, 
Lilac, Mauve, Mauve, Purple, Light purple, Mauve, Purple, 
Purple, Purple, Lilac, Lilac, Violet, Lilac, Light purple, Lilac, 
Violet, Light purple, Light purple, Lilac, Purple, Lilac, Purple, 
Mauve, Mauve, Violet, Lilac, Purple, Light light purple, 
Light purple, Purple, Light purple, Violet, Deep lilac, Mauve, 
Pink purple, Lilac, Purple, Lilac, Light purple, Violet, Violet, 
Purple, Purple (lilac-y), Mauve, Lilac, Lilac, Lilac, Lilac. 

Survey Analysis

Survey Results – Colour Naming

Elderberry, Deep purple-pink, Pinky/purple, Maroon, 
Mauve, Plum, Purple, Alizarin, Grape, Dark pink/cerise, 
Deep purple,  Mid magenta, Pinky purple, Purple-fuchsia, 
Mauve raspberry, Dark purple, Maroon, Bordeaux, Purpley 
pink, Dark purple, Mauve, Mauve, Violet-red, Purple, Violet, 
Violet, Purple, Dark purple, Reddy-purple, Maroon, Deep 
purple, Purpley, Light maroon, Purple, Indigo, Plum, Bright 
pink, Warm purple, Purple, Red/purple, Magenta, Deep 
purple, Purple, Maroon, Brick red, Raspberry red, Plum, 
Pawn, Fuchsia, Mauve, Purple, Brownish violet, Magenta, 
Purple, Fuchsia, Dark pink, Wine, Light purple, Red purple, 
Purple, Mauve, Purple, Magenta, Purple, Garnet, Black, 
Magenta, Warm purple, Aubergine, Purple, Violet or cerise, 
Deep maroon, Bordeaux, Dark purple, Fuchsia, Pink, 
Puce, Claret, Mauve, Plum, Magenta, Violet, Magenta, 
Orchid purple, Purple, Brownish purple, Maroon, Maroon, 
Maroon, Mulberry, Mauve, Dark pink, Dark magenta, Puce, 
Raspberry, Purple, Magenta, Purple, Orange, Burgundy, 
Violet, Maroon, Bordeaux, Glamorous, Wine, Dark purple, 
Light purple, Maroon, Burgundy, Red-plum, Violet, Fuchsia, 
Purple, Mauve, Burgundy, Magenta, Magenta, Dark 
magenta, Berry, Dark lilac, Purple, Mauve, Purple, Cherry 
red, Maroon, Reddish burgundy, Dark pink, Plum, Purple, 
Purple, Dark pink/red wine, Fuchsia, Fuchsia, Violet, Purple, 
Wine, Berry, V. Dark purple, Damson, Maroon, Aubergine, 
Mauve, Purple, Maroon, Purple, Mauve, Burgundy, 
Aubergine, Plum, Purpley maroon, Purple, Wine red, 
Magenta, Purple, Maroon, Violet, Fuchsia, Purple, Amethyst, 
Plum, Purple, Pink, Burgundy, Pinky purple, Magenta, Violet, 
Purple, Aubergine, Magenta, Dark purple, Purple, Maroon, 
Purple, Reddy purple, Purple, Magenta, Mauve, Dark pinky 
purple, Burgundy, Purple, Purple(ish), Plum, Burgundy.



MAJOR PROJECT SUPPORTING MATERIAL

Maroon, Maroon, Dark red, Earth brown, Maroon, 
Maroon, Burgundy, Burgundy, Burnt sienna, Maroon, 
Iron red, Burgundy, Maroon, Burgundy, Maroon, Red, 
Brown, Mahogany, Maroon, Claret, Maroon, Dark brown, 
Aubergine, Maroon, Brown-red, Purple, Maroon, Maroon, 
Maroon, Reddy purple mush, Burgundy, Brown, Burgundy/
maroon, Burgundy, Dark brown, Purple, Maroon, Terracotta, 
Carmine, Maroon, Maroon, Maroon, Maroon, Burgundy, 
Maroon, Burgundy, Maroon, Maroon, Brown, Claret, Dark 
brown, Crimson, Maroon, Maroon, Brownish red, Maroon, 
Maroon, Wine red, Maroon, Burgundy, Wine red, Burgundy, 
Maroon, Brown, Reddish brown, Maroon, Maroon, Burgundy, 
Burnt sienna, Brown, Maroon, Bordeaux, Dark red, Maroon, 
Maroon, Umber, Burgundy, Red brown, Maroon, Burgundy, 
Rust, Maroon, Dark brown, Maroon, Plumy-brown, Maroon, 
Brown, Dark brown, Maroon, Reddish brown, Burgundy, 
Dark red, Brown, Deep brown, Aubergine, Dark mauve, 
Brown, Maroon, Maroon, Burgundy, Crimson, Burgundy, 
Ochre, Maroon, Maroon, Brown red, Indian red, Maroon, 
Pulmonary, Maroon, Dark red/Bordeaux, Maroon, Burgundy, 
Burgundy, Maroon, Maroon, Purple, Maroon, Maroon, 
Brown, Maroon, Blood red, Maroon, Block red, Wine, Rust, 
Rouge, Burgundy, Sienna, Red-brown, Maroon, Brown, 
Maroon, Maroon, Reddy Brown, Brown, Maroon, Maroon, 
Maroon, Maroon, Chocolate brown, Maroon, Brown, Black, 
Burgundy, Red/brown, Burgundy, Burgundy, Red, Burgundy, 
Maroon, Maroon, Maroon, Maroon, Maroon, Maroon, 
Brown, Dark terracotta, Mauve, Russet, Maroon, Maroon, 
Ochre, Brown, Burgundy, Chocolate, Burgundy, Brown, Light 
burgundy, Sienna, Maroon, Purple, Burgundy, Brown, Purple 
brown, Brown, Maroon, Claret, Purpley brown, Red-brown, 
Blood red, Reddy brown, Burgundy, Brown, Brown-red, 
Maroon, Conker, Brown.



Survey Analysis

Survey Results – Colour Naming

Brown, Chocolate brown, Brown, Dark brown, Brown, Dark 
brown, Chocolate brown, Maroon, Brown umber, Burgundy, 
Pale brown and iron red, Browny red, Dark faded pink, 
Brown, Brown, Brown, Dark brown, Brown, Maroon, Maroon, 
Brown, Dark brown, Brown, Intense dark brown, Brown, Light 
brown, Brown, Brown, Dark brown, Brown, Black, Coffee, 
Brown, Dark brown, Dark brown, Brown, Brown, Mahogany, 
Light brown, Chocolate, Maroon, Creamy brown, Brown, 
Brown, Burnt umber, Solid brown, Rusty, Brick, Brown, 
Brown, Brown, Log brown, Brown, Dark brown, Dark brown, 
Brown, Light brown, Brown, Dark brown, Maroon, Brown, 
Brown, Burgundy, Black, Brown, Brown red, Browny/purple, 
Chocolate brown, Brown, Maroon, Dark brown, Mahogany, 
Deep wine, Browny, Dark brick, Brown, Brown, Suede brown, 
Brown, Dark brown, Dark red brown, Brown, Black, Dark 
brown, Very dark brown, Brown, Dark brown, Chocolate, 
Chocolate, Reddy brown, Chocolate, Reddy brown, Dark 
brown, Burnt ash, Brown, Coffee, Cocoa, Chestnut, Brown, 
Brown, Chocolate brown, Brown, Deep reddish brown, 
Chocolate, Brown, Brown, Dark brown, Brown, Brick red, 
Dark brown, Chocolate, Brown, Burnt umber, Dark rouge, 
Brown, Maroon, Brown, Chocolate, Dark brown, Warm 
brown, Brown, Brown, Dark choc, Brown, Brown, Red-brown, 
Brown, Brown, Nut brown, Maybe black, Brown, Brown, 
Brown, Brown, Brown, Brown, Brown, Brown, Chocolate 
brown, Dark brown, Chocolate brown, Brown, Leather, 
Red brown, Dark brown, Brown, Dark brown, Chocolate, 
Mahogany, Brown, Dark brown, Reddish dark brown, Sienna, 
Brown, Brown, Tinted-red-brown, Black, Brown, Brown, 
Brown, Brown, Brown, Pastel red, Chocolate brown, Dark 
brown, Rusty brown, Brown, Brown-red, Rich brown, Dark tan, 
Brown.

Terracotta-ish, Dark nude-pink, Rose pink, Mauve, Brown, 
Brick, Auburn, Rose terracotta, Nude pink, Terracotta, 
Auburn, Pale dark brown with a touch of iron red, Peachy 
matt orange, Faded pink, Clay, Blush pink, Terracotta, 
Puce, Creamy pink, Salmon, Reddy brown, Dusty pink, 
Red-pink-orange, Faded red, Mocha, Dusty pink, Blush, 
Terracotta, Dusky-pink, Salmon, Dusty pink, Terracotta, 
Light orange brown, Mushroom, Coral, Earthy pink, Dusky 
pink, Soft terracotta, Pale red, Lip colour, Brown, Rose, 
Terracotta, Terracotta, Salmon, Terracotta, Oak, Almond, 
Pale reddish light brown, Light coral, Dark salmon pink, Pale 
pink brown, Skin, Mauve, Salmon, Bright reddish orange, 
Brown, Terracotta, Nudey pink, Light red, Terracotta, Puce, 
Light reddish brown, Pastel red, Watered pink, Cinnamon, 
Tan, Faded pink, Pink tan, Light red, Old pink, Terracotta, 
Tan, Pale brick, Terracotta, Ochre, Pale coral, Dusty pink, 
Red-terracotta, Dark salmon, Pinky brown, Red-brown, 
Dark salmon, Light muted maroon, Coral, Pale coral, Old 
rose, Puce, Terracotta, Old rose, Coral, Terracotta, Pastel 
rouge, Old rose, Tan, Babies kiss, Light brick red, Coral, 
Pink, Light terracotta, Rust, Dark tea pink, Light cheery-
orange, Rose, Brown, Pink, Mango, Indian red, Rose nude 
pink, Beige, Clay, Light red, Brick, Rust, Red-brown, Orange 
pinkish nude, Dull medium pink, Terracotta, Brown, Light 
pastel brown, Salmon, Terracotta, Tan, Terracotta, Dusky 
pink, Pink, Brown, Mauve, Pink, Pink, Brown, Peach, Dusky 
pink, Nude, Salmon, Terracotta, Terracotta, Blush, Red clay, 
Rusty brown, Terracotta, Dull pink, Rose pink, Pinky/brown, 
Brick, Pistachio, Cinnamon, Coral, Light red brown, Dark 
rose, Peach, Pink, Rose-brown, Plum, Pastel pink, Copper, 
Terracotta, Light maroon, Terracotta pink, Pastel red ochre, 
Dusky pink, Dusty dark rose pink, Pale russet, Rose-tan, 
Light terracotta, Taupe, Light terracotta.



MAJOR PROJECT SUPPORTING MATERIAL

Biscuity-brown, Nude, Beige, Light brown, Dark beige, 
Light brown, Buff, Beige, Pale brown, Light brown, Pale 
dark brown, Rusty orange, Pale powder pink, Sand, Nude, 
Beige, Coffee brown, Tan, Nude, Nudeish, Light brown, Skin 
colour, Terracotta, Orange-brown, Tan, Latte, Beige, Flesh, 
Terracotta, Light-brown, Beige, Taupe, Beige, Hot chocolate 
brown, Fawn, Orangey beige, Light brown, Beige, Fawn, 
Light brown, Taupe, Dark beige, Brown, Tan, Sand, Browny 
orange, Dull orange, Clay, Cedar wood, Dark khaki, Pale 
light brown, Nude, Mole brown, Brown pink, Beige, Peach, 
Sand, Orcle, Brown, Beige, Desert, Ceramic brown, Taupe, 
Fawn, Tan, Beige, Tan, Ash brown, Fawn, Tawny, Sand, Grey 
tan, Puce, Nude, Flesh, Nude, Tan, Tan, Beige, Earthy, Taupe, 
Coffee & cream, Nude, Light brown, Dark nude, Fawn, Pink-
brown, Camel, Light brown, Beige, Beige, Nude, Tan, Light 
brown, Fawn, Nude, Light brown, Beige, Light brown, Dun, 
Beige, Fawn, Nude, Fawn, Light pinky beige, Bronze, Camel, 
Nude, Brown, Peach, Gold, Nude, Peach, Terracotta, Dark 
nude, Soft brown, Earth, Dark orange, Earthy, Raw sienna, 
Brown, Tan, Dark beige, Tan, Brown, Light tan brown, Skin, 
Tawny, Ochre, Beige, Taupe, Deep beige, Light brown, Light 
brown, Flesh, Beige, Brown, Nude, Taupe, Barley, Tan, Coffee 
brown, Beige, Honey, Clay, Light brown, Face pack brown, 
Dull brown, Fawn, Light terracotta, Terracotta, Light brown, 
Fawn, Biscuit, Beige, Light brown, Tan, Brown, Beige, Beige, 
Light dusty brown, Taupe, Pastel brown, Light brown, Light 
brown, Light brown, Beigey brown, Pastel brown, Dark beige, 
The colour of dark foundation, Light brown, Tan-grey, Light 
beige, Coffee, Sand.

Pale orangey-brown, Bright terracotta, Sandy brown, Tan, 
Brick orange, Pale orange, Burnt orange, Light orange, Pale 
orange, Light orange, Pale dark brown with a touch of yellow 
ochre, Orange, Orange-pink, Beige, Orange, Orange-brown, 
Camel, Nude, Rust orange, Soft apricot, Orange, Peach, Dull 
orange, Orange, Faded orange, Cinnamon, Nude, Tangerine, 
Orange, Dusky-orange, Light brown, Fawn, Orange, Light 
orange, Pale brown, Salmon, Orange, Fake tan, Light 
terracotta, Soft orange, Pale orange, Tan, Orange, Orange, 
Orange, Burnt orange, Orange, Light brown, Orange, Pale 
orange, Camel, Beige, Light brown, Caramel, Orange, 
Terracotta, Bright orange, Brown, Warm orange, Orange, 
Light orange, Raw sienna, Orange, Brown, Peach, Light 
orange/brown, Toffee, Orangey pale brown, Camel, Tan, 
Stucco, Burnt orange, Ochre, Terracotta, Rust, Pale orange, 
Pumpkin, Light orange, Beige, Sunkissed tan, Pale orange, 
Terracotta, Sienna-orange, Tan, Yellow-brown, Ochre, Light 
muted orange, Orange, Light orange, Terracotta, Fawn, 
Burnt orange, Light tan, Tangerine, Fawn, Terracotta, Buff, 
Camel, Warm, Amber, Light orange, Orange, Light raw 
sienna, Terracotta, Rust, Tawny, Orange, Orange, Gold, 
Brown, Light orange, Tan, Pale orange, Soft peach, Light 
brown, Orange, Terracotta, Terracotta, Brown, Creamy 
orange, Light dull orange, Tawny, Brown, Light orange 
brown, Orange, Orange, Burnt orange, Tangerine, Bronze, 
Light tan, Orange, Tan, Orange brown, Peach, Terracotta, 
Brown, Orange, Pale terracotta, Apricot, Light tan brown, 
Orange/brown, Light orangey brown, Coffee, Orange, Light 
browny orange, Dull orange, Light orange, Orangey/brown, 
Orangey brown, Tawny, Bronze, Mustard, Orange, Orange 
brown, Orangey golden brown, Orange, Light brown, Tan, 
Caramel, Tan, Pastel orange, Terracotta, Brown, Orange, 
Browny orange, Pastel brown, Rusty orange, Tan, Tan, Pale 
orange, Tan, Sandy orange, Fawn, Gold.



Survey Analysis

Survey Results – Colour Naming

Pale happy yellow, Daffodil white, Cream, Pale yellow, 
Cream, Light yellow, Rich cream, Cream, Pale yellow, Cream, 
A shade of cream, Creamy yellow, Ivory, Cream, Cream, 
Yellow, Cream, Pastel yellow, Butter yellow, Cream, Cream, 
Fleshy, Cream, Cream, Baby yellow, Cream, Vanilla, Cream, 
Pastel yellow, Lemon, Cream, Pale yellow, Lemon cream, 
Cream, Pale yellow, Straw, Yellow, Cream, Cream, Cream, 
Cream, Magnolia, Pale yellow, Cream, Cream, Light yellow, 
Cream, Light yellow, Fresh creamy yellow, Fawn, Cream, 
Cream, Light custard yellow, Bright pale yellow, Ivory, Nude, 
Cream pink, Magnolia, Pale yellow, Light yellow, Lemon, 
Cream, Light yellow, Soft yellow, Yellow, Light yellow, Cream, 
Dark cream, Pale yellow, Pastel yellow, Cream, Creamy 
orange, Primrose, Dark magnolia, Beige, Bright cream, 
Cream, Vanilla, Light yellow, Ice Cream, Light yellow, Cream, 
Cream, Washed yellow, Cream, Cream white, Light yellow, 
Pale yellow, Off-white, Light yellow, Nude or flesh, Buff, Muted 
yellow, Creamy yellow, Light yellow, Cream, Pale yellow, 
Cream, Cream, Lemon, Antique cream, Pale yellow, Cream, 
Citrus, Meringue, Cream, Light yellow, Cream, Cream, Sand, 
Egg-shell yellow, Creamy white, Beige, Cream, Butter yellow, 
Yellow, Cream, Beige, Sugary, Nude, Cream, Cream, Cream, 
Light yellow, Cream, Creamy lemon, Cream, Cream, Yellow, 
Light milk yellow, Light yellow, Lemon, Cream, Cream, 
Cream, Cream, Cream, Cream, Cream, Beige, Cream, 
Cream, Cream, Cream, Cream, Cream, Cream, Off white, 
Cream, Cream, Light yellow, Magnolia, Cream, Vanilla 
ice cream yellow, Cream, Cream, Lemon Yellow, Off-white, 
Burnt cream, Cream, Buttermilk, Ivory, Lemon yellow, Boiled 
chicken, Cream, Naples yellow, Cream, Cream, Beige-cream, 
Beige, Pastel cream, Cream, Cream, Cream, Cream, Pastel 
yellow, Cream, Deep cream, Cream, Cream, Pale-yellow, 
Pastel yellow, Cream, Pale yellow.

Dirty yellow brown, Dark pistachio, Khaki, Khaki, Light 
olive green, Khaki, Khaki, Olive green, Moss green, Khaki, 
Khaki, Pale raw umber, Khaki, Khaki, Poo poo green, Khaki/
brown, Green, Khaki, Khaki, Khaki, Khaki, Moss green, Olive 
green, Brown-green, Green, Ocean brown, Light khaki, Khaki, 
Green brown, Khaki, Khaki, Olive green, Olive green, Dark 
olive green, Dark green, Green, Army green, Khaki, Orange 
brown, Khaki, Khaki, Khaki, Olive, Green ochre, Olive green, 
Khaki, Khaki, Swamp, Olive green, Brownish green, Seaweed 
green, Khaki, Military green, Khaki, Khaki, Fern green, 
Bronze, Dark green, Pistachio, Khaki, Olive green, Sludge 
green, Brown, Mid green, Brown khaki, Dirty green, Muddy 
green, Brown, Old khaki, Dark olive, Bronze, Green brown, 
Khaki, Muddy brown, Olive brown, Ochre green, Olive brown, 
Olive, Washed green, Olive green, Military green, Khaki, 
Greeny brown, Dark gold-green, Olive, Dark green brown, 
Coffee, Dark greyish brown, Green, Dark greenish olive, 
Khaki, Khaki, Muddy green,  Khaki, Light khaki, Brown, Dark 
olive, Brown, Khaki, Olive green, Cumin, Army green, Khaki, 
Greeny brown, Khaki, Khaki, Mustard green, Deep olive, 
Green, Dark gold, Olive green, Green, Dark olive, Dark olive, 
Green olive, Soft military green, Olive, Olive, Khaki, Umber, 
Olive, Dry olive, Khaki, Khaki, Khaki, Murky warm green, 
Army green, Olive, Olive green, Khaki, Khaki, Muddy green, 
Dark green, Dark grey, Olive green, Mud, Taupe, Khaki, Dark 
green, Khaki, Khaki, Olive, Khaki green, Green/brown, Khaki, 
Dark green, Brown, Khaki-ish green, Sheep shit green, Khaki, 
Army green, Curry sauce in Bangor, Moss green, Sludge, 
Teal, Olive, Dark olive green, Khaki, Sienna, Khaki, Green, 
Khaki-green, Brown, Pastel dark green, Olive, Earth brown, 
Khaki, Browny green, Navy green, Khaki, Chocolate brown, 
Khaki, Light olive, Khaki, Olive, Khaki, Sage green.



MAJOR PROJECT SUPPORTING MATERIAL

Dull minty green, Mint green, Teal, Teal, Sea green, Teal, 
Mint green, Sage green, Jade, Mediterranean blue, Teal, 
Pale grey blue, Aqua, Blue-grey, Aqua, Sea green, Green, 
Teal, Teal, Dirty sea wave, Teal, Teal, Blue, Turquoise, Green 
baby blur, Turquoise, Sea green, Blue, Teal, Turquoise, 
Lighter-turquoise, Teal, Grey blue, Green, Pale green - light 
turquoise green, Turquoise, Green, Turquoise, Aqua, Jade, 
Green duck egg, Ocean green, Creamy blue, Teal, Sea foam 
green, Turquoise, Teal, Aqua, Aquamarine, Mouldy green, 
Light green, Greenish blue, Dusty teal, Vintage turquoise, 
Pale blue, Mint green, Turquoise, Aqua, Hanada, Green, 
Light turquoise, Teal, Light green, Mint, Grey-green, Teal, 
Soft turquoise, Pistachio, Dirty teal, Eau de nil, Greeny grey, 
A faded pacific blue, Light aqua, Light teal, Aqua, Turquoise, 
Light teal, Turquoise/dark cyan, Pale teal, Mint, Mint, 
RAF blue, Teal, Turquoise, Turquoise, Dark aquamarine, 
Cyan, Light teal, Green-grey, Muted teal, Sea green, Pale 
aquamarine, Turquoise, Teal, Dark duck egg blue, Celadon, 
Teal, Mint green, Turquoise, Turquoise, Teal, Pale green, 
Capri, Light sage, Light turquoise, Turquoise, Turquoise, 
Mint, Medium sea green, Pale green, Teal, Turquoise, Green, 
Blue, Aqua, Greyish cyan, Teal, Soft marine blue, Steel, Bluey 
green, Pale green, Hooker’s green, Turquoise, Pastel greenish 
jade, Turquoise, Mint green, Green, Pastel light green, 
Baby water green, Teal, Teal, Turquoise, Puce, Teal, Teal-
blue, Light blue, Sage green, Pistachio, Green, Turquoise, 
Turquoise, Light green, Pale turquoise, Teal, Mint green, 
Coral blue, Blue, Pastel green, Taupe, Teal, Teal, Light blue, 
Jade green, Turquoise, Turquoise, Duck egg blue, Duck egg 
blue, Turquoise, Teal green, Green, Light vermillion, Blue, 
Blue, Dull aqua-blue-green, Pewter, Pastel turquoise, Duck 
egg blue, Cyan, Teal, Jade, Pastel navy green, Duck egg blue, 
Light teal, Turquoise, Sea green, Dark mint, Aqua green, 
Duck-egg blue, Turquoise green.

Grey green, Dark grey-blue, Pastel blue, Pewter, Navy blue, 
Marine blue, Dark blue grey, Grey-blue, Blue/grey, Cadet, 
Pale Prussian blue shade, Tealy grey, Lavender, Charcoal, 
Slate grey, Grey, Dark blue, Greyish blue, Greyish blue, Blue 
grey, Dusty blue, Blue dark, Grey-blue, Navy, Cold blue, 
Payne’s grey, Dark blue, Dusky-blue, Bluey/grey, Uniform 
blue, Blue, Dark grey mixed with some blue, Dull blue, Grey, 
Grey blue, Petrol blue, Deep grey, Pale indigo, Dark mauve, 
Navy, Pale blue, Slate, Blue grey, Bluey grey, Sea blue, Teal, 
Grey/green, Warm grey, Jeans, Dimmed grey, Teal, Blue 
grey, Steel grey, Grey, Steel blue, Light green, Nezu, Blue, 
Dark blue, Grey, Grey, Elephant grey, Dark grey, Bluish 
grey, Cold blue grey, Barren blue, Dusty blue, Sort of dark 
grey bluey, Blue jean, Grey blue, Denim, Grey blue, Azure, 
Midnight blue, Battleship blue, Grey-ish blue, Steel grey, Mint 
blue, Slate blue, Blue grey, Dusty blue, Blue-grey, Dark taupe, 
Grey blue, Steel blue, Anthracite, Muted greyish azure, 
Grey/blue, Blue grey, French blue, Slate grey, Indigo, Smoke 
blue, Mauve, Teal, Air force blue, Dark blue, Petrol blue, 
Asphalt, Denim, Slate blue, Ultramarine blue, Grey, Grey 
blue, Midnight, Grey-blue, Pale greyish blue, Grey, Steel blue, 
Blue, Grey, Cadet blue, Greyish blue, Dark teal, Soft grey, 
Warm grey, Bluey grey, Blue/grey, Graphite, Blue, Bluish 
grey, Medium indigo, Grey blue, Blue, Pastel bluey grey, Blue 
grey, Blue, Grey-blue, Grey-blue, Grey blue, Indigo, Blue-jade, 
Blue/grey, Blue grey, Grey/blue, Royal blue, Grey blue, Grey, 
Teal, Petrol, Petrol, Battleship grey, Purple, Sludgy blue, 
Grey, Charcoal grey, Grey blue, Blue, Gunmetal blue, Grey/
blue, Battleship, Donkey, Greyish blue, Cool grey, Blue, Deep 
turquoise, Blue, Wedgewood blue, Dull blue, Mauve, Pastel 
blue, Battleship grey, Cadet blue, Blue, Dark blue-grey, Pastel 
dark blue, Powder blue, Dark grey, Dusty blue, Midnight blue, 
Night sky, Slate, Blue-grey, Dark blue.



Survey Analysis

Survey Results – Colour Naming

Pink, Musky pink-purple, Bright lilac, Pink, Fuchsia, Pink, 
Lilac mauve, Hot pink, Mauve, Pastel pink, Pale magenta 
and blue violet, Hot pink, Light mauve, Moody pink, Lilac, 
Purple, Pink-purple, Lilac, Pinkish violet, Pink, Light 
lavender, Pink, Pink, Puce, Intense pink, Pink, Light purple, 
Lilac, Bright pink, Pink, Lilac, Pin, Bright lilac, Pink, Cotton 
candy pink, Pale violet, Pink, Pink, Bubblegum pink, Lilac, 
Purple, Pink, Light purple, Pink, Pink, Pink, Pink, Pink/purple, 
Bubblegum pink, Lilac, Pink, Pale pink/violet, Light pink, 
Lavender, Light violet, Light mauve, Pink, Light violet, Pink, 
Momo, Pink, Pink, Fuchsia, Pink, Fuchsia, Mauve, Lilac, 
Fluoro purple, Mauve...ish, Cold pink, Pale purple, Pink, 
Pink purple, Lilac, Pink, Mauve, Light pink, Mauve/lavender, 
Pink, Pink, Light violet, Lilac, Pink, Powder purple, Light 
violet, Purple-pink, Light plum-orchid-violet, Lilac, Lilac, 
Lilac, Lilac, Pink, Plum pink, Mauve, Lilac, Pale purpley pink! 
, Lilac, Lilac, Puce, Puce, Pinky, Rose, Pale pink, Tea rose, 
Mauve, Violet, Pink, Cool pink, Mauve, Pink-lilac, Baby pink, 
Purple, Pink, Lavender, Pink, Baby pink, Pale lavender, Pink, 
Soft lilac, Mauve, Pink, Pink, Rose, Purple, Light purpley pink, 
Bright pinkish purple, Bubblegum pink, Pink, 50% purple, 
Pink, Pink, Violet, Lavender, Lilac, Lilac, Pinky-purple, 
Mauve, Lilac, Lilac, Pink, Lilac, Pink, Pink, Lilac, Rose, Pink, 
Lilac, Lilac, Pinky purple, Violet, Pink, Pinky mauve, Lilac, 
Cool pink, Pink, Pink, Lilac, Lipstick pink, Lilac, Pink, Pale 
magenta, Pinky lilac, Light purple, Pink, Lilac, Deep lilac, 
Lilac, Pastel pink, Lilac, Lilac, Lilac, Pinky purple, Pastel 
pink, Lilac, Dark lilac, Bright pale purple, Pink, Candy pink, 
Pastel lilac, Lilac, Pinky-lilac.

Red wine sauce, Purple chocolate, Purple, Mauve, Plum, 
Pale purple, Cool magenta, Wine, Burgundy, Scarlet, Pale 
magenta shade, Purpley browny wine, Medium faded purple, 
Mauve, Maroon, Mauve, Dark purple, Maroon, Maroon, 
Purple, Mauve, Red dark, violet, Purple, Light mauve, Purple, 
Maroon, Dark purple, Burgundy, Maroon, Plum, Purple, 
Maroon, Plum, Dark mauve, Dusty purple, Dull purple, 
Maroon, Berry, Foggy purple, Purple, Maroon, Dark violet, 
Berry maroon, Maroon, Mauve, Burgundy, Maroon, Wine, 
Dusty violet, Purple wine, Mauve, Wine, Violet, Dark pink, 
Azuki, Purple, Purple, Burgundy, Ruby, Brown, Pinky brown, 
Dark purple, Lifeless purple, Claret, Deep maroon, Violet, 
Crimson, Medium red-violet, Wine, Light purple, Dark 
mauve, Burgundy, Washed violet, Pink/purple, Washed 
out maroon, Plump purple, Purple-burgundy, Indian-red, 
Grape purple, Aubergine, Plum, Dark mauve, Purple, Dark 
pale pink, Plum, Plum, Dark pinky purple, Violet, Maroon, 
Burgundy, Deep mauve, Dull purple, Cherry, Port wine 
stain, Plum, Brown, Pale maroon, Chestnut, Plum red, Pale 
rouge, Purple, Light maroon, Burgundy, Plum, Maroon, 
Prune, Regal mauve, Soft wine, Muted purple, Purpley red, 
Purple, Plum, Maroon, Velvet milky maroon, Medium plum, 
Dull wine, Purple, Pastel burgundy, Dark red wine, Maroon, 
Purple, Mauve, Grape, Purple, Dark wine-burgundy, Berry, 
Dark blue, Purple, Maroon, Purple, Purple, Burgundy, Pale 
purple, Wine, Burgundy, Mid purple, Purple, Maroon, Purple, 
Maroon, Maroon, Mauve, Plum, Aubergine, Burgundy, sort of, 
Damson, Plum, Dark red brown, Purple, Magenta, Maroon, 
Purple, Shady aubergine, Plum, Pastel purple, Mauve, Light 
maroon, Purple, Plum, Pastel violet, Aubergine, Mauve, 
Purple, Purple-red, Maroon, Cream-purple, Burgundy.



MAJOR PROJECT SUPPORTING MATERIAL

Mushroomy, Dark nude, Grey, Brown, Greige, Brown, Dirty 
clover pink, Mauve, Pale brown with grey and red, Taupe, 
Pale brown shade, Pinky sludge, Light faded purple, Light 
brown with pink, Fawn, Beige, Puce, Greige, Dark creamy 
colour, Neutral light brown/pink, Mushroom brown, Purple-
grey, Light brown pink, Brown, Tan, Mauve, Old rose, Brown, 
Greige!, Taupe, Lavender, Violet, Dark skin colour, Dull 
lavender, Brown, Pinkish brown, Grey/brown, Grey red, 
Purple-ish nude, Brown, Khaki, Beige, Pastel red, Taupe, 
Light brown, Wood, Earth, Purple grey, Mocha, Sand brown, 
Grey purple, Oak, Taupe, Plaster, Hiwada, Brown, Nude, 
Light skin, Burnt taupe, Brown, Light brown, Broken purple, 
Guilty grey, Mushroom, Sort of browny, reddish grey, Bright 
taupe, Pink brown, Mauve, Rose, Puce, Light fawn, Pinkish 
grey, Nude, Mushroom, Soft brown, Dusty purple, Pale bright 
brown, Rosy brown, Latte brown, Deep taupe,  Mid-brown, 
Muted maroon, Creamy brown, Dark beige, Heather, Greige, 
Mauve, Heliotrope, Dark beige, Chamois, Light mauve, 
Ashes of roses, Bronze, Romantic, Grey pink, Light brown, 
Coffee, Chocolate, Deep brown-pink, Pale brown orange, 
Taupe, Light brown, Brown, Fawn, Taupe, Pale brown, Pinkish 
nude, Mud, Light brown, Light brown, Rust, Purple-brown, 
Milk tea brown, Dull reddish brown, Taupe, Brown, Light 
brown, Milk choc, Rose, Nude, Taupe, Purplish-light brown, 
Mushroom, Taupe, Taupe, Fawn, Brown, Light brown, Greyey 
purple, Chartreuse, Light brown, Light brown, Purple/brown, 
Tan brown, Light brown, Nude, Pinky brown, Light purple, 
Beige brown, Dusky pink, Taupe, Dusky pink, Tan, Light 
red brown, Pinkish grey, Sienna, Brown, Violet, Grey-brown, 
Muddy purple, Pastel brown, Brown, Dark beige, Pinky 
brown, Pastel purple, Brick, Light brown, Dusty lilac, Dark 
beige, Soft pastel brown, Greige, Light brown.



Survey Analysis

Colours Chosen in Response to the Term Pink

PANTONE 219 EC

PANTONE 205 EC

PANTONE 225 EC

PANTONE 211 EC

PANTONE 212 EC

Most frequently chosen colours 



MAJOR PROJECT SUPPORTING MATERIAL

Colours Chosen in Response to the Term Red

PANTONE 1795 EC

PANTONE 179 EC

PANTONE 185 EC

PANTONE 1797 EC

PANTONE 154 EC

Most frequently chosen colours 



Survey Analysis

Colours Chosen in Response to the Term Orange

Most frequently chosen colours 

PANTONE 138 EC

PANTONE 152 EC

PANTONE 166 EC

PANTONE 144 EC

PANTONE ORANGE 021 EC



MAJOR PROJECT SUPPORTING MATERIAL

Colours Chosen in Response to the Term Yellow

Most frequently chosen colours 

PANTONE PROCESS YELLOW

PANTONE YELLOW EC

PANTONE 108 EC

PANTONE 107 EC

PANTONE 102 EC



Survey Analysis

Colours Chosen in Response to the Term Green

Most frequently chosen colours 

PANTONE 369 EC

PANTONE 362 EC

PANTONE 355 EC

PANTONE 363 EC

PANTONE 356 EC



MAJOR PROJECT SUPPORTING MATERIAL

Colours Chosen in Response to the Term Blue

Most frequently chosen colours 

PROCESS CYAN 

PANTONE 2935 EC

PANTONE 3005 EC

PANTONE 300 EC

PANTONE 2995 EC



Survey Analysis

Colours Chosen in Response to the Term Purple

Most frequently chosen colours 

PANTONE 2602 EC

PANTONE 259 EC

PANTONE 2592 EC

PANTONE 258 EC

PANTONE 2582 EC



MAJOR PROJECT SUPPORTING MATERIAL

Colours Chosen in Response to the Term Brown

Most frequently chosen colours 

PANTONE 478 EC

PANTONE 470 EC

PANTONE 4635 EC

PANTONE 471 EC

PANTONE 477 EC



Survey Analysis

Colours Chosen in Response to the Term Black

Most frequently chosen colours 

PROCESS BLACK

PANTONE 419 EC

PANTONE BLACK EC

PANTONE 440 EC

PANTONE BLACK 6 EC



MAJOR PROJECT SUPPORTING MATERIAL

Colours Chosen in Response to the Term Grey

Most frequently chosen colours 

PANTONE COOL GREY 8 EC

PANTONE COOL GREY 7 EC

PANTONE 423 EC

PANTONE COOL GREY 9 EC

PANTONE 416 EC



Survey Analysis

Colours Chosen in Response to the Term White

Most frequently chosen colours 

NO COLOUR

PANTONE COOL GREY 1 EC

PROCESS YELLOW

PANTONE 3405 EC



MAJOR PROJECT SUPPORTING MATERIAL

Colours Chosen in Response to the Term Nude

Most frequently chosen colours 

PANTONE 475 EC

PANTONE 4685 EC

PANTONE 482 EC

PANTONE 474 EC

PANTONE 473 EC



Survey Analysis

Colours Chosen in Response to the Term Coral

Most frequently chosen colours 

PANTONE 171 EC

PANTONE WARM RED EC

PANTONE 173 EC

PANTONE 178 EC

PANTONE 179 EC



MAJOR PROJECT SUPPORTING MATERIAL

Colours Chosen in Response to the Term Maroon

Most frequently chosen colours 

PANTONE 174 EC

PANTONE 1815 EC

PANTONE 181 EC

PANTONE 205 EC

PANTONE 187 EC



Survey Analysis

Colours Chosen in Response to the Term Puce

Most frequently chosen colours 

PANTONE 174 EC

PROCESS YELLOW

PANTONE 181 EC

PANTONE 619 EC



MAJOR PROJECT SUPPORTING MATERIAL

Colours Chosen in Response to the Term Mauve

Most frequently chosen colours 

PANTONE 252 EC

PANTONE 2572 EC

PANTONE 245 EC

PANTONE 2375 EC

PANTONE 246 EC



Survey Analysis

Colours Chosen in Response to the Term Teal

Most frequently chosen colours 

PANTONE 386 EC

PANTONE 372 EC

PANTONE 385 EC

PANTONE 374 EC

PANTONE 375 EC



MAJOR PROJECT SUPPORTING MATERIAL

Colours Chosen in Response to the Term Pistachio

Most frequently chosen colours 

PANTONE 374 EC

PANTONE 375 EC

PANTONE 365 EC

PANTONE 367 EC

PANTONE 373 EC



Survey Analysis

Colours Chosen in Response to the Term Khaki

Most frequently chosen colours 

PANTONE 385 EC

PANTONE 4495 EC

PANTONE 4505 EC

PANTONE 465 EC

PANTONE 3995 EC



MAJOR PROJECT SUPPORTING MATERIAL

Colours Chosen in Response to the Term Fawn

Most frequently chosen colours 

PANTONE 4645 EC

PANTONE 466 EC

PANTONE 4655 EC

PANTONE 465 EC

PANTONE 4665 EC



Survey Analysis

Colours Chosen in Response to the Term Tawny

Most frequently chosen colours 

PANTONE 602 EC

PANTONE 589 EC

PANTONE 595 EC

PANTONE 601 EC

PANTONE 594 EC



MAJOR PROJECT SUPPORTING MATERIAL

Colours Chosen in Response to the Term Taupe

Most frequently chosen colours 

PANTONE 611 EC

PANTONE 610 EC

PANTONE 590 EC

PANTONE 575 EC

PANTONE 595 EC



Survey Analysis

Colours Chosen in Response to the Term Alizarin

PANTONE 150 EC

PROCESS YELLOW

PROCESS CYAN

PANTONE 1797 EC

PANTONE 186 EC

Most frequently chosen colours 



MAJOR PROJECT SUPPORTING MATERIAL

Colours Chosen in Response to the Term Porphyry

PROCESS YELLOW

PROCESS MAGENTA

PANTONE 2425 EC

PANTONE 245 EC

PANTONE 246 EC

Most frequently chosen colours 



Colours Chosen in Response to the Term Ianthine

Survey Analysis

PROCESS YELLOW

PANTONE 262 EC

PANTONE 2597 EC

PANTONE 265 EC

PANTONE 2685 EC

Most frequently chosen colours 



MAJOR PROJECT SUPPORTING MATERIAL

Colours Chosen in Response to the Term Periwinkle

PANTONE 2727 EC

PANTONE 270 EC

PANTONE 2716 EC

PANTONE 278 EC

PANTONE 2718 EC

Most frequently chosen colours 



Colours Chosen in Response to the Term Cerulean

Survey Analysis

PANTONE 2995 EC

PANTONE 3005 EC

PANTONE 299 EC

PANTONE 300 EC

PANTONE 306 EC

Most frequently chosen colours 



MAJOR PROJECT SUPPORTING MATERIAL

Colours Chosen in Response to the Term Celadon

PROCESS YELLOW

PANTONE 345 EC

PANTONE 353 EC

PANTONE 367 EC

PANTONE 369 EC

Most frequently chosen colours 



Colours Chosen in Response to the Term Citrine

PANTONE 381 EC

PANTONE 387 EC

PANTONE 395 EC

PANTONE 380 EC

PANTONE 100 EC

Most frequently chosen colours 

Survey Analysis



MAJOR PROJECT SUPPORTING MATERIAL

Colours Chosen in Response to the Term Chartreuse

PANTONE 381 EC

PANTONE 375 EC

PANTONE 380 EC

PANTONE 382 EC

PANTONE 377 EC

Most frequently chosen colours 



Survey Analysis

Colours Chosen in Response to the Term Gamboge

PANTONE 370 EC

PROCESS YELLOW

PROCESS MAGENTA

PANTONE 116 EC

PANTONE 355 EC

Most frequently chosen colours 



MAJOR PROJECT SUPPORTING MATERIAL

Colours Chosen in Response to the Term Cinnabar

PANTONE 471 EC

PANTONE 470 EC

PANTONE 478 EC

PANTONE 167 EC

PANTONE 174 EC

Most frequently chosen colours 



Colours Chosen in Response to the Term Greige

Survey Analysis

PANTONE 451 EC

PANTONE 4735 EC

PANTONE WARM GREY 6

PANTONE 4535 EC

PANTONE 436 EC

Most frequently chosen colours 





Survey Analysis

Survey Analysis – Favourite Colour

PINK

RED

ORANGE

YELLOW

GREEN

EMERALD GREEN

TURQUOISE

BLUE

PURPLE

BLACK

GREY

WHITE

50 different colours were named as favourites by 
participants in the survey

Blue was the most popular favourite colour of the 
survey respondents. It is also the most preferred colour 
worldwide

14% of respondents did not have one particular 
favourite colour

HAVE A FAVOURITE

DON’T HAVE A FAVOURITE

HAVE MULTIPLE FAVOURITES



MAJOR PROJECT SUPPORTING MATERIAL

Survey Analysis – Favourite Colour

Pinky purple, Baby pink, Pink, Fuchsia, 
Fuchsia pink, Magenta, Raspberry, Coral, 
Crimson red, Blood red, Venetian red, Deep 
scarlet red, Red, Garnet, Scarlet, Orange, 
Terracotta, Deep bright yellow, Yellow, 
Mustard Yellow, Lime green, Green, Forest 
green, Emerald green, Mint green, Sea 
green, Turquoise, Tropical blue, Teal, Duck 
egg blue, Electric blue, Azure, Navy blue, 
Baby blue, Light blue, Blue, Light indigo blue, 
Blue grey, Midnight blue, Lilac, Purple, Deep 
purple, Aubergine, Burgundy, Brown, Dark 
brown, Black, Grey, White, Beige. 





Conversations
on Colour



Conversations on Colour

Interviews with Colour Specialists and Experts – General Question Structure

1.   Can you describe your background and your current 
professional practise?

2.  How are you involved with colour in what you do?

3.  Do you have to make judgements about or describe 
colours in what you do?

4.  Do you have to communicate or talk about colour to 
other people in your work?

5.  How good are you at talking about colours? 

6.  Do you ever struggle to describe colours or 
articulate precisely the colours you mean?

7.  Do you think that people are good at talking about 
colour in general? Is there a good level of colour 
vocabulary among the general population?

8.  Do you ever have difficulty trying to imagine a 
colour that someone else is describing?

9.  Has working with colour changed the way you talk 
about it?

10.  Are you more aware of colours and how you 
describe them?

11. Do you think there are enough names or words to 
describe colours? Should there be more or fewer?

12. Do you ever use other systems or colour standards 
like Pantone for communicating colour to other 
people?

13. Are number systems better than language or just 
different?

14. How important do you think it is to be able to 
describe colour accurately? 

15. How would you describe the colour red to someone 
who had never seen it or who couldn’t see? 

16. Have you ever had a disagreement or argument 
with anyone about what colour something was? 

17. Do you think it was a matter of different perception 
or a difference in the way of expressing that colour?

18. What is your favourite colour?

19. Is there anything else you would like to add?



MAJOR PROJECT SUPPORTING MATERIAL

Interview Transcription Guidelines

1. Change as little as possible. Accurately represent 
each speaker’s words, conversational quality, and 
speech patterns. Type contractions as spoken (I’ll, not I 
will). Exceptions: disregard filler/ crutch words like “er,” 
“um,” “and then,” “you know,” and other redundant 
false starts. Also leave out comments like “how 
interesting” or “really?” or “wow!” which the interviewer 
made only to show that he/she was listening.

2. Make it easy to read and understand. Use correct (not 
phonetic) spelling of words, even if they have not been 
pronounced quite that way (but do not try to improve 
on the sentence structure and grammar). Use square 
brackets [ ] to enter any necessary explanatory text that 
was not on the tape.

3. Be complete. Be careful to transcribe all the words 
and transcribable sounds (including guttural sounds 
like ah, but with the exceptions noted in 1. above), and 
in their order of occurrence. Use parentheses () with 
discretion to note audible expressions of emotion such 
as (laughs) when one speaker does, (laughter) when both 
do, or (pounds fist on table), or (tape turned off and on 
again), and to describe what is happening (reading from 
newspaper) or (sometimes) how words are spoken (with 
tears in his eyes).

4. Work with the tape. Note changes in the tape, for 
example: End of Tape 1, Side B; Begin Tape 2, Side A. 
Use a transcribing machine rather than the recorder 
(which wears out the tape), and set the numbers 
counter at 0000 when starting the tape and note those 
numbers on your transcription at significant breaks, 
to make it easier for you to locate sections of the tape 
subsequently.

5. Allow the interviewee to review the transcript 
before it is made available for public use. Inform the 
interviewee that their role is to check the accuracy of the 
transcription, not to re-work the text into a publishable 
format. “Improving” on the choice of words or word 
order is not an option after the fact of the interview. 
For your part, realize that spoken words may look much 

different in print and there are tactful little things you 
can do to make the transcript acceptable through 
your choice of explanatory phrases and your selective 
deletion of false starts and other extraneous sounds 
mentioned above.

6. Maintain a log (to be placed with the oral history 
project records at the Center) of each step in processing 
the transcript. This information includes: who 
transcribed, audited, edited, corrected, and proofread 
the transcript final copy. Collection documentation 
(which includes correspondence with the interviewee) 
should make known the nature and extent of changes in 
the transcript from the original tape.

Reference: Interview Transcription Guidelines, 2011. [online] Available at: <www.uen.org/Lessonplan/downloadFile.cgi?file=22107-2-28569-Interview_
Transcription_Guidelines_handout_.doc&filename=Interview_Transcription_Guidelines_handout_.doc> [Accessed 11/08/11].
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Interview with Sculptor and Writer David Batchelor

Background

David Batchelor has used colour as a prominent feature 
of his work for many years. He has exhibited his brightly 
coloured trademark sculptures all over the world. Recent 
works include Big Rock Candy Fountain, a temporary site 
specific installation above Archway tube station. His work 
also featured in the contemporary sculpture group show, 
‘The Shape of Things to Come’ at the Saatchi Gallery. 
As well as sculpting he has written and edited a handful 
of books, most notably Chromaphobia, an analysis and 
commentary about the marginalisation and suspicion 
of colour in the history of Western fine art and culture. 
I visited David at his studio in East London to speak to 
him about his views on colour and the pitfalls of using 
language to communicate it.

So can you describe your background and your 
current professional practise? 

Yes, well I’m an artist and I knew when I was at school 
I was going to do art. Not, necessarily because I was 
the very best of the lot but because it definitely was the 
cooler activity than the other ones. I didn’t become an 
artist when I left school. I went to college, I actually then 
taught for quite a long time and began to write about 
art, criticism and art historical kind of stuff. But, for the 
last ten-fifteen years I’ve been working as an artist, pretty 
much to the exclusion of everything else apart from 
writing. 

And how are you involved with colour in what you 
do? 

Well, [laughs] it was to my astonishment, that its now 
twenty years ago that I first made a piece of work with 
colour. And if you saw my talk at Byam Shaw [part of 
Central Saint Martins College of Art and Design] you’ll 
know that before that I wasn’t using it. And I started 
using it almost by accident, just as a way of trying to 
figure out a different problem, which wasn’t a colour 
problem. But the minute I did start using it, which was 
in three-dimensional work rather than painting, it kind 
of dawned on me very quickly that there was a general 
absence of colour in contemporary art, in London at the 
time. You have to be quite specific and I just thought that 
was strange. I said why? Why is that? I kind of thought 
that it might give me something to think about for a little 
bit, and give me a bit of space to work in, that other 
people weren’t working in. And what’s really surprising, is 
that twenty years later I’m still working on it. 

So you’re still doing pieces that are focussed on 
colour then? 

Almost everything I do has a basis in colour. It’s not the 
only thing it’s about, it’s also about, the city, the street, 
about found materials, about modernity and stuff. It’s 
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about the relationship between painting and sculpture, 
so it’s about a lot of stuff. And because I’ve done so 
much stuff with colour and on colour, even when I do 
something which is just white, it’s still seen as colourful. 
Which it is, because it’s about the colour white, as 
complex a colour as any other. I’m sort of stuck with it 
now I think. 

So do you have to make judgements about or 
describe colours in what you do now? 

Well I make judgements about colours all the time. In the 
studio, ‘does this work?’ There’s a stack of boxes here, 
[gestures to a part finishes sculpture to his left] which is 
a work I am making for a collector and I’ve got to colour 
it in basically. So I’m constantly asking myself, does this 
Perspex work here or not? And you try it and if it holds 
you attention you go ‘yeah’ and if not, you try something 
else. So it’s always done empirically, I don’t have any 
kind of system or theory for how colours should go next 
to each other. And I don’t believe that it is possible. I 
think you loose a lot if you impose a system on it. As to 
using colour terms, I try to avoid that, and I never, never 
title my works with colour names. I never call it blue this 
or red that. And the reason I try to avoid using colour 
names, I mean even just talking with my assistant about it 
is that, as I’ve said many times, the range of colours that 
are at my disposal in the studio is several thousand, just 
from paint pots and plexiglass strips, then we have really 
a very limited range of colour names. There’s the eleven 
basic colour terms, that Berlin and Kay talked about 
back in the early sixties. So there’s always, for me that 
huge gap between what we can experience in terms of 
colour and what we can say about it. And I want the work 
to be about the experience of colour rather than about 
the colour names. Is one of your questions what’s your 
favourite colour? 

It is, it’s at the end. 

Ok I knew it would be, it always is [laughs]. 

Do you have to communicate or talk about colour to 
other people in what you do? 

Yes, quite a lot. Mostly in terms of two different ways. 
One will be, if you like, doing talks at colleges and 
so forth and talking with you now. But in a way, that’s 
not quite talking about colour, that’s talking about 
ideas about colour. And I’ve always said that the book 
Chromaphobia, that I published now ten, eleven years 
ago. That’s not a book about colour, it’s a book about 
ideas about colour. But I do often have to, practically 
in the studio, communicate things about colour. And 
what I usually do is take a swatch, use a sample. And 
you can match samples, in a way that words fail you. 
Words simply can’t do that detail of work at that level of 
specificity. 

How good are you at talking about colour? And do 
you ever struggle to describe colours precisely? 

I’m brilliant at talking about colour, or talking about the 
ideas about colour. I’m as bad as everyone else at finding 
descriptive terms for particular colours, no I’m rubbish at 
it. And I think that most people write very badly about 
colours. When they are trying to evoke a particular 
colour. People tend to write very badly. It gets all syrupy 
and poetic. So no, I’m really bad at that, so I find ways of 
avoiding it.                                                                      

So how good do you think other people are at 
talking about colour? 

They’re as bad as me [laughs]. I wish I could say, oh yeah 
I know someone who just has a way of pinpointing it. My 
favourite novel which uses colour descriptions is Thomas 
Pynchon’s, Gravity’s Rainbow, where he invents these 
colour terms. I think ‘Drowned Man Green’ as one of the 
really great colour terms. Roland Barthes was quite good 
at colour terms, at least, what he called Warhol’s colour, 
a very particular, kind of chemical colour, which I thought 
was good. But again, that’s fairly general rather than 
specific. 



So you think that the level of colour vocabulary is 
quite poor? 

Yeah, it is. But it’s not just poor that we are bad at it. 
It’s poor because I think it’s a limit of language. Or 
everyone’s poor at it. And there’s been a lot of work 
about the relationship between language and colour 
which I think is deeply fascinating because it reminds us 
how limited our vocabularies can be sometimes. 

Do you ever have difficulty trying to imagine what 
colour someone else is talking about? 

Well yeah, at least in some effect it’s very easy, because if 
someone said well you know, that I had a nice red apple. 
I don’t know what you actually have in your mind, I mean, 
there’s always a schematic image that will do, but of 
course you have no way of knowing the real character of 
that red, none at all. 

Has working with colour changed the way you talk 
about it then? 

Yeah, totally. It’s probably encouraged me to talk about 
it a bit less and to work with it. Certainly, working with 
it now for, as I said twenty years, it’s taught me how 
extraordinarily complex colour is. But at the same time, 
it’s a completely common, everyday, human experience. 
And I like that relationship between the ordinariness of 
colour experience and the extraordinary complexity of 
it at the same time. And I love the idea that everyone 
has views about colour, everyone does and they always 
want to tell you them as well. And yet no one really 
understands, not even scientists, where it is in the world. 

Are you more aware of colours and how you 
describe them since you have worked with them a 
lot? 

Absolutely. You kind of hope, when you are doing art of 
any kind that that enables you to really focus in on one or 
other aspect of the visual world or at least that which you 

are involved with. And I think with any kind of practise, 
the more you focus and the more you attend to it the 
more it opens up. 

So do you think there are enough names for colours? 

No! [Laughs] Well, I mean yes and no. I mean yes 
because I don’t think if you had any more names it would 
actually help very much. No, in that they’ll never be 
enough names to match, the amount, the quantity of 
colours that we can perceive. 

Do you ever use other systems or colour standards 
like Pantone in what you do? 

Yeah, quite often I use Pantone. It depends what you 
are doing. If I am doing a book, then of course I would 
always use Pantone, because it’s just the best way, the 
most practical way to communicate between me, the 
designer, and the printers. When I am buying paints 
from the Dulux shop I use their own colour chart and so 
on. When I buy spray paints I use their colour charts, so 
you use whatever system’s available for that particular 
technology and that particular industry. 

Do you think that that is a better system or is it just 
different to language, a different circumstance? 

It is different, in some respects it’s better because it exists 
because language can’t offer us those kinds of details. 
So it’s a way of filling in the gaps in the language that 
language can’t fill. So in that sense it’s more accurate 
than language can ever be, it’s more precise, it’s less 
open to ambiguity and simple misunderstanding. 
Because sometimes I say, ‘it’s an interesting green’, my 
wife says, ‘what green? That’s yellow’, so yeah if you can’t 
even establish that you are talking about the same very 
basic colour then what hope is there for everything else? 

Conversations on Colour
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Do you think it’s important to be able to describe 
colour accurately? 

No, I don’t think, it is. I think it’s important to be able to 
find ways of communicating about colour, but it doesn’t 
have to be through language. So no, I don’t think it’s 
possible to describe colour accurately in the end.  

How would you describe the colour red to someone 
who had never seen it, or who couldn’t see? 

I would cheat. I would pick up a red object and say, 
‘forget the object’. Or I suppose the alternative is you 
would say ‘you know that colour orange and you know 
that colour blue’ or something like that, or purple 
rather. I think the best way of introducing people to 
colours is through sampling, rather than speaking. And 
Wittgenstein had this stuff, when he was writing in the 
fifties about colour, about the difference between saying 
something and showing something. And he’s argued 
that, words are great for describing things in time but it’s 
very hard to use language to describe things in space. 
But there’s certain other kind of experiences, common 
human experiences which simply don’t offer themselves 
up to words. One of the others is pain. We find it very 
hard to talk about pain, other than a dull ache, or a sharp 
pain. So colour and pain are often seen as two things 
alike. 

Have you ever had a disagreement with anyone 
about what colour something was? 

Well yeah [laughs]. Starting with my wife, who’s not 
unknowledgeable about colour herself. Yeah absolutely, 
and it’s often apparent, it’s not just us. Often the 
borders of yellow and green are seen as, probably for 
neurological reasons, quite uncertain. And I understand 
that in some different languages, different language 
users will tend to see the border between yellow and 
green as being in a slightly different places. 

Do you think that’s down to a matter of perception 
or just a different way of labelling? 

It could well be both. I suspect there are neurological 
issues in perception, which give rise to ambiguities in the 
labelling. I mean green is a very interesting one because 
in our school colour teaching, it’s not seen as a primary 
colour. But actually, in many other systems it is one of 
four primaries and it seems in neuroscience, it is seen as 
one of four primaries as well now. And of course in TV, 
in light, in the use of mixing coloured light, green is a 
primary, and so on and so on. 

So what is your favourite colour? 

Ahhh! [Laughs] Well, that’s a kind of stock question, 
which I always get asked. I have a stock answer, which 
is Pantone 292, which is not even true. It’s way of sort 
of pointing out the dumbness of the question [laughs]. 
I do have certain colours that I am more drawn to and 
like working with than others. And they are usually the 
most intense, artificial, sharp colours. I love fluorescent 
colours, so loads of fluorescent pink, orange, green, 
yellow, and such like. I use fluorescent marker pens for 
lots of my drawing, so all that’s [gestures to drawings 
pinned on the wall behind me], marker. So there’s a 
certain kind of pink, and a certain kind of green, even if 
they are not fluorescent that I really love using. But you 
kind of have to, wean yourself off your favourite colours 
almost, too, because they are just habits. And in a way 
the job in the studio is to try to work with colours you 
don’t automatically like, if you are trying to understand 
the subject a bit more. 

Is there anything else you would like to add on the 
subject of colour? 

Yeah, I have about twenty volumes worth that I could 
add. Only that beware people who think they can 
understand colours, because I don’t think anyone does. 
But that at the same time is not a reason to avoid it, on 



the contrary its a reason to study it even more because 
I think you can learn a huge amount about what we 
are as humans by looking at how we understand and 
how we perceive and encode our perceptions to 
ourselves. And I love the idea that there’s this thing that 
is so commonplace, that almost every human being 
experiences bar the very few colour-blind people. And 
yet we don’t really know what it is, or why it’s necessary. 
And then all the attempts to offer up explanations for the 
necessity of colour, like the anthropological ones about, 
berries, hunter-gatherer brains and so on, just seem a bit 
lazy or unspecific. 

Conversations on Colour
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Interview with Karen Skorski at the Society of Dyers and Colourists

Background

Karen Skorski works as a Colour Index and Training 
Officer for the Society of Dyers and Colourists, based in 
Bradford, West Yorkshire. However, she previously had a 
long career in the textile and dye industry. Over the years 
she has been involved in textile testing, dying and has also 
specialised in colour fastness. Previously working for ICI 
and Zeneca and as it was taken over by BASF and finally 
became Dystar, Karen became involved with the SDC 
in the late 1980s by joining as a member of a technical 
committee. She has since become an employee and now 
manages the Society’s Colour Index and facilitates their 
training courses. I was able to speck to Karen about her 
work with colour during my visit to the SDC.

Can you describe your background and current 
position? 

Ok, I’ll go though it. I originally started in physical testing 
of textiles, so nothing to do with colour but to do with 
textiles. I worked for a company called English Sewing, 
which became Coats Sewing Threads. And then from 
there I moved on to work for ICI, which was quite a large 
company at the time. And I worked in the laboratory 
dying, so some celluloses; cotton. After about five years I 
moved to specialise in colour fastness testing. And I sort 
of stayed in that side of my career for many, many years. 
The company changed from ICI to Zeneca. We became 
BASF. And then we were sold. Well, BASF put its dyestuff 
business together to become Dystar. So I worked for 
four companies but never actually left. So that was my 
background in the dyestuff industry. I took a few years 
out and worked in an FE college for a while. And now I 
work for the Society [of Dyers and Colourists]. I look after 
two areas really. The Colour Index, which is a database, 
if you like, of colour with some structures and things 
on there. And I also get involved with the training side 
of things. So if company X needs some training I help 
arrange it, find the correct trainer and run the course for 
them. 

How did you get involved with the Society? 

I originally got involved, for a colour fastness committee. 
Because many years ago, the fastness committee as 
it is now, which is the BSI [British Standards Institute] 
Committee used to be a textiles committee run by the 
Society. And my predecessor at work was retiring and I 
was asked to come on. And at the time you needed to 
be a member. I became a member in 1988. I joined the 
committees and I have been there ever since really. So 
even though I didn’t work for the society I was involved.

So are you involved with communicating colour in 
your current role? 

Not actually communicating colour, as such. I deal 
with colour, from the colour index side. And I will do 



some with the training side, so I will get involved with 
explaining about what kinds of things the trainers are 
going to talk about. But I don’t actually do it in my day-
to-day job. 

And do you have to make judgements about or 
describe colour as a part of that?

Not so much now but I have done over the years. 
Because I have to describe whether it’s a bluish red or 
a yellowish red. Because from a dyestuff manufacturers 
point of view it’s very important to be able to describe 
the colour. 

Do you think you are good at talking about colours 
then? 

Do I think I am good? It’s one of those things you just 
do as a natural thing, it’s a bit like, it’s a bit like having 
a language, I suppose. It’s just a different language that 
you learn to speak and communicate. 

And do you ever struggle to describe colours or to 
articulate precisely what colour something is? 

I wouldn’t struggle with somebody who had the same 
expertise as me. So I could say to somebody, it’s a bluish 
red, if I’m using that as an example. But [with]somebody 
who has no experience of that, then you have to try and 
describe it in another way. And that’s when it becomes a 
bit more difficult. 

So do you think in general other people are good 
at describing colour or have a good vocabulary of 
colour names? 

No, I think there’s so many. I mean, we were in one of 
the training courses the other week and I forget how 
many thousand colours that she said there were. Think 
most people wouldn’t be able to describe those kind 
of colours. Most people, if you said to them ‘red’ they 
would think, maybe of a pillar-box red. That’s probably 

what they would visualise in their mind, I guess. 
Something bright red. But they wouldn’t think of that red 
being different shades of red, different depths, going 
down to a pink. 

And do you ever have difficulty trying to imagine a 
colour that someone else is describing? 

Again, if they’re not trained yes, it can be difficult 
because what they think, if somebody said to you, I don’t 
know, like a ‘salmon pink’, it might sound like ‘oh yeah 
I can imagine a ‘salmon pink’’. But what they think is a 
salmon pink and what you think... 

Has working with colour changed the way you talk 
about it and express it? 

Definitely. I think it changes your whole perspective on 
colour because, even things at home. If you’re matching 
something or doing something it will annoy me if it 
doesn’t [match], because it’s just something that you do 
automatically. 

Do you think that there are enough names for 
colours or words to describe colour, or do think that 
there are too many? 

I don’t know about too many, I don’t think we could 
ever have too many but it’s a difficult one to answer. I 
think that we need to have good descriptors for colour. 
But I think people have to understand what those 
descriptors are. And I think the more you have, the 
more complicated it would become for somebody to 
understand the differences. 

Do you ever use other systems or colour standards 
other than language to describe colour in what you 
do, like numerical systems? 

Yes, numerical ones like l*a*b* values or things like colour 
measurements from the colour measurement side, yes. 

Conversations on Colour
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What sort of standards do you use? 

It’s not as much now in this job, but in previous jobs. 
Where if you had to match a shade, originally we would 
have done it all by eye. We would have guessed that, 
it’s ten percent thin. You would use the word thin, it 
means it needs more dye. But then when instrumental 
[measurement] came in, it because quite a bit easier. 
Because then you would put the dye selection in and you 
would say that that was your standard and your batch 
and you would match it to that standard. And it would 
give you some numbers then and then those numbers 
would mean something. And it might means that it was 
greener or it might mean the colour’s different, the hue, it 
might mean the brightness is different. So it will give you 
all those things. And people who are using that all the 
time will understand what that means.

 Do you think it’s important to describe colour 
accurately or do you think it depends on the 
situation? 

I think it’s important from, say, a textile point of view. I’m 
not sure if you come at it from a different way, say like 
an artist, somebody who wants to be more adventurous 
with colour, designers, artists. They like to create things. 
Whereas I think from a technical or a science background, 
you want to be more consistent with things. So I think it 
depends on what background you’re coming from. 

How would you describe the colour red to someone 
who had never seen it, or someone who couldn’t see? 

Couldn’t see... this is going to be difficult. I mean 
normally you would describe it by something like a fruit 
like a tomato or a pillar box. So you would say it’s ‘that’ 
colour. Or like you would a child, you have to teach 
it that that is the colour. But to actually describe it, to 
somebody who couldn’t see would be very, very difficult. 

Have you ever had a disagreement with someone 
about what colour something was? 

Oh many times! [laughs] Many times, when you are 
matching for other people, because it can be dependent 
on your eye-sight as well, your vision and if the person 
you’re dying for or doing a product [for], they see it one 
shade and you see it differently. You will have a slight 
disagreement about what that shade is. At the end of the 
day if they want a particular shade sometimes you have 
to back down and say ok and just do it to their shade. 

Do you think that it’s generally down to perception 
or do you think it’s the way people label colours 
differently that creates the disagreement? 

I think it’s a mixture of both really, because if you label 
two things as yellow, one could be a very gold yellow 
and one could be a greeny-yellow. If you label them that 
way or if you switch the labels, then it’s trying to describe 
that difference to people. I think that’s the thing. 

What’s your favourite colour? 

Favourite, have it got one? Well I like red but then 
again I’m a Manchester United fan so that probably has 
something to do with it. But I also like quite a few colours 
really. 

And is there anything else that you would like to 
add? 

I think it’s a fascinating subject and I think it’s something 
that, sometimes people, they’ll not think a lot about it. 
For instance just looking at that up there, (points to a 
sign) you’ve got two greens, two different greens, you’ve 
got two different pinks and to describe the difference 
between those two, just looking at it would be quite 
difficult. I think that it’s a nice topic to study.
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Interview with Rob and Nick Carter at their studio in West London

Background

Rob and Nick Carter are an artist couple, who work as a 
partnership at their studio in West London. Working in a 
variety of media, including photography, installation, film 
and painting, their pieces mainly concern the subjects of 
colour, light and form. They have produced numerous 
publications, commissions and exhibitions, the most 
recent being Postcards from Vegas, at FAS Contemporary 
at the start of 2011. I visited the couple at their studio to 
discover how their work with colour influences how they 
discuss it.

So can you describe your background and what you 
do now professionally? 

[Nick] I went to Goldsmiths College, London University. 
Prior to that I’d done a foundation course at Leeds 
College of Art. So that was great because I had to decide 
which direction to go in and I chose fine art. So I did that 
at Goldsmiths and then [I] started curating the art at the 
Groucho Club, which I still do. And Rob’s background, 
he was a professional photographer and fine art 
photographer, and I’ll let you say: [Rob] Very well said, 
yep. And it wasn’t until we got married, we got married 
in about, well not in about, exactly 1998. And when we 
got married we started working together, or just before, 
yeah, producing abstract pictures and working with 
light. That’s why the work’s combination of painting and 
photography as part of our backgrounds in sculpture and 
photography. But most of the work is, about colour and 
light. Including the neon sculptures.

 So how are you involved with colour in what you do 
now? 

Well colour’s been the fundamental part of our work since 
we started. Our work is all about light and colour and 
movement and form. So to begin with, when we started 
our luminograms we were using all sorts of different light 
sources, they all generate different colour lights, and also 
using theatrical colour gels to colour our images. But 
also with the photographic works it’s down to exposure. 
That gives you the different tonal graduations within each 
colour. So that we’ve looked at in several exhibitions 
of, for example, our luminograms, when we are shining 
a single light source, through a single coloured gel but 
just exposing one part of the paper to more light than 
the other to give it a very gradual graduation of a single 
colour. It’s been integral [to the work], whether we are 
working with neon or recently we’ve been working on 
some word pieces, they’re all colour based. And moving 
forward we are doing some pigment photographs which 
are going to be of different paint coloured pigments, 
based on the Diwali festival of colour in India. And we 
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recently did a piece in Islington, for the London Art Fair. 
Where we did a piece based on the Stroop Test, Did you 
see that, the billboard? That was quite nice because it 
was quite interactive and it’s called Read Colours Not 
Words and it’s based on Professor Stroop’s test from 
1935, where, as soon as you can learn to read you can’t 
look at the colour and just say the colour, without your 
brain registering the word instead. 

Yes I did some research about that myself, but I 
didn’t actually see the piece at the time. 

So that was great actually, to have it out on the street and 
people were photographing it, tweeting about it. And 
that was really nice, to get that immediate, gut reaction 
from the general public, outside the context of a gallery. 

Do you have to make judgements about colour or 
describe colour in what you do, as part of your 
working process?

 No I don’t think we really describe it, we’re really 
interested in what it is and what it is in respect to us 
and it’s an immediate response I think. When we’re 
creating images in the dark and they come out of the 
machine at the other end, it either works or it doesn’t 
work, it’s quite clear cut for us. And luckily we have a 
very similar aesthetic, we don’t fight too much. But other 
people have brought that to the work, colour theorists 
or people who specialise in that field. They can write 
to us sometimes or tell us what they think, but that’s 
interesting. 

So how good do you think you are at talking about 
or describing colours? 

Oh probably not very good, no. But I could tell you what 
I like and what I don’t like. Describing colours, what way 
do you mean? 

Like naming colours. 

So if someone said, ‘what is a sapphire blue’ and how 
would you respond to it, oh very good at that. Yeah, 
we’re fine at that, we’re good at doing the marriage 
of colours and colour names, yeah, very good at that, 
including combinations of colours together, and mixing 
and blending new colours and I think we are good at 
that. If we weren’t it would be pretty disastrous, don’t 
you think? 

Do you think other people are good at talking about 
colours in general? 

It’s interesting because doing this project for 100% 
Design, [Public Perception of Colour project] 
predominately the audience were designers and 
architects and interior architects. It was amazing how 
many of them were actually colour blind, or what we 
would deem as colour blind. So instead of red, they 
would pick green or yellow and blue. I think one in 
twelve men are colour blind, and women aren’t, although 
they carry the genes for it. But what was very interesting 
about this project for us was we had all of the Pantone 
swatches, two thousand, seven hundred colours for 
people to choose from and when Nicky and I sat down 
and we conceived the idea we did the test on ourselves 
and six out of the seven colours we chose were the same. 
And we thought well this project just isn’t going to work, 
because everybody is going to choose the same colour 
and it’s going to look really boring. But actually as the 
results were pulled out, everybody sees colour in a totally 
different way. We were worried it wasn’t going to work 
because out of the seven colours and all the swatches, 
we picked identical colours, and we did it blind. So we 
thought there wasn’t going to be that much variation 
but actually there was tremendous variation. There was 
a massive variation, yes. So people obviously see colour 
in very different ways, as an individual. And who’s to say 
who’s right and wrong? There is no right and wrong.



Do you ever have difficulty trying to imagine a 
colour someone else is describing? 

No, but if you did you’d have to prompt them a bit if 
they’re not being that succinct. And if you just prompt 
them then you can get it. Yeah, I think. 

Has working with colour changed the way you talk 
about it? 

Yeah undoubtedly, I’m sure. I think you think about it a lot 
more and it informs, your everyday [life] and you make 
braver decisions with colour because of working with it, if 
you don’t shy away from it. Which is good. 

So do you think you are more of colour in your 
surroundings now? 

That’s an interesting question, I think probably. I’m sure, 
we are. I’m sure we are much more aware of colours 
in our lives and so on, than someone who works in a 
bank all day. The thing that is interesting is that nature 
never clashes. That’s the interesting thing you see a 
perfect flower and nature never clashes any colours, it’s 
extraordinary, so we’re probably inspired by that. I love 
colour. 

Do you think there are enough names for colours? 

We’re just working on a colour dictionary at the moment 
actually. And gathering different colour names and it’s 
amazing the breadth of choice of colours. There are 
tens of thousands of colour names, and some are much 
better than others. But there’s still a lot of colours that are 
obviously unnamed. So we’re going to have to try and do 
that. 

Do you ever use other systems or colour standards 
like Pantone or Munsell as part of your work? 

Yeah, well we use Pantone quite often, yep. We’re using 
Pantone swatches at the moment to help us print. Or the 

RAL colours. We use them a lot when we are getting stuff 
sprayed. We buy lots of books on colour, and lots of old 
dictionaries. 

Do you think that numbers systems are better than 
language or just different? 

They both have a part to play, actually. Because not every 
colour, as we say, is named so to have another reference 
it’s really good. I think you can’t help but draw from 
nature in that way, to describe colour. 

How important do you think it is to describe colour 
accurately? 

I think you can be quite flexible with it. It depends what 
you are doing, it’s obviously key for certain people to 
describe it well. But when we’ve done projects with a 
hospital, it’s been really intrinsic to the work. Because 
we did some for the Mildred Creak Unit, which is a 
psychiatric ward in Great Ormond Street Hospital and 
that was very, very fragile and sensitive, the whole use of 
colour in certain areas for those patients. So it can have 
a very serious side, and serious connotations or it can 
be more, well that was meant to be uplifting actually, 
wasn’t it, for the patients. But more and more hospitals 
are using colour for patients and therapy and there’s 
books and books written on that. So we delve into that 
and read those but we’re certainly not, I mean there 
are people who are literally, probably doctors of colour. 
[To Rob] Remember those groups that came to our first 
exhibition, who were people who used to sit down and 
just talk about colour all the time, it was amazing. Yep. 
We’ve done a lot of work with colour changing lights as 
well, the perceived change in the image and so on, that’s 
been written about a lot. 

How would you describe the colour red to someone 
who couldn’t see or who had never seen it? 

I don’t think you can really, especially with someone who 
can’t see, who’s blind. You can’t. It’s very, very difficult. It 
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depends if they had been able to see before, I suppose 
if they been totally blind then, well the literal thing for 
red is that it’s anger isn’t it. But red for different cultures 
means so many different things as well doesn’t it. So in 
some cultures people get married in red. I think it’s an 
impossible question to answer, it’s impossible to describe 
a colour, especially the colour red to someone else. It’s 
more of a mood isn’t it? You would have to describe the 
mood to describe red. But maybe we label too much 
emotion on to certain colours, like blue is calming, or 
red’s angry. Maybe you’re dictated to too much. It would 
be interesting asking a child before they’d been informed 
about colour, compared with an adult, or certainly it 
would vary hugely depending on what culture you’re 
from wouldn’t it. 

Have you ever had a disagreement with anyone 
about what colour something was? 

Oh yeah, I’m sure, [I have] disagreements all the time. 
We have disagreements occasionally about what colours 
are what. Just before you came actually, we were talking 
about whether that dark blue [a colour swatch] was a 
purple or whether it was a warm blue. Yeah, it’s always 
up for debate isn’t it. The very difficult question is 
‘what’s your favourite colour’, I think for people. I mean I 
don’t have one, I think everybody leans towards certain 
colours, I know it’s a very personal choice. I think colours 
some times don’t work together. 

Do you think disagreements are down to colour 
perception or colour labelling or both? 

It’s down to perception and choice isn’t it? It’s down to 
perception, what colours are and preferences. I might 
walk into a room and really hate the way it looks or the 
combination of colours but then it’s a matter of taste 
isn’t it. And is there such a thing as good and bad taste? 
Clashing colours can be good and you shouldn’t dictate 
to people about what colours they should have. 

So what is your favourite colour? 

Ah I knew that was coming, I like blues and browns, I’d 
probably lean towards those. Or neutral colours on walls I 
like, with really colourful art. 

Do you [Rob] have a favourite colour? 

Yeah, orange. 

Is there anything else you would like to add about 
colour? 

I think with a lot of our work in practise, we’re just more 
into it that we think we are like Yves Klein. Yeah. It 
informs all of our working practise actually, I’d say. Colour 
does, yeah. 
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Interview with Karen Haller near her base in West London

Background

Karen Haller is a west London-based independent colour 
consultant and interior designer. She advises on colour 
in all aspects of life, for a variety of clients, helping them 
express their personality or the personality of their brand 
through comprehensive colour palettes. She has studied 
various aspects of colour design and colour psychology 
both in England and her native Australia. I met Karen near 
her base in Notting Hill to talk about how she works with 
colour and her experiences of communicating colour to 
others as part of her work.

Can you describe your background and your current 
professional practise? 

I got into colour almost by chance in a way. When I was 
in, I don’t know what you call a reception here, I did a lot 
of artwork and then when I was in high school I made all 
my own clothes. So I always worked with colour but I was 
never conscious of it. I had no real connection [to colour], 
it was subconscious. And when I left school I studied 
fashion design and millinery. And I still vividly remember 
one day, I was putting ribbons and feathers on to a hat 
I’d made and then it just dawned on me, it was just like a 
flash of light, I just went ‘oh my god, it’s colour, it’s colour 
that I love’. Because I was doing lots of courses but never 
really knowing what it was. And with fashion design I saw 
all of my friends always in tears, and it just didn’t seem 
like a very nice industry. 

So I then just went into millinery because I just thought 
maybe it’s that. It was very much ‘oh maybe it’s that’. And 
as soon as I knew that it was colour I went and studied 
at the Colour and Design School of Sydney. And I did 
that for a year. So it was like a foundation, you know 
like the Bauhaus. So they always did a foundation year 
and then you can move into different areas. So I did 
that foundation year, and even though I absolutely love 
colour it just didn’t feel like it answered all my questions. 
But then I went and did colour consulting and that still 
didn’t answer all my questions. And then I started to, this 
was still in Australia, seeking out more and more colour 
courses and I had more questions than I had answers. 
And everything seemed very random, very hit and miss. 
And I realised what it was that I loved [about colour], it 
was the psychology. Because I was very much ‘why, why, 
why?’ and ‘well, why does this work and why doesn’t it 
work here?’ ‘Why can’t you repeat the pattern and why 
isn’t it always consistent? And then I studied interior 
design as well, because that’s the area I thought I was 
going to really concentrate in. And I did all of this at 
night. So I worked during the day and did all my study 
and night and on weekends. 

And then when I came over here [to England from 
Australia] I met a lady called Angela Wright and she has 
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a system, her business is called Colour Effects, because 
Janet’s [Best] also studied with her as well. And all of my 
questions were answered. Angela’s system, not only is 
it the colour psychology, it goes much further. She has 
her own colour patterning system and she’s been testing 
it for thirty years and it’s been scientifically proven. And 
the colour patterns all relate. So every colour within that 
pattern group relate to the colours in that group but 
they don’t harmoniously relate to the colours in the other 
groups. So that to me was how I could then start making 
my results consistent and spot on. There’s no guesswork, 
no nothing. It’s still very intuitive because when I’m 
speaking with people or looking at business brands or 
interiors, I still very much work very intuitively but all 
the guesswork is taken out. But it’s intuitive in that, if 
someone is presenting themselves to me in a certain way 
or they want their business to be a certain way, or their 
home I can tell whether it’s really them wanting that. And 
that’s where the intuitive part comes in. 

So what are you doing now? 

So now I have a colour and design consultancy and really 
the basis of all of that is the colour psychology and this 
colour, she [Anglea Wright] calls it colour physics, but it’s 
a colour patterning system. So I work with businesses, for 
instance if I have a business client, I work with them to 
identify what their business brand is, and I work on the 
personality of the brand to find out what the colours are. 
And from that I am able to do the interiors, of the school 
or their office because I know the colour family. So that’s 
one client, another will be someone for their home, or 
needs advice with the colours that they are wearing. But 
everything that I do is to do with colour and how it makes 
you feel and how you respond to colour. 

Would you call yourself a colour consultant more 
than just and interior designer? 

I actually say that I’m a colour psychology specialist. 
Because I can’t obviously say that I’m a psychologist 
because I’m not. I did study child psychology but that 
was only to diploma level. And so I’m very careful not to 
say that ‘psychologist’ word. But there’s a lot of colour 

consultants out there, and their idea of colour schemes 
for the interiors of things is white, I hate this term, with 
a ‘pop’ of colour, because they don’t know what to do 
and they don’t understand the effects of what they are 
creating. And I think because there is so much white, 
intuitively they know that you need to counterbalance it 
with colour, so they’ll go for some extreme colour which 
does create a balance, but then there’s a cold white and 
they’ll be some warm colour which then start clashing. 
So they don’t know what they’re doing! And it’s not in 
interior design courses, it’s not in graphic design courses, 
nobody does this, so they don’t realise the danger. 

Do you have to make judgements about or describe 
colours as part of what you do? 

Only if a judgement is for matching. When I’m out with 
a client or even by myself and I’ve got a colour, I’m 
thinking about the colour group that I’ve specified to the 
client. Then the only thing is then judging it by eye and 
making sure it does harmoniously tone in. 

Do you ever have to describe those decisions you 
make to clients, and why certain colours work 
together? 

Yeah I’ll always try and educate my clients. But I depends 
on how much I think they want to know. Some of them 
don’t want to know anything, they don’t want anything 
at all. Others want to know all the detail. So it will either 
be: ‘this is what we will give you’ and they go ‘great’, 
because they don’t care about how I get there. Others 
are like ‘why did you pick these?’ So if they ask me 
that I will always say that there are two different kinds 
of colours, there’s a yellow based which are warm and 
there’s a cool based which are blue. And then from there 
I talk about how there is one that is clear and bright, like 
the yellow-based and there’s one that’s got black added 
to it. And that straightaway then shows them the different 
patterning groups. And, so I go into the explanation and 
I will say your personality is say, for example, a spring 
personality and then they understand that it’s more 
about them. Because in the beginning it’s always about 
bringing out the authentic personality in the business or 



the person or the home and then coming from that angle 
I can get to the authentic person of the individual or 
that company. Then once I know what that I’ll be able to 
recommend something. 

Do you have to communicate or talk about colour to 
other people as part of what you do? 

If I do need to communicate colours I would either give 
the paint name or maybe the Pantone reference. If I 
just say sky blue, their idea of sky blue and mine could 
be different because we all see colour differently. So I’ll 
either show them the actual colour and even if they see it 
different to me as long as it resonates with them then [it’s 
ok]. If they see a yellowy-green and they go ‘that’s too 
yellow for me’ then I will find one that’s got more green 
in it. And if I go with names, it will be a name where 
they can understand the colour. If I just talk about apple 
colour, well is that a green or is that a red? 

So do you think you are good at talking about 
colour? 

Am I good at it? I don’t shut up about it! Yeah, I think, it 
again, probably relates to what you see. I mean, I see this 
as brown [on a coffee cup] but I can also see red in it. So 
is this a reddy-brown or a browny red? What I do if I’m 
speaking to someone, and if I see them not understand, 
I will always adapt how I am speaking to what they can 
understand. There’s no use me talking in terms that they 
don’t know. I’m not out to impress people. I’m out to 
engage with them and educate. 

Do you ever struggle to describe colour or articulate 
precisely what they look like? 

The only thing would be, if I think is it bluey-purple or is 
it a reddy-purple? How would I describe it in that respect. 
I probably have difficulty in that respect. But that why I 
always go back to a colour system or a name I can put a 
colour on. Sable brown, you know or putty, I see that as 
being an ivory colour but what’s putty mean to people? 
So I’m careful, I always try to find a reference point. 

Do you think that other people are good at talking 
about colour? 

I think they have a good vocabulary, what I think is 
missing is a lot of people will say oh I just can’t wear 
yellow. And they don’t seem to be aware that there are 
all kinds of yellows, and there’s the banana yellow, there’s 
a lemon yellow, which is a cold and sharp yellow, there’s 
the mustard yellow, daffodil, there’s a bright clear yellow. 
And even though they see them in their everyday life, 
they will turn around and go ‘I just couldn’t wear yellow’. 
Because they might see a bright yellow that’s been, say 
a trendy colour, and that’s what’s in their mind and then 
they go ‘oh I can’t wear it’. They know what they like, I 
just don’t think, I don’t know how to articulate this clearly. 
It’s not something they discuss all the time. They don’t 
keep in their awareness the different colour ranges there 
are. 

Do you ever have difficulty imagine a colour 
someone else is describing? 

Because what I then do is I would get a couple of 
samples, because there’s different teals. There’s a much 
darker teal and a much lighter teal. So if someone said 
‘oh I love that bluey-green colour’, I think in my mind, 
well I’m going to need teal. Then I would go and get the 
Pantone booklet or a paint guide and I would say is that 
the colour that you mean? Because at least it’s a starter. 

Do you use samples a lot when you work with you 
clients? 

Always, always, because I get people to sign off on 
them. Absolutely, sign off on them and I go this is the 
Pantone colour name, this is the RAL name. If this is what 
you asked for then they are paying so I pick them up  . 
And then when they say that’s the one what I want, they 
sign off on it yep, yep, yep, so they can still change their 
mind, but then that’s an extra cost. 
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Has working with colour changed the way you talk 
about it? 

Yeah because I talk about it all the time. I was just 
travelling here on the Underground and straight away I’m 
looking at the colour combinations on the Underground 
lines and well ‘why did they pick that, why did they do 
that out of all the different possibilities, why use those’. 
I’m constantly having those kinds of conversations in my 
mind I don’t know if that really answers your question. 
But I think it’s just because I’m aware. I mean, normally, 
we’re actually on average we are twenty percent 
conscious of the colour choices that we make. The rest is 
unconscious. Whereas I’m probably now about ninety-
five percent conscious. 

So you have got quite good at analysing and 
understanding why particular colours work? 

Yeah, and even if I don’t think it goes or I just think ‘gosh 
why did they do that?’ I’m still able to come up with a 
reason why then they’ve done it. Because quite often 
there’s a professional decision, there’s a business decision 
or cleanliness or being able to conduct maintenance, 
there’s all these sorts of things. I’ve done interiors and 
in an ideal world you have one scheme but when all 
of the other variables come into it all of a sudden it’s a 
watered down version of what I would like. It’s important 
not to stay as a purist because it has to be commercially 
viable as well as aesthetic and practical as in any design 
profession. 

So do you think there are enough names for colours 
in English? Do you think that there are too many or 
too few? 

No, there’s enough names, well there’s eleven main 
colours and then you’ve got orange and turquoise 
and lime green. And then peach, etc etc. You see it’s 
quite interesting because if you look at all the paint 
companies, the names that they pick have nothing to do 
with the colour, it’s about the emotion and people buy 
on emotion. And people find a colour buy something 

based on it, which is an emotionally based decision. So 
what is cappuccino? A friend of mine bought cappuccino 
and it could have been a pinky-tan colour. But someone 
else could call that mushroom and someone else would 
call that whatever. So I think everyone understands what 
red is. Everyone understands blue, green, all those sorts 
of things. It’s when you start getting away from that. 
To me it’s a free for all and why not? Because Laurence 
Llewelyn-Bowen has the most fanciful names, I can’t 
remember any off the top of my head, but they are 
just quite over the top but that is in keeping with his 
flamboyancy. Whereas Crown will have more sensible 
names because of the type of market that they are after. 
Then you’ve got Farrow and Ball, they’re trying to be 
very aspirational. But then they picked Dead Salmon [the 
name of a Farrow & Ball paint colour] but that has got 
them so much PR and you know its brilliant, it’s a brilliant, 
brilliant idea because who would put Dead Salmon on 
their wall? Well it’s orange. No it’s currently putting Dead 
Salmon on your wall. So I just I think it’s basically what 
your associating. It’s all marketing and sales. Because 
they’ll have the same colour but with a different name. 

Do you ever use other systems like Pantone instead 
of language? 

I use Pantone, NCS, there’s RAL. Dulux have got their 
own colour system. Who else do I use? They’re probably 
the main ones, yeah they are the main colour systems. 

Do you think they are better than language or just 
have a different purpose? 

A completely different purpose. The aim is to get an 
exact colour match. Which even with Pantone or with 
any of those systems you don’t. Because if you take a 
Pantone colour and you go an put it in to Photoshop 
or Illustrator... Every Pantone colour you can see on 
the booklet, there’s a really massive jump, and it’s not 
worth their while having every colour in the middle but 
underneath that one Pantone chip they will have a range 
of CMYK codes. Now you could get the code from this 
end, I should say to the left, which would be slightly 



lighter or the code which goes towards the right which 
is basically making the colour darker. And if you don’t 
then use the same CMYK code across everything you do, 
then you could then have a colour mismatch. It renders it 
then, when you print it, because you’ve got coated and 
uncoated. And something that is really important still for 
designers is to be able to match by eye. Do you know 
Munsell? So you can do the Munsell tests, and actually 
I did one with Janet [Best], I did it really, really quickly 
and there was one colour group that I was just spot on 
with, the others, I got them all reversed. You have to 
do it really quick. You can’t stop and think. She made 
me do them really quick and made me not think, and it 
was ‘right that will do’ and it was like ‘oh’. But it’s very 
important. And so even these colour systems are not 
foolproof. And they don’t all talk to each other. Which is 
a massive bugbear of mine: that I can’t compare an NCS 
colour to a Pantone. I found something on the web. I 
can only go by what someone had put together, but it 
showed the nearest. If this was NCS the nearest Pantone 
was this. 

How important do you think it is to describe colour 
accurately? 

Yeah, that why a lot of the colours are names of nature. 
They already exist in our minds, what that could be. So 
you can already picture in your mind what watermelon 
red would look like. And you wouldn’t expect to see a fire 
engine red or a pillar box red or a russet red. All of those 
colours, you already know what they mean. But if I then 
took a name like Laurence Llewelyn-Bowen would use, 
which is chantilly red and use that. I mean not that that’s 
one of his colours, but you know something flamboyant, 
you wouldn’t have a clue. So that’s why, other than the 
eleven main colours, plus the other five, you know your 
orange and your turquoise, even that’s a natural colour, 
peach and lime green also because we relate to nature 
and that’s where we get all or colour information from. 
Before we could speak, colour was our language. And we 
know that red and black is a warning, stay away otherwise 
it might bite you. So you see a red sign, that’s a warning 
sign. You see yellow and black, you know it’s toxic, you 

know it’s hazardous because a wasp is. So I think that’s 
why colours are always related back to nature. 

How would you  describe the colour red to someone 
who had never seen it or who couldn’t see? 

I would describe it as something that has a lot of energy 
and movement and is fast, and they are all really colour 
psychology words. And heat. They’re the words I would 
use to describe to them. That’s my shortest answer so far! 

Have you ever had a disagreement or argument 
with someone about what colour something was? 

Oh I don’t bother, I don’t bother, because I really 
believe that we all see it differently. But quite often it’s 
happened, it’s like ‘oh look at that yellow’, ‘no, no, no it’s 
green’ and I go ‘oh that’s ok, it’s just how we are seeing 
it’. I don’t argue, I suppose the only thing that, and it 
has been a debate is that when I’m looking at colours 
and I’m talking about these four colour groups, so it’s 
like a yellow-based warm colour group, one that doesn’t 
have black in it. There’s a point where just the tiniest bit 
of black will tip into the next colour group. But it may 
not always be that I or the other person can see that it’s 
tipped in to the next group. And I would rather have a 
conversation where it’s like ‘ok, lets test it’. Lets find all 
these other colours that belong in that group that are 
warm and lets put that colour in that group. How does 
that then resonate there and how does it sit here? Which 
one do we think it belongs in? Because then it educates 
me as well, and it practices my mind muscles for colour-
matching. And quite often with these border colours we 
can see it differently. And I’m not into all this sniping and 
bitching, because honestly that’s what people do. I mean 
I’m feisty and I will stand my ground but I’m not someone 
who always wants a peaceful life. I will say what I feel and 
if it’s for a client or somebody and, and they are going to 
live with that decision, I always give my explanation and 
it’s up to someone else what they chose to do. Because 
it’s not personal, it’s the system I use and I can always just 
give my options because I’m a trained project manager 
so I always give my options and here are the risks if you 
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go a head with this, this is a potential problem I give you 
all the information it’s up to you to make that decision. 
My decision, my recommendation could be this but 
here is what you can do. People can go with their head 
because that way they are not emotionally involved. 
Because colour is highly, highly, highly emotive, highly 
and you could absolutely come a cropper, is an Australian 
expression, do you know that? So you can absolutely 
come a cropper if you get emotionally involved. People 
who do trend forecasting all get around a table and 
all just scream and shout at each other and whoever 
screams the loudest is the one who gets that colour into 
that thing. And because I know someone who’s done it, 
I just though oh my god I would just sit there, they’ve 
brought their feather in and they’ve brought their tile 
in and I want to make it sunshine yellow, well what’s 
sunshine yellow? And then they will spend the next three 
days talking about what sunshine yellow is. 

So do you think it’s more down to perception than 
labelling colours that makes people think they are 
different? 

I think if you perceive it differently then you will express 
it differently. I because we all perceive colour differently 
because of our receptors and how we see. I mean they 
may have never even seen that colour before. When I 
first saw lime green I though what is that? It’s like WOW! 
And then it’s what you make it mean 

What’s your favourite colour? 

My favourite colours kind of change. And it really 
changes depending on how I’m feeling. But I really love 
yellow and my personality type is spring. So I really love 
that clear, bright spring yellow. But I love orange, and I 
think I love all the happy colours. I love turquoise, and I 
love teal and I love browns, rich colours, I don’t have a 
favourite colour. What else do I love? I love combinations 
of colours and I love it when I see colours working 
together and I always think oh my god that’s so yummy. 
So it’s more that if I see a really, like can you see that 
[some food packaging on a counter], see where its got 

green, orange and red, see that blue like right now I just 
think, ‘oh that turquoisey-blue, it’s lovely’. I’d pick it up to 
see what that label was.

And is there anything else you would like to add 
about colour 

I think the big thing is that people are really scared of 
using colour and as human beings, from a psychological 
perspective, the really big thing is that we all want to 
belong and we want to connect. And here, especially 
in London the way that people belong, to me is by 
wearing what everyone else is wearing. And that is black, 
grey and if they are being like adventurous, dark blue. 
Because if you wear the same it means that you’re a part 
of the tribe and black and grey are very much hiding your 
personality, and it’s ‘don’t look at me, leave me alone’, 
‘I’ll leave you alone if you leave me alone’. Whereas if 
someone has colour on, which in a city, it’s like a wall of 
grey, and then there’s this bright colour and it’s almost 
like they’re floating. I think people don’t know the tones 
that really suit them, so they go back to grey or black 
because they feel safe. And if they really knew the right 
colours for them or the business knew the right colours 
or for their home, they wouldn’t go following everyone 
else. So it’s about connecting back to the self and then 
working out what resonates and what feels right for you, 
not just following. Because otherwise all your doing is 
doing it just it’s because they [other people] look great, 
and you might not look great. So that would probably 
be the big thing, it’s just about trusting your own, and I 
mean that’s the first step, is trust your own instincts.
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Interview with Richard Ashworth Manager of the Colour Experience in Bradford

Background

Richard Ashworth is the manager of The Colour 
Experience, formerly The Colour Museum, in Bradford, 
West Yorkshire. The Colour Experience is owned and run 
by the Society of Dyers and Colourists, an educational 
charity established in 1884 set up to promote and further 
the science and technology of colour. The Colour Museum 
was previously open to the general public, but now acts 
as an educational facility for groups of all ages to access 
the resources held by the Society through activities 
and workshops, which Richard runs. He also gives talks 
to universities and other educational institutions on 
behalf of the Society, and prior to managing the Colour 
Experience he worked as a teacher. I visited the Colour 
Experience to discuss with Richard if his involvement with 
the SDC has influenced his views on colour and how he 
talks about it.

Can you describe your background and your current 
position at the Colour Experience? 

I’m the manager of the Colour Experience and my 
background is in teaching. I was a middle school teacher 
for about ten or eleven years, in Baildon [West Yorkshire]. 
And then started to do freelance workshops here [at the 
SDC] and just got more and more involved really. 

So that was how you got involved with working at 
the Society? 

Yep 

How are you involved with colour in this role? 

Working with any of the visitors to the gallery, which 
tend to be mainly primary school children, but some 
secondary age children, college, university students 
and older as well. Either doing workshops with them, so 
there’s some sort of design element of using colours in 
that. Or actual, scientific workshops that we do as well. 
We try to describe to them how colour is created, how 
colour is seen, and some of the things that can change 
that. 

Do you have to make judgments about or describe 
colours in this role? 

Not generally, sometimes during some of the art 
sessions, the design sessions I might need to describe 
colours to the students but not in any great detail really. 

How do you have to communicate colour in this role, 
is it directly or indirectly? 

In the instances when I do communicate, it’s fairly direct, 
it’s done on a one to one basis with the individual who’s 
trying to create a particular colour perhaps. I’d work with 
them on an individual basis. 
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Do you think you are good at talking about colour? 

[Laughs] I certainly enjoy talking about colour and people 
seem to be happy to listen to me talk about colour, so I 
suppose really, that is why. It’s a fairly substantial part of 
my role here. So yes, I think so. 

Do you ever struggle to describe colours or 
articulate precisely what a colour is? 

Yes, very much so. Because I don’t have that technical 
background to be describing colours in the way that 
some of my colleagues would. 

Do you think that other people are good at talking 
about colour, in general, or that they have a good 
colour vocabulary? 

I think that people enjoy talking about colour, certainly 
from my experience, people are very happy to talk 
about colour. But no, I don’t think there is a particularly 
well developed colour vocabulary, in general terms and 
there’s also a lot of confusion over the vocabulary that 
does exist, that is in general usage. Even terms that you 
would think were fairly specific and accurate are open to 
so much interpretation. 

Do you ever have difficultly trying to imagine a 
colour someone else is describing? 

[Hesitates] Trying to think of an instance where that... 
Yes, yes I do. I’m thinking about some of the design 
workshops that we do. We were doing some yesterday, 
working with children doing some dying and one of the 
students was trying to tell me the colour that he wanted 
to create. He had the colour on the cloth and he wanted 
to modify that colour, to change that colour into the 
one that he wanted. He was finding it quite difficult to 
describe to me the colour that he wanted to end up with. 

Has working with colour changed the way you talk 
about it or express it? 

I probably talk more about it. I think individually I have 
more understanding of the nature of colour. How it can 
be created, how it can be seen. But in terms of colour 
description, no not particularly. I don’t get involved really 
with the technical aspect of it. I’m aware of it. But I don’t 
tend to use that myself other than a bit of, say, familiarity 
with the three Munsell ideas, those three defining 
characteristics. 

Do you think you are more aware of colour now? 

I think I am more conscious, because of the role that I 
have about colours in, for example how I dress. So if I am 
going off to give a talk somewhere I’m quite conscious of 
the colour that I am wearing, I know that it’s going to be 
under scrutiny. I think I am probably more adventurous 
with the colours that I wear, but whether that’s to do with 
my role here or whether it’s to do with other influences I 
don’t know. 

Do you think there are enough names for colours or 
do think we need more or fewer? 

I think there are enough names for colours, but they are 
not very clearly defined, because of some of the things 
that we have talked about really. 

Do you think that you have a good colour 
vocabulary? 

In terms of colour names I know quite a lot. And in terms 
of describing colour, fairly, yes, I would think so. Yes, 
probably better than most. 

Do you ever use other systems or colour standards 
for communicating colour? 

I don’t actually use them for communicating with but 
there are quite a few that I am aware of, like the NCS and 



Pantone and Munsell. But I don’t actually use those, I’m 
just aware of those so I can try and explain them to other 
people, but I don’t actually need that to communicate 
colour in my work. 

How important do you think it is to be able to 
describe colour accurately? 

I think in some respects it would take a lot of the fun 
out of it. If people knew instantly, and were able to 
picture exactly the colour that was being described I 
think it would... I think perhaps it would make colour less 
attractive. I think perhaps that, the very nature of it, is 
that it does require a lot of discussion, a lot of talk, a lot 
of description to try to pin a colour down, that makes it 
so interesting to all of us really. 

How would you describe the colour red to someone 
who had never seen it or couldn’t see? 

That’s a good one, if they had never seen red, then I 
would probably start by showing them a red object or 
trying to describe a red object. I’m trying to think of a 
situation where somebody wouldn’t have ever seen red. I 
suppose if you are working with somebody who is colour 
deficient, colour blind, then there are plenty of them that 
don’t see red. So it’s. it’s very, very difficult, the only way 
to do it would be, from my point of view, would be to say 
it’s the colour of something: this tomato, or that post box. 

Do you ever work with groups of people that are 
colour blind, at the Colour Experience? 

Yeah. I mean, statistically, there’s one colour-blind boy 
in each school class. It’s more boys than girls. It’s one in 
two hundred for girls and one in twelve for boys. So it’s 
certainly not unusual to come across someone. But it’s 
very difficult, very, very difficult to try and describe colour 
because it’s purely a sensory experience. There isn’t 
anything tangible to it at all. 

Have you ever had a disagreement with someone 
about what colour something was? 

Yes, yes, or domestically I’ve had discussions. I tend 
to, be surprisingly blunt with my colour descriptions at 
home. So there’s a whole load of things that I would 
perhaps describe as being brown, for example. And my 
wife would describe them as being, ‘that’s not brown, 
that’s a beige, that’s a fawn’. There’s a whole range of 
other words that she would use to describe it, where I 
would just say ‘it’s brown’. 

So do you think it’s a matter of perception or a 
matter of labelling? 

I don’t think it is down to perception. I perceive the 
colours, in probably, a very, very similar way to the way 
that she does. But it’s more the labels that we would 
attach to those colours. I think perhaps some colours, 
in some situations, have more negative connotations. 
And so you might steer away from using those labels. 
Brown as an item of clothing, to a woman, can appear 
quite dreary and dull, you wouldn’t really want it to be 
described as a brown. Brown trousers or whatever like 
that, you would want them, they would be fawn or beige 
or something. 

Do you think women are better at labelling colours 
than men then? 

I think generally, I would say yes. I think that generally 
women have more of an interest in colour. Probably 
because historically, over recent decades, men have 
not dressed particularly colourfully. There tends to be 
a narrow range of colours that are available for men to 
dress in. Whereas women have a much wider selection 
of colours available to them and they have more interest 
in colour. Then there is also the idea of course that 
women do have better colour perception than men. I 
think statistically it might be that it might be as high as 
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one in ten women have four-colour vision rather than 
three-colour vision. So they would have better colour 
discrimination. Not necessarily better colour vision, 
because they don’t see any colours that men don’t. But 
they, have improved colour discrimination.

What’s your favourite colour? 

It depends. 

Do you have a range of preferences? 

It depends, it just depends. [Laughs] And because I am 
so conscious of colour, and particularly thinking about 
clothes I wear, it depends. It depends on what it’s for. If I 
was thinking for clothes, then it would depend even on 
what I was wearing those clothes for. No I wouldn’t like 
to say that I have a favourite colour that I could always 
be around and live with. If you want to pin it down I’d say 
green, just because it’s an outdoorsy, nice colour. 

And is there anything else you would like to add on 
this subject?

 I don’t think so I think, it’s quite a good set of questions 
there, quite exhaustive. It’s just fascinating, fascinating to 
be involved with.   



Conversations on Colour

Interview with Janet Best in Greenwich

Background
Janet Best is a specialist in retail colour management 
and works as an independent consultant advising and 
providing training to companies on the management of 
colour throughout the development and production of 
products. She has previously worked for Marks & Spencer 
and as a colour management consultant for Burberry and 
has helped develop a number of colour management 
tools that are now industry standard. She is a committee 
member of the Colour Group (GB) and has taught at a 
number of higher education institutions including the 
London College of Fashion and Epsom College. I met 
with Janet in Greenwich to discuss how her knowledge 
and expertise shapes the way she understands and 
communicates colour. 

Can you describe your background and what you do 
not as a professional? 

Ok, my background is: I started out as a fabric 
technologist and did my training through an 
apprenticeships working with an experienced fabric 
technologist, but also by going to day release to study 
at college and through industrial experience as well. 
Following on from that I got more and more involved 
in colour, that eventually, my job became absolutely 
focussed on colour. So it was colour communication, from 
the designer’s concept through to the final product. Both 
visual and instrumental colour communication. 

Is that what you still do now? 

That’s partly what I do now, I work independently, and 
currently I teach colour: practical skills to major retailers; 
buyers, designers and technologists but I also teach 
at leading colleges as well, such as London College 
of Fashion, Epsom College, Preston, and different 
universities. 

What would you say your job title was? 

Colour Retail Management Specialist 

So how are you particularly involved with colour in 
that role? 

I’ve been pioneering working in partnerships with 
industry on a number of major innovations that have 
now become industry standards. The first one is working 
to take instrumental, digital colour from a concept 
to making it a commercial, available working tool, 
developing technical colour libraries, the first one, 
developing accreditation programmes to ensure that 
quality is maintained and the system works. But also 
the development of the first online, interactive colour 
management system. 
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So do you have to make judgements about or 
describe colours as part of what you do? 

Frequently, yes. The most accurate way I’ve found to 
communicate colour is by a digital reference number, 
which is unique to that colour and stays with it 
throughout it’s life, without changing. But people prefer 
to remember by colour name. Colour names, there aren’t 
as many as we’d like there to be, and in the design world, 
which is very creative, a digital number isn’t very exciting. 
So we find the best way is to have a digital number for 
the science and a creative name, a colour name to help 
with the aesthetics of and the excitement of the colour 
for the creatives. 

How good do you think you are at talking about 
colour? 

I’d like to think I’m very good at talking about colour, I 
talk [about] colour both to scientists, chemists, designers, 
and students and the language you use to talk about 
colour and the jargon changes from one industry to 
another. So there can be miscommunications between 
the two. But talking [about] colour is exciting and 
interesting, but also with lots of pitfalls. 

Do you ever struggle to describe colours or 
articulate precisely what you mean? 

Verbal descriptions of colours, yes, frequently. Particularly 
where the colours sit in a transitional shade area, such 
as when does green become blue? As one of the most 
prevalent. And where are the neutral boundaries? When 
does a colour become grey? 

Do you think that other people are good at talking 
about colour, that there is a good level of colour 
vocabulary among the general population? 

Colour is a very personal experience and you’ll be 
aware that it’s a sensation that just happens in the 
brain. So untrained people generally, will assume that 

everyone experiences what they’re seeing. And also 
the colour names you use are from your own personal 
life experiences. So people will assume that everyone 
else understands but that’s not the case because of the 
different life experiences. 

Have you ever had difficulty trying to imagine a 
colour someone else is describing? 

I’ve got a very vivid imagination, so I will try and 
understand but I guess from my knowledge and 
experience I have an awareness that maybe the colour 
I’m envisaging isn’t the colour their describing or 
experiencing and I will try to do lots of questioning, and 
cross-referencing to try and eradicate the error. 

Has working with colour changed the way you talk 
about it? 

Definitely. I’ve got much greater understanding of the 
nuances of colour and it’s influences on life, health and 
well-being, and also the power of colour for commercial 
benefit. 

So you think you are more aware of colours now in 
everyday life? 

Yes very much so. You’re constantly looking at why is that 
object, that colour, and looking at what the lighting is 
and what the global palette is in the environment. 

Do you think that there are enough names to 
describe colours, or too many? 

I think as people we can be creative with names and 
quite often we will name a colour in relation to an object 
that we’ve seen and experienced. In every culture and 
language those colour names will be used in slightly 
different ways. I think that adds to the richness and the 
excitement of colour. So to have a global language might 
be quite restrictive and there might be a lot of resistance 
to it from the creative community. 



Do you ever use colour systems like Pantone or 
Munsell for communicating colour in what you do? 

Many of the companies that I work with use those colour 
systems and depending on the requirement of the end 
project, those systems can successfully be used. But 
those systems have boundaries and limitations, as do all 
systems, you have to choose your system carefully with 
understanding, to get a successful outcome. 

Do you think number systems are better than 
language at communicating colour or are thy just 
different? 

For precision, and it depends how important precision is, 
a colour numbering reference, for me is the only way. But 
to get that accepted and to use it more broadly, a colour 
descriptive name also has very high value. 

How important do you think it is to describe colour 
accurately? 

Vitally important, from saving somebody’s life or making 
sure your business is profitable. If you can’t communicate 
colour accurately it can mean a product’s not going to 
be bought, it can mean that it doesn’t match, it’s got so 
many far reaching implications depending on it’s end use. 
But absolutely vital. 

How would you describe the colour red to someone 
who couldn’t see or had never seen it? 

I’m going to pause now and have a little think about that 
one. Describe the colour red to someone who’s never 
seen it or experienced it. That’s tough, that is very, very 
tough. I could potentially talk about it in relationship to 
other colours and try explain the differences, assuming 
they’d seen other colours as well, so how is red different 
to yellow, how is it different to green. I would possibly 
talk about it in emotional terms, maybe, which emotions 
fitted red. I would also talk about it perhaps on the 
hot-cool spectrum, and try and get a sort of all-round, 

multi-perspective on the whole aspect of what red may 
be. Very difficult question, very good question. 

Have you ever had a disagreement with somebody 
about what colour something was? 

Not a disagreement about what colour something was. 
It was actually in the professional environment and we 
were looking at an acrylic colour which was a mid-red-
raspberry shade, there we are, we’re describing colours. 
And because of the optical brightening element within 
the acrylic yarn, someone who was slightly older than 
me, and me being younger, was seeing the colour as 
blue and I was seeing it as having a yellow tone to it, and 
that was due to aging. We were both right but we were 
both seeing it from our own perspectives. So it wasn’t a 
disagreement but we got various other people to come 
along and make assessments and the age difference 
gave us two parties of colour viewing. So we didn’t argue 
about it, we understood there were differences. 

So you think that’s a matter of colour perception 
rather than labelling? 

Yes, it was colour perception, yeah. But it was a 
commercial product and we had to make a decision on 
what we were going to do. Of course our public has 
multiple perceptions. 

What is your favourite colour? 

Oh, blue. Blue and turquoise blues are my favourite 
colours and I’m in tune with the rest of the world because 
blue is the world’s favourite colour. 

And is there are anything else you would like to add 
about colour? 

I believe colour is incredibly important and colour is light, 
and reflection of light and I feel that we’re still at the very 
beginning of a long journey to understand colour and 
also the energy and the power that it has. 
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Interview with Julian Hicks in Wimbledon

Background
Julian Hicks has worked in photo retouching for the last 
twenty years, since the very beginnings of digital image 
manipulation. Originally trained as a graphic designer he 
moved into photo re-touching after developments with 
Adobe Photoshop lead to an increased in it’s potential 
and capabilities. Having worked for several large 
companies Julian now has his own business providing 
re-touching services for a number of design agencies 
and photographers. I was able to meet Julian to discuss 
his views on working with colour and the difficulties it 
often presents.

Can you describe your background and your current 
professional practise? 

Ok, my background is initially from graphic design. I 
went to college and trained as a graphic designer and 
then I moved into photo retouching when Photoshop 
developed a bit more, when it wasn’t just a one-layer 
platform, it became multi-layer. So I really liked the fact 
you could play with colour on different layers and merge 
and work with images. And so roughly, [for] about 
twenty years I’ve been photo-retouching, it’s quite a 
while. So that’s my background and I’ve been working 
mostly in production for big companies. The longest 
time, at a company called Corporate Edge, for ten years, 
as their digital image manipulator. And now I work for 
myself and I’m a re-toucher for lots of different design 
companies, basically. 

So how are you involved with colour in what you do? 

With what I do mainly, it’s looking after colour in the 
print process. Developing images and their colours and 
then making sure that they print correctly on different 
materials, so coated and uncoated stocks. And my 
specialism is preparing files for print, so they print 
exactly how you expect to see them. And lots of people 
send stuff to print and it doesn’t come back as what 
they’re expecting to see, so that’s my specialist area, 
making images and colours work on the materials. 

Do you have to make judgements about or describe 
colours in what you do? 

Yeah, I suppose I do make judgements, because of 
the process that we use with the CMYK. Mostly, what 
I specialise in is with CMYK. Lots of different mixes of 
the CMYK can make a very similar colour and there can 
be very slight shifts between a yellow that’s limey or 
whether it’s going to the warmer side. So yeah, there’s 
constant choices to be made and adaptations on 
colours. 



Do you have to communicate or talk about colour to 
other people as part of that? 

All the time, I mean normally it’s the clients, their idea 
of what a colour is. But that’s quite difficult because 
depending on how they are seeing the colour, if they 
are seeing it on their screens, they’re quite often looking 
at it wrong and that communication can be quite hard. 
But I do have a process of proofing which can show the 
clients exactly what I’m seeing. So there’s a printing 
process that simulates printing and that’s the easiest 
way to communicate what something looks like, for them 
to actually see that. That’s the result they are going to 
get. 

So how good do you think you are at talking about 
colours then? 

Oh, I wouldn’t say I’m that good at talking about colour. 
I think it’s a very hard thing to talk about. I don’t think 
people do know how to really communicate about 
colour that well. It’s very difficult to be, even think of 
the exact [colour]. If I was to tell you 100 cyan, 100 
magenta, you wouldn’t know exactly what that colour 
is going to look like in your head. I think that colour has 
to be seen, I don’t think, you can’t really say, because 
different people have particular perceptions of colour. 
[At] different of times of the day, a colour will appear 
different, [and with] different temperatures of light. So I 
think people’s idea of colour is quite often wrong. They 
think that they know the colour. Greys are particularly 
difficult because people might see a grey and say it’s 
neutral but it’s actually got a pink or a yellow tinge to it 
or green. And so I think it’s virtually impossible, I think 
colour is a moment. 

Do you ever struggle to describe colours or 
articulate precisely what you’re seeing? 

All the time, I mean I feel that what I’m looking at on my 
screen is, I know that basically I’m going to be able to 
reproduce it and so that’s what my conversation with 
people is normally about: ‘this is what you are going 

to get’. So I would say something was blue or purple. 
Yeah it’s hard, it’s very hard, what people’s perception of 
colour is, I fine it really hard. 

Do you think other people are good at talking about 
colour or have a good colour vocabulary in general? 

No, I don’t, I don’t think they do. I think that most 
people are quite limited. And again, their mood and the 
light, all sorts of things are affecting their perception 
anyway. So no I think it’s quite a tricky subject and I 
don’t think any one person could definitely say that 
they’re right. I think that you can do it with numbers. 
Digitally you can take readings from colours using 
devices. A spectrophotometer will take a reading and 
you can get the digital breakdown of what that colour 
is. And that’s probably the easiest way. And so if I’m, if 
someone wants me to be precise then that’s the system 
I use. I’d take a reading from something and say ‘well 
that’s the standard’. The easiest way to go with colour is 
to have a standard for everybody and then although that 
will move slightly, then you’ve got a benchmark. And it 
might not be exact then depending on conditions. 

Do you ever have difficulty trying to imagine a 
colour someone else is talking about? 

Yeah, again, all the time. I mean, just purely because 
reality is different to what people envisage. I find it 
impossible, with most people, it’s virtually impossible 
to judge what they are thinking of, even if they tell you. 
And, I’ve been into these environments and I have seen 
the colour and gone home and I’ve tried to reproduce 
that colour. And if I take the actual item in my hand, it 
will be completely wrong. It’s like I say, it’s a moment in 
time, each colour you look at. 

Has working with colour changed the way you talk 
about it? 

Yes it has, because I’ve become more technical about 
it. So I think of things, as pretty much what I could 
produce out of a process, and I think of things in colour 
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profiles and systems of trying to recapture or get a 
colour workflow going to get consistency. So yeah it has 
completely changed it. About ten years ago there wasn’t 
very much talk of colour workflows and management 
and it’s totally taken over my working life really. 

So do you think you are more aware of colour as 
well? 

Not necessarily. I just have to focus on it a lot. And I 
couldn’t say that I’m more correct or more aware. And 
I definitely can’t communicate it that well. I think that’s 
just down to me. Probably in my head I might be more 
aware but communicating it, I’m not sure that I’m any 
better than anybody. 

Do you think that there are enough words to 
describe colours? 

No [laughs]. No there aren’t, and do I think it’s necessary 
to have too many descriptive words? Not necessarily 
either. I think having a number for a colour and that is 
a specific colour, is probably the smartest way now. 
Obviously Joe Bloggs, isn’t going to recognise that. 
I don’t like Pantone [laughs] I hate it! It just, it ruins 
everybody’s life [laughs]. 

In what way? 

Well they’re so random. I mean, a piece of ink on a piece 
of paper, which has been in the light for so long, or even 
on a computer. No one’s actually really seeing, what it 
really is. At least if you just had a number even if you 
were looking at it wrong you would be able to interpret 
it as being the same colour. And you almost have to 
forget, slightly the colour you’re looking at and, and 
think about it quite randomly. 

Do you ever use other colour systems or standards 
in what you do? 

I mean people obviously do name colours and 
sometimes we just go with the name. But to be honest, 

a lot of the time I totally ignore the numbers and I look 
at it visually and things swing one way or another and 
if they sit well then, in a branded job there might be 
specific branding colours that your supposed to be 
using but I wouldn’t necessarily run to those numbers. 
So I’m looking at the whole image with the colour, and 
he weight of the colour and how they sit together. So 
yes, my system is random [laughs] I suppose. 

Do you think that number systems are better than 
language or just different? 

I think for accuracy they’re better but I wouldn’t say 
overall it’s better. I mean it certainly helps the process, 
if you had to have an end product, then it’s better 
because you’ve got that consistency. I think if you’re an 
artist, and you’re producing something, your palette is 
going to change and move slightly and that’s what gives 
things their life. But if you’re in a corporate world, and 
you’re branding then you need that consistency. 

How important do you think it is to describe colour 
accurately? 

It’s very important to describe it accurately, but it’s 
virtually impossible. 

So how would you describe the colour red to 
someone who couldn’t see or had never seen it? 

I would probably burn them! [laughs] I mean that would 
be a simple way for me to get that across. I think you 
can feel heat and heat does feel like red because it just 
does work that way. I recently did a painting course with 
a Polish artist, her name’s Eva, I can’t remember her 
second name. But anyway, basically she believes in this 
shared experience idea and that we are carrying shared 
experiences from the past, way back to the beginning 
of time as people. And the first thing she wanted us to 
do was to create a painting which was describing the 
complete chaos of what it must have been like when 
there was no rules and with everything developing, the 
rioting and basically the chaos and the pain of that. And 



virtually everybody, even if their painting started out as 
being all sorts of different colours, ended up working to 
red. And it wasn’t just the confusion of colour that was 
doing it. I mean, to be honest, with that I kind of felt 
very yellow and red and it just got more and more red. 
And it is a shared experience of anger. 

Have you ever had a disagreement with someone 
about what colour something was? 

Yes, [laughs], constantly. My wife and I are. Well we have 
a long running argument about the colour that we had 
on the walls in our old house, to carry forward to the 
new house. Where she swears blind that something, 
again, was neutral and it wasn’t, it was pinky. There’s 
that, I mean I argue about lots of colours really. 
Although I just think it’s partly the description. What 
colours do I argue about? Pink. Magenta, against being 
pink and people say it’s pink, and I say ‘no it’s red, it’s 
not pink, that magenta is a red’. But is it? Is that just the 
description that I want it to be? 

So do you think that’s down to a matter of 
perception or labelling or a bit of both? 

You know I think it’s generalisation with colours, so it’s 
labelling, and it’s both. You’re telling somebody that 
something is what it is. But it is your experience, not 
other people telling you. Because you can see so many 
other colours in elements of things, light causes so many 
colours to appear that something, in essence, isn’t what 
you think it is really. 

What’s you favourite colour? 

I’d say probably, if I really think about it.... It’s hard really, 
I’d probably say blue, like a, quite a pale blue, yeah 
probably a pale blue, if I really think about it. 

And is there anything else you would like to add 
about colour? 

Oh, what else I would like to add about colour? I don’t 

know. I suppose it’s an impossible subject to answer 
things about. I enjoy working with it. My Dad’s a painter 
and he had a design and print business when we 
were young and so my life’s revolved around the use 
of colour, and making and describing and choosing 
colours. And he paints now, and I can see now that 
everything that he’s experienced goes into his paintings. 
They’re quite abstract and the colours fight quite a lot, 
he likes discord. And so I think you do start to learn a lot 
and as you get older you start to see colour, I suppose 
in a different way. Yeah, I just love it, I always kind of I 
wish I knew more about it, than what I know. I’m going 
to start painting and I think my experience of colour is 
going to develop and become more rounded. In a way 
it’s a shame that it’s so related to my everyday work, it 
becomes almost like a non-event, although I love it and I 
can’t leave it alone.
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Interview with Chelsea Palmer, Junior Designer at NB:Studio

Can you briefly describe your background and what 
you do now in your job?

Ok so I actually come from Norfolk which is, I suppose, 
north, north-east of  London. I started studying graphic 
design when I was in high school and throughout my final 
years of high school that’s when I decided I really enjoyed 
graphic design. I then went on to college to do, to 
study purely graphic design, a BTEC National Diploma. 
And then I went to university, just outside of London. 
And then since graduating, which I only graduated two 
years ago, I interned at a few different places and then I 
eventually got a job here [at NB:Studio].

And what’s your role here now?

Junior designer

And how are you particularly involved with colour 
in what you do?

I suppose in absolutely everything that I do. I’m fully 
involved in it. And even at the starting stages of projects, 
even mood boarding, which is something that I’m 
doing now. I’m already starting to consider colour in my 
projects. 

So do you have to make judgements about colours 
as part of that?

Yeah, all the time. I suppose, always. And I’m just 
thinking now, currently what I’m doing even though I’m 
collecting all these colour mood boards together for, it’s 
actually for the Channel Four Annual Review, I have to 
keep stopping and going back and thinking about what 
it is they want. And who their, you know the standard 
graphic designer stuff, who their aiming it to. And again 
going back and changing the colour palette or the 
imagery collected using particular colours.

And do you have to communicate of talk about 
colour to other people as part of your job?

Probably, I haven’t so much yet because I suppose I’m 
still junior but I would to other people, within the studio.

So do you think you are good at talking about 
colour?

No, probably not! [laughs]. Yeah, no probably not at all, I 
need a lot more experience. 

Do you ever struggle to describe colours that you 
are seeing?

Yeah I would say so, because I think I’m most likely to 
describe colours in very standard like forms like vibrant 
and the really obvious ways of describing colour. So yeah, 
I definitely I struggle. Even though it’s so weird because 
it’s so obvious isn’t it? Because a colour’s a colour. 

Do you ever have difficulty trying to imagine a 
colour someone else is describing?

I think perhaps sometimes. Yeah, I don’t know, that sort 
of thing’s never actually arisen. However I have had cases 
before where people have... Yes, ok the answer is yes, 
because you get, sometimes, people saying ‘I want to 
muddy it a bit’ or they want more pastel shades. But 
then when you actually give a client muddier colours or 
pastelly shades it’s actually not at all what they wanted. 
So I guess they way that they’re describing it can be 
quite difficult to interpret.

Has working with colour changed the way you talk 
about it?

Yes, definitely I think so, and it sounds so weird because, 
because again, colour is all around you all the time, right 
from when you were born. But I think as you work with it 
more and the more time that you, focus on it, yeah. 



Do you think you are more aware of it now in your 
everyday life?

Yeah, I’m more aware of, I suppose, for example, in the 
studio, how we discuss it between each other. I’m more 
aware of some of the terminology that you would use.

Do you think there are enough words to describe 
colours?

I think there are probably loads of words out there to 
describe colours but I think it’s how different people, like 
the words that they come up with to interpret colour. 
So I probably think there’s absolutely loads out there 
but whether everybody understands and has the same 
understanding of that I don’t know. But there could 
probably be millions more as well.

Do you use other systems and colour standards like 
Pantone in what you do?

Yeah, yeah, just Pantone. But again I’m junior so I’m 
probably, I don’t have a clue what you’re talking about. 
Hopefully I’ll learn.

Do you think systems like Pantone are better than 
language or just different for describing colours?  

Better than language, I don’t know, I guess, I guess it’s 
different. Because when I think of a Pantone colour, I 
never get asked to use particular Pantone colours, not 
really. I get asked, what sort of colours they’re [clients] 
looking for, I give them palettes or whatever and they 
say they want the pastelly coloured palette or the more 
vibrant colour palette and then I choose Pantone colours 
from that. 

How important do you think it is to describe colours 
accurately?

Very important. I think it can save a lot of time, well 
for me anyway. But I don’t know, because everybody 

gets different feelings and emotions from colours. So 
I suppose when people are saying what they want, 
because they want it to portray some sort of feeling in 
design, it might not mean the same thing to me. 

How would you describe the colour red to someone 
who couldn’t see or had never seen it?
 
Ok so the colour red, it’s really handy that’s there [the 
giant, red N B letters in the corner of the studio]. Ok so 
I would say, again, taking note that I’m not the best at 
describing colour at all, I would say out of all the colours, 
it’s one of the brightest, the boldest, the most vibrant. 
It contrasts with your everyday environment. You know I 
will be thinking about that all day. I don’t know, imagine 
if I touched it, it would almost be, I don’t want to say hot, 
almost imagine sharpness or something sharp. It’s quite 
fierce, it’s fierce and strong, something like stability and 
power. But I could see why people say anger, but I just 
don’t think of anger when I think about red.

Have you ever had a disagreement with someone 
about what colour something was?

I haven’t actually, but I’m sure I’m going to have many 
disagreements to come. No, not that I can think of. But 
I’m sure it’s an easy thing, I’m sure it comes up a lot

What’s your favourite colour?

It’s blue, it’s definitely not red.      
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Interview with Alan Dye at NB:Studio, central London

Background
Alan Dye has been a partner of award-winning branding 
and communications agency NB:Studio since he founded 
it with Nick Finney and Ben Stott in 1997. During this time 
they have worked with a number of clients including John 
Lewis, Mothercare and Tate. When working on brand 
identities, where colour is often an integral part of the 
scheme, discussing colour fluently with clients can be 
vital. Being able to articulate the difference between 
two different shades of blue and how and why that 
makes a difference to a client’s visual identity is often a 
requirement of the job. I spoke to Alan at NB’s studio in 
London to gain a designer’s perspective on talking about 
colour.

Can you describe your background and your current 
professional practise? 

Ok, how did I end up here... I was at school, secondary 
school, I didn’t do art at school, but I remember I wanted 
to do it but the teacher said at the time, when I was in 
my second or third year, because it’s all different, it’s 
probably year god knows what now, when you go to 
do your O Levels or your GCSEs. And it clashed with 
economics. So I was told to do economics instead of 
art. So I really didn’t take up art until the sixth form, 
because I had some spare time and there was a particular 
teacher there called Mr Lee Noble, who I thought was 
fascinating and just kind of changed my life. There was 
only a small group of us in the sixth form doing art and 
he would take us to the Tate gallery, he’d take us to 
Surrealism exhibitions, he talked to us about Dada, he 
talked to us about Frank Zappa, he’d give you books like 
William Burrow’s Junkie to read or Catch 22 or Hermann 
Hesse Steppenwolf. Really completely changed the way 
I thought and saw things and you go from The Mayor 
of Casterbridge [by Thomas Hardy] straw bonnets, to 
injecting yourself in the eyeball in William Burrow’s 
Junkie. It was a completely different way of, well it just 
opened up my mind. I never did any art, he just talked 
to us about this type of stuff. He talked to us about 
his travels in the Sixties and Jamaica and America and 
photography and girls and stuff like that. So I think I did 
the O Level and then I wanted to do the A Level and he 
said you haven’t done any painting and he gave me a 
pot of paint quickly and said have a practise and I got a 
B for my A Level. Thought it was really cool. So and that 
was it really. And then I’d go straight to double biology 
A Level and it was so boring and it was such a drag, it 
was just pure dictation. So I think I had one of those 
epiphany moments the night before my biology A level 
exam where I just chucked the book out the window 
and thought fuck it I’m off to art college. So I went to 
Ravensbourne. Then went to Ravensbourne, did my 
Foundation, really loved advertising. Went to Maidstone 
to do the advertising course. They closed it down after 
the first year, so I did graphic design. Graduated in 1990, 



which makes me about a hundred and fifty and there 
was a massive recession. It was worse than it is now with 
the world of design because there was hardly any work 
so I kind of did bits and bobs and freelanced and kind 
of pushed myself out there all the time. Got a job at the 
BBC, got made redundant after nine months, then got 
a job with John [Bateson] at Roundel, they made me 
redundant as well after nine months so that’s twice in 
one year. They then re-employed me because someone 
left but then I got a job at Pentagram, which was cool. It 
really, really changed my life and the way I see design or 
do design. It was like an apprenticeship. And then I met 
my partners Nick and Ben and worked there for four or 
five years. Learnt lots and lots and lots of stuff and set up 
NB: Studio. 

So what’s your role at NB:Studio now? 

I am the owner with Nick. Ben who was one of the 
partners left about a year and a half ago. So it’s Nick and 
I that run it, we are creative directors, trying to keep it 
afloat basically. 

How are you particularly involved with colour in 
what you do now? 

Absolutely everything. Absolutely totally saturated with 
colour. It’s like Joseph and his amazing Technicolor 
dreamcoat spectrum. It’s like living in a rainbow. With a 
kaleidoscope, with a mirrorball. I don’t know. Colour’s 
so important to all clients. We work for people like John 
Lewis, we work for people like Tate, Mothercare. All these 
other people and they all have their special colours or 
their brand colours they want to use or be working out 
new colours for these people. We work for Beefeater 
gin, we work with Shivers whiskey, we are working with 
all these other client whiskey brands or spirit brands 
and you know their particular red is really important, 
their particular blue is really important or their colour 
spectrums are really important. So absolutely. So it’s our 
job to sometimes write these guidelines to tell other 
people how to use colour. But colour in a certain way. 
For certain, with the spirits, or Beefeater, for instance, 

you can only use X amount of red or percentage of blue 
or a percentage of white. You can’t have one colour over 
the other otherwise it goes into another brand’s world of 
colour. Don’t use black because it goes Jonnie Walker, 
don’t go blue because it will go into some other brand. 
As I say, it’s really important.  

Do you have to make judgements about colour as 
part of that? 

Yeah, absolutely. 

And do you have to communicate to other people 
about colour in what you do? 

Yep, hugely. We did a big coloured job for Mothercare 
recently where they had all their POS, point-of-sale, they 
had all these different colours, that represented god 
knows what else. Girls from the age of 0 to six months 
and another colour for six months to twelve months. 
Boys was another colour and they mixed it all in with 
their point of sale, which is how they sell things, how they 
price things, all their special offers, their freebies, their 
news and it was just a mix of colour. And it was just too 
much. So we did a massive colour audit. Took it all away 
after researching it and talking to the staff and talking to 
customers, realising that no one understood this colour 
coding. It over complicated it. So we took all the colour 
away. Made everything a grey and just added red for 
‘sale’, orange for new. I think there was another colour for 
something else. So very important. 

So do you think you are good at talking about 
colours?
 
I hope so. I like colour. We use colour a lot. 

Do you ever struggle to describe colour or articulate 
precisely what you see? 

Not really, I’m not colour blind! Slightly dyslexic but not 
colour blind. 
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Do you think that other people who don’t work with 
colour are good at talking about it, that there’s 
a good level of colour vocabulary in the general 
population? 

I think people all have their favourite colour, don’t they? 
But there’s no colour without light is there? You turn the 
light off and there is no colour. How do people see an 
orange? What’s the intensity of an orange? Do people 
see that as an orange colour? I think people who aren’t 
trained in colour, obviously see colour but they maybe 
don’t see, the subtleties of colour as you do, as I would 
do. But maybe they do, I don’t know. 

Have you ever had difficulty trying to imagine a 
colour that someone else is describing? 

If I do, I will ask them if, say is it a colour of a tree or a 
leaf or something. So I’ll try and get around it that way. 
Teak, someone tried to explain to me the colour of teak 
once. That was quite difficult, and they looked at this 
glass table and it had a kind of bit of green in it, so they 
said, ‘that colour’. So that’s the only time I can remember. 

Has working with colour changed the way you talk 
about it?

Never really think about it. 

And do you think that you are more aware of it in 
your everyday life now and your surroundings? 

I think I have always been aware of colour. Or a sunset, 
but that sounds really gay doesn’t it? Or the colour of a 
leaf or the green leaves when they come out in spring. 
It’s quite amazing isn’t it? Or the colour of the first 
daffodil. But that really sounds really gay. I enjoy colour. 

Do you think there are enough names for colours? 

Fuck knows! Probably. Snow for Eskimos, there’s a 
thousand different ways to say snow isn’t there or white. 

I think people would say white’s white. But in our world 
there’s hundred’s of different shades of white, like there’s 
hundreds of different shades of black. And it’s not until 
you take two shades of white and stick them next to one 
another then people realise oh, there’s actually more 
shades of white than people expect. 

Do you ever use other colour systems or standards 
in what you do like Pantone or NCS? 

Yep, yep, we use Pantone all the time. There’s loads of 
different Pantones actually. Well, there’s Pantone coated, 
Pantone uncoated, we use a lot of metallics, or other 
makes of colour for when we do bottles or working with 
packaging, because there’s all these different types of 
colour specification you use for printers or you use for 
packaging people. There’s also a thing called British, 
I can’t remember what it’s called now, something like 
British something or the other, where if you are doing 
signage you have to specify certain colours. So that’s 
another way of specifying colour. 

Do you think numbers systems are better than 
language or are they just different? 

Oh god yeah. Because if you look at the Pantone book, 
there’s, I don’t know seventy reds isn’t there. How can 
you explain seventy reds? There’s cherry red, that’s blood 
red, that’s god knows what red, that’s sky red. Yeah, 
so you need numbers. Probably a bit like [ordering] a 
Chinese. 

How important do you think it is to describe colours 
accurately? 

It depends who to. To a client, absolutely. But then you 
refer to it as your Pantone. Pantone 116 or Pantone 123, 
your yellow, your dark midnight blue. So I think that’s 
really important. But if I was explaining it to my mum it 
would just be ‘blue’.  Navy blue or royal blue or I can’t 
think of all those other blues. Actually there’s quite a lot 
of blues isn’t there? Client blue. 



Do you always use Pantone when you are presenting 
colours to clients? 

Yeah, because they understand that. Definitely. 

How would you describe the colour red to someone 
who had never seen it or couldn’t see? 

Close your eyes and look at the sun. You’d have to tell 
them how to feel it wouldn’t you. Let’s say put your finger 
in some ice cold water, imagine that would be blue. Now 
put your finger in some warm water and imagine that to 
be hot. Imagine that colour is the red. Well I suppose red 
is everything isn’t it. It’s anger, it’s passion. That’s why red 
is angry, that’s why you use red for certain things. It’s the 
colour of blood. Red is the colour of London. Everything’s 
red in London, down to the clay. 

Have you ever had a disagreement with someone 
about what colour something was? 

God yeah, all the time. Yeah I can’t think what, but yeah. 

Do you think it’s normally down to the way someone 
sees the colour or the way it’s labelled? 

It depends if they are colour blind. There’s a lot of colour 
blind people in the world of art. 

What’s you favourite colour? 

I knew you were going to ask that. I don’t know it 
changes everyday. Today it’s blue because there’s a blue 
sky. But if I’m in a wood, it’s definitely green.
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Interview with Simon Tiutwein, Art Teacher and Former Colour Matcher

Background

Simon Tiutwein, teaches evening classes to a local art 
group in the Bingley area of West Yorkshire, but began 
his career as a colour matcher and colour formulator at 
a paint factory, after initially studying for a degree in 
interior design. He subsequently trained as a teacher and 
for a period, taught at Keighley College and the Russell 
Street Project in West Yorkshire. His ability for perceiving 
and matching colours is exceptional and is evident in 
both the way he teaches painting and his successful 
career in the paint industry. I was able to interview him 
at his home to discuss with him how his keen eye and 
years of experience of working with colour have shaped 
the way he talks about it.

Can you describe your background and what you do 
at the moment? 

Well I started off in colour as a colour matcher, in a 
paint factory, years and years ago. And that moved on 
quickly, because I was quite good at colour and I was 
less colour blind than everybody else, so I was more 
suited to it. And everybody is colour blind in some 
spectrum of light, everybody is. And they did a test 
and I was the least colour blind, so I would make a 
good colour matcher. And then I moved on to colour 
formulation. Colour matching is, you get a sample of 
something and you get another and then you’ve got 
to match that, basically. Somebody wants you to make 
that colour, so you would get all your pigments together 
and you would make that colour. The other one is colour 
formulation, it’s formulating colours from scratch. Also 
colour matching, on a small scale it’s done by eye, on 
a large scale it’s done by computer. So you will get a 
sample, measure the sample, the computer would give 
you different readings. There’s Delta L, Delta E and Delta 
R. Delta R which is reflection. Delta L is lightness and 
Delta E is accuracy from one colour to another. So this 
machine, this computer it’s called a spectrophotometer, 
it measures things. I’m getting carried away from the 
question now aren’t I. So that’s what I started doing, all 
that type of thing in a paint factory. Just before that I did 
interior design degree. And that involved a lot of colour. 
It would have to do wouldn’t it, really, any kind of creative 
thing does but, I didn’t understand colour quite as much 
as I did until I started at the paint factory. I learnt such 
a lot there about colour. And then I left because it was 
horrible, as you might imagine even though I was in the 
lab. [Pauses] It’s was alright, it had its good points. And 
then I left there and I learnt to be a teacher, working in 
the college. Then I started teaching at Keighley college 
and at a place called the Russell Street Project, which was 
a small college for people with learning difficulties, [I] 
really, really enjoyed that. And I have been teaching ever 
since in the evenings. 



So how are you involved with colour in what you do 
now? 

As an artist, oh it’s essential isn’t it really. As an artist and 
a teacher I have to know if somebody asks me how to 
make a colour. I don’t know, it’s almost instinctive. I just 
know what pigments you need to make a given colour. 
And I don’t think I’ve ever been wrong! Although come 
tomorrow I probably will be. [Laughs] It’s surprising what 
colours make up something. Green’s, for example, blue 
and yellow, but it isn’t. So yeah it’s surprising what you 
would use to make up colours. I really enjoy it as well. 

Do you have to make judgements about or describe 
colours in what you do? 

Yeah, I would say so. I mean it’s a similar thing, 
somebody asking me how to make a given colour or 
what’s wrong with that colour. What was the other part of 
that question? 

Or describe colours? 

Oh yeah, I mean I do that all the time. Having to describe 
colours. Just looking around, there’s so many. Even to 
think that something that looks like it’s a certain colour, 
even that box for example [points to a nearby box] every 
single part of it is a different colour. There are no two 
colours on it the same at all. Some of that’s down to 
tone though, which is a different thing, another massive 
subject that a lot of people struggle with. 

Do you have to communicate about colour to other 
people in what you do now? 

Yes, yes, as a teacher yeah. It’s essential, if I couldn’t do 
that then I shouldn’t be able to do what I do. 

Do you think you are good at talking about colour? 

Oh, I don’t know, I’ve never really thought of it that way. 
Yeah, I suppose so. 

Do you think other people are good at describing 
colours, do you think people have a good colour 
vocabulary in general? 

No, not really. Your average person on the street, it’s like 
‘it’s red, it’s blue, it’s green or it’s white’. I know a lot of 
people that find it difficult to describe a colour. 

Have you ever have difficultly trying to imagine a 
colour that someone else is describing? 

Yes. Yeah I do. Because, as anybody that knows colour, 
would know, it’s quite difficult to describe. I could 
describe, I don’t know, I’m looking at something down 
there [looks behind his chair] I think it’s got some red in 
it, it’s got some blue. I mean, if I say it’s got red, blue 
and say, yellow in it, it could be anything. Those three 
combinations all depend on how much of each of those 
pigments you put in, to determine what colour it makes. 
So it is really hard. It’s really a visual thing, for me anyway. 
I can’t imagine what it must be like for somebody who 
has gone blind, having to describe a colour, it must be 
awful. 

Has working with colour changes the way you talk 
about it? 

Yeah, definitely. Yeah, no doubt about that. 

Are you more aware of colours and how you 
describe them? 

Oh yeah, oh yeah. Whatever I do, wherever I go, I can’t 
help but analyse them. Because it’s the sky, in particular, 
all the different colours that the sky is. And depending 
what the colour of the sky is, I mean, it makes the 
landscape look completely different. What one’s [colour 
is] a tree? One that’s very bright green in bright sunshine, 
but it’s clearly got red in it because of the light that’s 
falling on it, it will look completely different today [a very 
cloudy, dull day]. I mean, I can see that tree up there, [out 
of the window] and it looks green but there’s absolutely 
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no red in that at all. It depends on the spectrum of light 
that’s coming through. 

Do you think there are enough names for colours, or 
do you think there are too many? 

No, I don’t because it’s endless. There are new colours all 
the time, every day. That sort of links with the question I 
have just said, because the colour of that tree over there, 
it’s going to be one colour one day and it’s a different 
colour an hour later, depending on the light and time 
of day. And as a colour technician in the paint factory 
we were making new colours all the time. Almost every 
time you add a bit of new pigment it’s a new colour. It’s 
mind-boggling, it’s absolutely endless, is colour, there’s 
no finite amount. 

Do you ever use other systems or colour standards 
in you work like Pantone? 

I used to do yeah. We used to use a lot of different ones, 
in the paint factory and I can’t tell you what the all are 
because it’s a long time since I worked there. But a lot of 
it, when you’re working by eye, the samples that people 
bring in, sometimes, are absolutely terrible. Somebody 
will bring a t-shirt and say ‘I want some gloss like that’ 
and it’s almost impossible. And even some of the 
Pantone samples weren’t good enough because they’re 
printed in ink, and, say, I want that colour exactly, I want 
it just like that, spot on to that and you can’t do it. You 
can get it. We used to have in the light box in the lab, 
lights they were called north lights and they are used for 
colour matching. They are supposed to emulate natural 
light, every other type of light around, and strip lights are 
the worst and my art class is terrible, the light in there. 
What it looks like in one light and then you take it outside 
and it looks completely different. So we had to colour 
match something, that sample, say that Pantone in lots of 
different lights, in UV, in daylight in north lights, in house 
lights and in ever single light it is different. So what we 
ended up doing, is colour matching, in day light and then 
the rest of it we couldn’t do anything about. Especially 

when you are matching to an ink because the pigments 
in paint are completely different to the pigments in ink. 
It’s really hard. We used to get a lot of people say, you 
would do a colour, and then they would make a thousand 
litres of this colour that somebody wanted and it would 
get sent off and they would complain, ‘it’s not right, it’s 
a completely different colour we want it re-doing’, but 
it was right, it was perfect under the conditions that we 
did it. You take it to the factory or wherever it is and all 
depends on what light they use in there. 

How important do you think it is to be able 
describes colour accurately? 

For me, I think it’s very important, describing colours to 
a student, for example. Working back in the factory, if 
something we’d made, if somebody complained. We 
might use the computer to measure this thing and then 
it tells us what pigments to use, that was the only thing 
it was any good for, for colour matching itself, they were 
rubbish, were computers. But I have to describe to that 
person what pigments are in it and why it looks different 
in this light to the light in there. So I think it’s quite 
important for me.  

Do you think that using colour standards or 
numerical standards is better than language or is it 
just different circumstances? 

I suppose in some ways it is different circumstances, but I 
think it is a good idea to use standards, visual samples. 

How would you describe the colour red to someone 
who had never seen it or couldn’t see? 

The colour red? Well, primary colour, one of three. 
[Laughs] You can’t, you can’t do it. I mean if somebody 
had never seen red. I mean, for example, if I said to you 
describe ‘blahblahblah’, and make up some word. It’s a 
colour, you know, but how do you know? So you can’t. 



Have you ever had a disagreement with someone 
about what colour something was? 

Yeah, yeah, a few times. 

Do you think it was a matter of perception or was it 
a different way of labelling it? 

I think it’s down to colour blindness. In fact I know it is. 
Because like I said earlier, everybody’s colour blind to a 
degree in one spectrum of light. Be it the red spectrum, 
the yellow, the blue. The three primary ones, obviously 
and green, and secondary colours as well, not just 
primaries. So everybody has a degree. I’m supposed to 
be slightly colour blind in the blue spectrum. Whereas 
for you, if I was arguing with you about colour, you might 
be slightly colour blind in the red spectrum. We’d be 
forever arguing. I would be saying that that’s violet and 
you would be saying, no it isn’t, it’s blue. But that’s an 
extreme example. When I say colour blindness, it doesn’t 
mean that I can’t see blue, it just means that I see it 
slightly differently everybody else. It’s quite a big subject 
really, colour blindness. The test, the tests that you have 
to do [are very] odd. You have to look at colours, but 
you don’t just look at colours, you’re looking at shapes. 
What am I looking at this for? What am I looking at 
triangles and circles for? Whether they were circles in 
red or triangles in yellow. So the idea was that you had 
to concentrate on looking at a tiny bit of colour. Tiny 
amounts of colour to see if you could see what colour it 
was to begin with. So that was it really, I think. 

What is your favourite colour? 

Violet, it used to be black but now it’s violet. 

And is there anything else that you would like to 
add on the subject of colour? 

Just that it’s, it’s just huge. The fellow I used to work with, 
he was a bit of a professor. And he says you just don’t 
stop learning. If you looked at colour as a 3D model, I 
should draw it for you really. Its like a big pyramid. And 

you get your primary colours in your corners. It’s not 
a four-sided pyramid, it’s a three-sided pyramid. And 
you’ve got your three primary colours, then you have got 
your basis for your secondary colours and tertiary colours. 
But there’s still a lot of space inside and then you get to 
tone. And tone, it stacks upward. I should have printed 
one out as an example. But tone has a massive influence 
on colour. You could get two reds, that have got exactly 
the same pigments in, that are no different at all. But one 
will have less white in than the other one. I was going to 
say, white’s neutral, white is utterly neutral. Black isn’t by 
the way, black’s made up by lots of different colours. You 
add white to the occasion and it’s still the same colour, 
but there is less pigment. Or you can do it the other way 
by adding resin. Whether it’s ink or paint or whatever it is 
that you use to make up the colour. They add what they 
call base, which is supposed to be neutral. You add that 
to it and it changes the tone massively, although it’s the 
same colour. But the best way to see tone is to almost 
close your eyes [squints]. Just close your eyes, so you 
can only just see out. It’s no good here because it’s too 
dark. And that’s the best way to see tone. And I used to 
do that all the time when I was colour matching. Go like 
this [holds out both hands], squinting at this, two things, 
like that they look fine, but as you squint you can see the 
difference. Yeah and this 3D model once they had got all 
the known colours into this 3D model, and there are a lot, 
it’s still, it’s still such a huge model that it’s mostly empty. 
But I mean, even with all the known colours on the earth. 
But like I say, it’s such a huge thing. There’s new colours 
all the time, every day, every time you look at something. 
Looking at the chair now, later it’s a different colour. So I 
find it fascinating but there’s still a lot I don’t know, it’s a 
big subject.
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Interview with Patrick Baty, Historical Paint Analyst and Owner of Papers and Paints 

Background

Patrick Baty has been the owner of Papers and Paints, a 
well respected specialist paint shop in Chelsea, London, 
for twenty-five years. Having built on the experience of 
his father, Robert Baty, who founded the business and 
after completing a research degree on the paints and 
materials used by seventeenth and eighteenth century 
house builders, Patrick now specialises in colour matching 
and advising on paint for historic buildings, and has been 
involved in creating heritage ranges for several consumer 
brands. The business was also awarded a Royal Warrant 
by the Queen in 2007. I was able to meet with Patrick at 
Chelsea Arts Club to discuss his experiences with colour 
and how this has shaped how he talks about it. 

Can you describe your background and what you do 
now, professionally? 

Yep. My background, it’s actually quite unusual. I trained 
as a soldier and spent many years in the army. And then, 
for various reasons decided to leave. And I discovered, or 
I knew that I really wasn’t equipped for anything outside 
of the army. I worked briefly for an art dealer in Bond 
Street, because I know quite a bit about early twentieth 
century British art. And then, having just married and 
needing to earn some money I asked my father. I mean I 
knew my father ran the shop. He started a shop; I didn’t 
really know what he did because I had no interest in it. 

But I joined him and within a very short time, I discovered 
that actually, not all of it, but a major part of what he did 
was really very interesting. And that was in particular, 
matching colours, talking to people about colour, 
choosing colours and that kind of thing. And within a 
short time of starting working with him, this was about 
1980-81, I became aware of a, sort of, trend almost, that 
people would come in and they would ask me for advice 
about the sort of colours that might have been used in 
an eighteenth century house. And I realised that I had no 
more idea than they did. But I thought, well, it’s actually 
quite an interesting subject, or potentially an interesting 
subject, so I’ll set out to find out. And I started to do 
some fairly basic research. I used to go along, at the 
weekends, Saturday at least, to the National Art library 
at the V&A and then in the evenings I’d go to either the 
old British Museum, the reading room, the round reading 
room, or otherwise to the RIBA library. And I started to 
hoover up all the early works to do with colour and paint 
and house painting, in particular. And that went on and 
on and in those days, joining the army was a bit different 
and you didn’t normally go to university as well, I went to 
Sandhurst. So I thought well, I really need to test my level 
of knowledge and I want to be directed. 

And about the same time, about ‘82. No, I supposed 
this would have been much later, the end of the eighties, 
having slowly been learning the business from my father 



and learning about tubes of artist’s oil colour, hearing 
and reading about things like Prussian Blue and French 
Ultramarine, that kind of thing. I was reading the Sunday 
papers and I saw that, as it was then, the Polytechnic 
of East London had a new course. And you could write 
your own degree course. If you could find somebody 
who could supervise you, and if they felt that it was a 
subject worthy of academic research then they’d support 
you. So I went along and there were about seven of us, 
all looking at completely different subjects, absolutely 
different. And most of us were mature students, people 
who had been doing other things and wanted to retrain. 

And I set out to look at The House Painter: his methods 
and materials from the 1650s to 1850, and was allocated 
a very nice supervisor, and architect, who knew nothing 
about my subject but he kept me pinned down. And 
because of the amount of research and work I had done, 
they pushed me through my first year. So, I’d really joined 
the second year. And I did two years, of fairly intensive 
research and wrote four dissertations, one major product. 
And then my supervisor wanted me also to look at 
various aspects of architectural history. So I dealt with 
those. I looked at the house painting trade in London 
and that kind of thing. 

And then almost immediately, just as I was submitting 
my thesis the National Trust got in touch with me. And 
they started asking me questions, they said they’d heard 
about my research. And I realised then that perhaps, 
purely because I was the only person to have looked 
in that area, possibly I knew more about it than anyone 
else. Which is very scary in truth. And so they took me 
on a big project, on a house in Sussex, a house that had 
burnt down and they wanted advice on how to restore it. 
And really for the last twenty-five years I’ve been doing 
project after project like that. 

So how are you involved with colour in what you do 
now? 

I’m involved with colour on an everyday basis. I’ve just 
come down from Norfolk, where I was asked to look at 
an old rectory on the north coast of Norfolk, which had 
been very heavily restored in 1935 and it had fallen in to 
some disrepair. And the new purchasers of that property, 
it’s quite a big place, want advice as to how to restore 
the 1935 decoration. So what I’ve done is gone along 
with a spectrophotometer, which measures colours, as 
you probably know, ascertained which of the rooms still 
had 1930s decoration, measured colours, took samples 
of paint. And I’ve literally just come back now. When you 
rang, I was just downloading the readings that I took. 
And rom tomorrow onwards, I will start to colour match 
them and produce tins of paint for the client 

What would you describe your job title as, what 
would you call yourself? 

It’s a difficult one, because, I wear two hats. I’m a 
shopkeeper. I run a specialist paint shop. I advise on 
colour, the right sort of paint, the right sort of colour. And 
yet at the same time, I suppose, I’m what’s termed as an 
architectural paint researcher. So what I do is I examine 
buildings and try and work out how things once were and 
also advise clients how they might, either reinstate and 
earlier decorative scheme or otherwise just give them 
general advice on what might be appropriate to the 
building, the age and size of the building and also what 
might fit in with their own tastes and wishes. 

Do you have to make judgements about or describe 
colours in what you do? 

Yes I do. All the time. That’s a very difficult one 
because obviously as far as judgement goes, one of 
the difficult things about what I do, is that a lot of it’s 
based on matters of opinion. And I don’t like matters of 
opinion because, the four of us in this little enclosure, 
[gestures to ourselves and the two people sitting as the 
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adjacent table] would no doubt each have a different 
interpretation or a different outlook. What I do like, is the 
architectural historical work that I do. Because, having 
carried out so much research over the years and so many 
investigations, I know I have a very strong idea as to how 
things were done. So I can actually say that, it’s not a 
case of do you like pink or blue? Frankly I don’t care. It’s 
a case of what was there, what might have been there 
and what should be replaced. 

Do you have to communicate or talk about colour to 
other people in what you do? 

Yes I do. And again that’s a difficult one. I used not to like 
giving names to colours. We produce as a shop, colours 
commercially. And I never used to like describing colours 
or putting names to colours because people will jump at 
a name and then immediately interpret it. And perhaps 
it conjures up an image that they are not happy with or 
maybe that they are happy with but when they see the 
colour it’s disappointing. However, over the years I have 
come to understand, only too well, that people don’t like 
playing, the numerical games that I used to play. They 
actually want to have a name. So I tend to qualify it, try 
and describe it, but then point out that the names are 
really misleading. 

Do you thing you are good at talking about 
colour? Do you ever struggle to describe colours or 
articulate what they look like? 

Yes, yes I do struggle to, I mean yesterday I went up 
to Norfolk with my wife and the client wanted me to 
come up with ideas for a lime wash for the outside of 
the house. And we had been driving to the house, we’d 
passed through a couple of villages where they had a 
couple of houses with a very nice lime wash in a sort 
of, pale terracotta colour. But I was trying to describe it 
to the client and I said ‘cantaloupe’, and she looked at 
me and my wife said ‘a sort of salmon pink’ and I could 
see that we were getting into a confusing situation. And 

it is very frustrating. And so at some stage one has to 
produce something tangible that the client can look at 
and say ‘Ah that’s what you mean’. 

Do you think other people are good at talking 
about colour? That there’s a good level of colour 
vocabulary in general? 

No, I don’t. I think people’s knowledge of colour is very 
poor. Certainly, dare I say, very often amongst interior 
designers. They tend to have very little knowledge of 
the science of colour, of the theory of colour. If you start 
talking about complimentary colours they may not fully 
understand what you mean. They may be innately aware 
of the red/green juxtaposition or that sort of thing. But 
they don’t necessarily understand the mechanism. And 
when it comes to terminology people get thoroughly 
confused between shades and tints. So no I think it’s very 
poorly developed. 

Is the science of colour important to what you do, to 
understanding it? 

Yes it is, it’s vital. Because of what I just said, I use a 
spectrophotometer quite a lot. And so understanding 
about light, how colours will appear differently when 
under, exposed to different lights. Metamerism, 
juxtaposition, simultaneous contrast all sorts of things like 
that. Yes I’m acutely conscious of it. Not necessarily as, 
well, shall we say, I’ve got a reasonable understanding of 
it but then it’s combined with all the many other aspects 
that I need to know about colour. 

Do you ever have difficulty trying to imagine a 
colour that someone else is describing? 

Yes, because, generally people, as I have just said, don’t 
have a very good colour vocabulary, or are lacking a 
good imagination, or I don’t know what. But it depends, 
it depends, but no. I mean, obviously speaking amongst 
people in my little field, and there are very few of us, 



then that’s ok, because we tend to use the same sort of 
language. But people from other disciplines, you know, 
it’s not good. 

Has working with colour changed with way you talk 
about it? 

Yes, I’ve become very pedantic when talking about 
colour. And frustrated that it’s difficult to, as we have just 
been saying, convey a message. So yes I think so. 

Are you more aware of colours now and how you 
describe them? 

Certainly, I’m just looking over there at all the variety of 
greens [points to some bushes in the garden, across from 
where we are sitting]. I’d hate to be put on the spot and 
to try and describe them. But I’m acutely conscious that 
green is just a huge category. And within that, we are 
going from dark, almost blue to yellow.  

Do you think that there are enough names to 
describe colours? Are there too many or too few? 

I think there are enough names. But it’s a case of many 
of these names not being in general language like 
‘celadon’. There are many descriptive names that, either 
because one doesn’t work in a particular field, one tends 
not to use those words. So I think the words are there but 
the vocabulary, the use of them isn’t. 

Do you ever use other colour systems or standards 
to describe colour, like numerical ones? 

I do. When I’m producing my reports, very often I’ll 
colour match a particular colour, paint it out on a card, 
stick it in my report. And then underneath it I might give 
it it’s descriptive name such as a dark bronze green. 
I’ll also give the technical l*a*b* reference under the 
relevant lighting conditions. I’ll then probably use a 
Munsell reference. My spectrophotometer can give me 

an accurate Munsell reference, although I am acutely 
conscious that, that really only means something to 
Americans, to people who are very much in the colour 
industry and it doesn’t mean a lot to people in the 
outside world. And more and more, and I always have, 
because it used to be very useful, it’s less useful now, I 
would use the NCS system. Which, I like because if you 
work with it, one can read and hear an NCS reference 
and you can pretty well visualise it. The trouble is, 
because, for commercial reasons NCS, seems, in this 
country to be less and less used. It’s there but, sadly 
that’s the same with most colour systems, they really 
aren’t in general circulation. 

How important do you think it is to be able to 
describe colour accurately? 

Well, it’s important in what I do, which is why, as I’ve just 
said, for relevant colours I will produce a paint out. Now 
it could well be that people ignore the colour references 
underneath and they will just, obviously look at the 
colour, and they might have their own idea, it might be 
sort of parrot green as opposed to bronze green, or one 
of these other colours. But, no it is very important. 

How would you describe the colour red to someone 
who had never seen it or who couldn’t see? 

Ah. Do you know, I was looking at a blind person 
walking along in the city about an hour ago as I drove 
through. And I was just thinking: how on earth can 
one communicate these things? I mean if a person has 
been blind from birth. I don’t think that there is any 
point talking about temperature or anything like that. 
How would you describe it to somebody who maybe 
hasn’t heard the word red, well you’d have to do it by 
association, tomato, or pillar box or poppy or something 
like that. I think that’s the only way you can. 
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Have you ever had a disagreement with somebody 
about what colour something was? 

Yes, yes all the time. With my wife, in Norfolk, just now. 
I was describing a colour as cream and she said, ‘no, 
it’s green’. And I took a deep breath and said, ‘well ok, 
you and I are both seeing the same colour, I have just, 
perhaps wrongly called it cream, you’ve called it green. 
I don’t know whether there is a right or a wrong, but so 
long as we’re both looking at the same colour that’s it’. 
So yes, it happens all the time. 

Do you think that it’s a matter of perception or it 
was down to labelling the colour? 

Bit of both I think. In that, there’s no doubt that cream, 
that colour had a greeness about it, but I saw it as being 
predominantly cream. The trouble with a word like green 
is that, to me it usually conjures up something like that 
[gestures to the paintwork of the greenhouse nearby]. 
Whereas, the sort of colour we were looking at, it wasn’t 
quite like that, [points to the painted boards of the wall 
next to us] although I suppose it was getting on that way. 
So it certainly has a greeness to it, but it also had a sort 
of, creamy yellowness to it. 

What is your favourite colour? 

That’s very easy. A reddy-brown colour. Probably 
something like venetian red. 

And is there anything else you would like to add on 
the subject of colour? 

No, other than as far as I am concerned, its completely 
gripping and all embracing. It’s something that affects 
everyone, whether they’re as aware of it as I am. But 
although, for my part, it’s purely superficial, it actually 
sets the scene and I think, we react to it, it stimulates us, 
it puts us off. I think colour is very, very important indeed.



Can you describe you background and what you do 
now professionally? 

Well I’m a reader in colour imaging. So I research around 
the science and technology of colour imaging. And 
before that, before I came to the college, I worked in the 
printing industry. 

And how are you involved in colour in what you do? 

Well it’s fundamental to the research I do and the PHD 
students that I supervise. So the kind of interests that 
we have in that area are things like how you quantify the 
colour which we see, how you describe that in objective 
ways, how you measure the colour stimulus, how you 
manage colour appearances on different systems and the 
whole infrastructure for how you manage that on different 
devices within the reproduction chain. 

So do you have to make judgements about or 
describe colours in what you do? 

So often what I do is set up experiments where 
other people then make judgements as part of a 
psychophysical experiment. So I think what you mean is 
judgements about selecting colour or colour matching. 

Comparing or colour matching yes 

It’s not what I tend to do, very much, in a subjective 
sense. So I’m more interested in the experiments which 
do that analysis more objectively. 

And do you have to communicate about or talk 
about colour to other people as part of what you do?

Yes, obviously. 

Do you think you’re good at talking about and 
describing colours? 

[Laughs] Well I hope so, having wrote several books on 
the subject.
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Interview with Phil Green, Professor at London College of Communication

Background

Phil Green, is a reader in Colour Imaging at London 
College of Communication, and technical secretary at 
ICC, the International Colour Consortium. His research 
interests include, among others, colour management, 
colour appearance, colour measurement and colour 
imaging in general. He has also authored or co-authored 
a number of research papers about colour imaging. Dr 
Green’s current research projects include characterising 
office illumination used for assessment of colour images; 
modelling colour difference; gamut mapping and 
colour rendering; and white point visual adaptation. 
I interviewed Dr Green to gain a technical perspective 
on communicating colour and to see if his own research 
affects the way he communicates colour with language.
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Do you think other people are good at talking about 
colour, that there’s a good level of vocabulary 
among the general population? 

There’s a lot of subjectivity around colour terminology, 
colour naming etc. But I think one of the things that 
comes out of the research is that the main colours that 
we respond to, people tend to agree quite well on, so 
what is the greenest green, that sort of thing. But, where 
the colour confusion comes is things like what the colours 
at the margins are. What’s the difference between a blue 
green and a green blue, for example. So there’s a lot 
of work has been done on that and one of my former 
students, which is Dimitris Mylonas did a project on, on 
that. 

Have you ever had difficulty trying to a imagine a 
colour someone else was describing? 

I can’t say I have had that experience. 

Has working with colour changed the way you talk 
about it? 

Yes, I mean obviously as you get more into a subject you 
move away from the simplistic notions. And I think one 
of the that you learn is that pretty much everything you 
learn at school about colour is wrong. That obviously 
leads you to talk about it in a different way. 

Do you think you are more aware of colour in 
everyday life? 

Well I suppose so yeah. 

Do you think there are enough names to describe 
colours, should we have more or fewer? 

You could never have enough names because we can see 
something like one to two million colours based on work 
by Michael Pointer. So obviously there aren’t enough 
words in any language. So what you do have then is very 

good systems for naming colours through what we call 
colour order systems where you introduce modifiers to 
identify colour. So on the whole those work quite well, 
they can’t really have total precision, you can’t. What you 
can do quite well is to show differences between colours 
so you can say a colour is different from another colour 
and put it in reasonably precise wording. 

Do you ever use numerical standards or other 
colour systems as part of what you do? 

Yes. 

Do you think number systems are better than 
language or just different? 

They have a different role. 

How important do you think it is to describe colour 
accurately? 

Very important 

How would you describe the colour red to somebody 
who couldn’t see or had never seen it? 

Well I don’t think you could even describe it to 
somebody who can see. Because as Wittgenstein points 
out that colour sensation is ineffable, so I don’t think 
there is an answer to that. 

Have you ever had a disagreement with someone 
about what colour something was? 

Oh yeah. 

And do you think it was a matter of different 
perception or different labelling? 

I think mostly different labelling. So I think where people 
disagree on the colour names, I think is usually what one 
means by disagreement. It’s to do with those transition 



colours where people learn how to place the transition 
differently as they grow up. 

What’s you favourite colour? 

No comment  

Is there anything else you would like to add about 
your work with colour? 

Not particularly.
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Interview with Colin Jones, Chief Executive of BIG, Blind in Greenwich Charity

Background

Colin Jones is the Chief Executive of BIG, a registered 
charity for the blind and visually impaired, based in 
Greenwich. He has a degenerative eye condition which 
has affected his sight since the age of five. I spoke 
to Colin about his experience and views on colour as 
someone who has a visual impairment and how that 
affects how he communicates it, at the BIG offices, based 
at the Forum in Greenwich.

Can you tell me a little a bit about yourself?

Well I’ve got, I’ll start with my vision first, I’ve got a 
vision impairment called RP which stands for Retinitis 
Pigmentosa and the common name is 
night blindness and it’s an eye condition that can go 
through the family, generation to generation and 
sometimes it doesn’t. There’s around about twenty-
five thousand people in the UK that have got the eye 
condition and it does get worse as you get older in a 
lot of cases. The reason it is called night blindness is 
because the retina at the back of the eye is affected. so 
when you are going from a light room to a dark room 
or the other way around, your vision completely goes 
until you get used to where you are. So it might be that 
somebody comes straight in here [the BIG office] and sits 
on this desk and if it’s dark outside he might not be able 
to find a chair. Or you might have someone on a bus, 
when it’s light, when it’s dark he might not be able to find 
where the bus is. So it’s a variable sort of eye condition 
that depends where you are as well. That’s why we 
should, it’s the avoidance of saying how much can you 
see, because it all depends on where you are at that one 
time and where the light is.

So is that something you have had since birth?

Since I was about five, yeah. 

And what is the extent of your impairment now?

What I always find is it is very difficult to answer this. I say, 
I can see sort of shadows and I can see faces if they are 
close enough. But for instance, if someone sits around 
a table I wouldn’t know them. If I knew them because I 
know who they are, but if someone is a stranger and had 
come in, I wouldn’t know they were, sort of stranger, it 
depends what the lighting is, if it’s good lighting I can 
see more than others. That’s why it’s important that go 
around the table first to find out who is in the room.



Can you see colour?          

Yeah, I can see some colour yeah. Well sometimes 
visually impaired people think they can see more than 
they can see, if you know what I mean. So yeah, I can see 
some colour, yeah I think I can yeah.

And what does colour mean to you now?

Well this is why, that yellow, you see that yellow [points to 
a yellow flyer on the desk] we use now. What I like about 
that, I know that’s yellow. I know that’s going to service 
users, I can give it to you the right was up because I can 
see [it]. I can’t read what’s on the top, but at least I know 
that’s that right way up and I can actually see that bit of 
paper. If it’s a white bit of paper on a white background 
I couldn’t see if it was there. So because it’s got a bit of 
contrast there I can see it. 

So were you able to see other colour when you were 
younger?

Yeah probably. You know, you think back, because it’s 
gradual, you loose your sight gradually. You think back 
to what you could do then, to what you can do now. So I 
think I could see a lot more then, than what I can see now 
yeah.  

Do you ever use colour names, when you talk to try 
and describe things even if you can no longer see 
them?

Mmm, yeah red buses. That’s a bit obvious I suppose and 
green buses as well. No I don’t really, no.

Do you think that is because you can’t see those 
colours anymore?

I think it is. Because a lot of people do speak like sighted 
people do, like what sort of colour clothes you wear and 
matching as well, which is important. That’s why it was a 
big issue with the Royal Institute of the Blind, because, 

that contrast, what people were wearing, the right tie 
to the right jumper. That’s why they have got this bit of 
machinery now that, it’s a pen and you point to it and it 
says what colour you are wearing, green or red or things 
like that. So everybody’s thinking down the same lines, 
that colour, just because you’re blind it doesn’t mean, 
say, you don’t want to wear nice matching clothes, or 
ladies do anyway.   

So do you think colour is still relevant to someone 
who can’t see it?
  
Yeah, I think it is yeah. Because we are in a sighted world, 
it’s got to be relevant hasn’t it?

When people describe colour to you, does how they 
describe it affect how well you can understand it?

Yeah, it does to me, just because I’ve got a bit of sight. 
I’m not quite sure, you might need to interview someone 
who is totally blind about how they relate to colour. Yeah 
I think I like to be treated like anybody else, I wouldn’t 
like somebody to go to me and say ‘oh that bus is red 
and it’s a bit dirty around the wheels’ and stuff, it’s too 
much info. A red bus, is a red bus isn’t it? I like to be 
treated like anybody else really.

And do you have a favourite colour?

Yellow, I like yellow, yeah. Because it’s the same again, 
because I can see it more and I can relate to it.

And is there anything else you would like to add 
about how you experience colour or how you talk 
about it?

Yeah I think colour is important, because like in summer 
you wear light colours and in the winter you theoretically 
wear darker colours. I think colour is important to 
everybody, it does cheer you up sometimes doesn’t it? 
You know, I think colour is important. 

Conversations on Colour



MAJOR PROJECT SUPPORTING MATERIAL

Interview with Nicky Croft, Registered Blind

First of all just a little bit about yourself also a bit 
about how much you can see?

I’ve got about five to ten percent residual vision, which 
I’ve had all my life, well I’ve had since three months old. 
Because I was actually dropped at three months which 
caused my optic nerve to be damaged, I had a blood 
clot on the brain. So I’m registered blind, I was partially 
sighted for a bit and then registered blind. Then I had 
my cataracts done and everything has gone a bit wonky 
since, it other words, as regards to colour. This is what 
I was saying about the colours and the milk bottles [in 
an earlier discussion]. Also I have found that colours at 
a distance have been a bit of a problem. I have been 
tested for guide dogs, and they showed you cards 
with colours on, over there [points] at a distance and 
I discovered then that I see colours differently from a 
distance (some of them) than I do close up. For instance, 
he showed me a green card, it happened to be lovely 
emerald green, he showed it to me at a distance and 
I said it was grey. He said the one you told me is grey 
is this one: which was green and I said oh no! The only 
ones that I could really see from a distance were royal 
blue, red - scarlet red, and yellow. And yellow particularly 
because yellow is, they use that for high visibility don’t 
they, the yellowy-green. And so really that’s it. And I’ve 
been told that I’m ok with most colours. But some I 
do get muddled up. For instance, black or dark blue, 
which I think everybody understands. I’ve got two pairs 
of trousers, one pair is dark blue and one pair is dark 
purple. And I have to literally take them out on to my 
balcony at the moment to see which colour is which. 
And because shop lighting is terrible. I was just saying to 
whoever, just now, I was in a shop with my mum, this was 
a few years ago now, and she showed me these really 
good zip-up cardigans. And she said, oh look there’s a 
pink one here, a blue and a turquoise one. I said actually 
I want that mint green one, because it’s lovely. She said, 
‘that’s not mint green’, she said ‘that’s orange!’ And I 
went ‘oh, I’m sorry’, I said ‘well I’ll have it anyway!’ And 
I got it and I’ve worn it ever since. But then I thought 

oh I wish it had been lime green. Because that’s another 
colour that I like, lime green and I love emerald green. 

So do you like brighter colours?

Yes

Is that because they are easier for you to see?

Yeah, because it’s a bit more complicated than that. It’s a 
bit deeper than that. Green seems to excite me, emerald 
green. Back in ‘77, I was about fifteen or sixteen, I had 
tests done with colours, because somebody was looking 
into them psychologically, about what they do to people. 
And there was cards in an envelope and I had to hold 
them with my hands like that [puts hands together]. So I 
was given a brown one, oh and I just dropped it because 
I just got a funny feeling from it. And then they gave me 
one with green inside and I just went, ‘oh, oh that’s really 
nice, I’m getting a good feeling from that’ and the lady 
said you know that’s emerald green in there. So emerald 
green is my colour really. But green in itself, I quite like, 
most of them except for that really dark green. Which 
again, I get wrong with blue, black, blue and dark brown. 
So I am better off with brighter colours. And sometimes 
I get pastelly colours mixed up, like lilac and pale blue. 
And it all depends on the light. So in here [the hall at 
the Forum, Greenwich], today I probably see colours ok. 
I think Steve’s [the gentleman next to us] shirt is white. I 
know the dogs [two guide dogs sitting with us] are black, 
I know that for a fact. And the floor is green, I think. I do 
read some large print, but not for any length of time. But 
I do enjoy braille, so I enjoy reading with that. 

Do you think that colours are still relevant to people 
who are partially sighted or blind?

Yeah, I think that for those who have got some residual 
vision and [can see] colours. Certainly for me, colours 
are very important. I am very glad to say that hopefully 
I won’t lose all my sight. If I do I will be really sad 



because I will miss colour a lot, along with lots of things 
obviously. But I will miss colour, miss colours, they are 
very important. When I was at school, I was at a school 
with other blind children. And one night we were getting 
ready for bed in the dormitory and we were settling 
down and one of my friends asked the mistress on duty 
at the time, she said ‘what’s colour?’ And I was aware 
then that this girl had never seen colour and this lady 
couldn’t describe colour to her. It was, ‘what is colour? 
What is it? What is green? What colour is red? Sometimes 
if I can close my eyes, I sort of see colours, floating 
around in my eyes. And it’s really nice because I think, 
well god forbid, if that ever happened and I lost my sight 
I would still see them. Hopefully I would still see those 
colours and they would keep them [colours] alive for me.

So when people talk about colour, you’re still able to 
imagine it quite well then?

Yeah, I’m one of these people, who will say if someone’s: 
‘we’ve just got a new kitten’ or a new dog , I go ‘oh what 
colour is it?’ Because I’ve got to know the colour so that 
I can imagine the dog or cat. Or if someone’s got a new 
car, so what colour is it? What make is it, what colour is 
it? Yeah they are my first questions: what make, what 
colour. Because I just have to know. Flowers, trees, in 
nature. There’s colours are everywhere. I like sweetpeas 
[the flowering plant] because they are bright colours.

So you favourite colour is emerald green then?

It is, but I like all those ones that go on that same 
thing, like fuchsia pink, turquoise, royal blue, scarlet 
red, sunshine yellow, all bright colours. When we go 
shopping I say to my mum, ‘you must look for tops in 
bright colours, look for bright colours’. She says, ‘as if I 
don’t know that’. One day, my mum was at the Roman 
Road Market, which is up in near Bow and she got me 
a tracksuit which was sort of, you can’t call it jade green 
really, but it was a nice colour, with different colours on 
it. And another one of my mum’s colleagues was there 
and she said ‘you’re buying Nicky that tracksuit?’ So mum 

said ‘yes’. She said the other teacher said ‘I would dare 
buy my daughter anything I case it was wrong, you know 
the wrong colour!’ And my mum said ‘I know exactly what 
Nicky likes with colours and I can’t get it wrong!’ She said 
‘I’d never get it wrong, for Nicky, for colours, I know she 
like bright colours.’   
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MAJOR PROJECT SUPPORTING MATERIAL

Introduction to Conversations on Colour Book

Whether it is reading a map, describing someone’s 
appearance or indicating which team is playing home or 
away, we all refer to colours on a daily basis. Most of the 
descriptions we make are simple and straightforward, 
but sometimes colour can leave us lost for words. 

Our eyes can distinguish up to several million different 
colours, but the English language only contains an 
estimated 850,000 words, with the average adult 
vocabulary a fraction of that at 50,000 words. The 
largest collection of colour names is the few thousand 
contained in A. Maerz and R. Paul’s A Dictionary of 
Color, but even with this relatively large vocabulary 
at our disposal, many of us still struggle to describe 
colours beyond the eleven basic terms we have available 
to us in English. Research has shown that the majority 
of participants are unable to give names to the one 
hundred colours used in the Farnsworth-Munsell colour 
perception test.

Most of us are rarely troubled by the apparent 
shortcomings of our language. Our simplistic 
descriptions are sufficient for us to successfully 
navigate through colour-coded situations in everyday 
life. However, for those who work extensively with 
colour as part of their profession, the need to describe 
colours goes beyond that. Being able to communicate 
the subtleties and differences between colours to 
others can be integral to their work, with potential 
misunderstandings presenting themselves in a highly 
visual manner. 

In addition to the vast variety of hues we may need 
to articulate, the use of language also creates issues 
of accuracy, consistency and interpretation. I wanted 
to discover how experts from different professions 
communicate colour and if they found using language 
problematic. 

For this book I have interviewed a number of individuals, 
all specialists in their respective fields, for whom colour 
is central to their work. This process has allowed me 
to compare their views and given me a unique and 
incredibly diverse insight into their experience of 
working with and communicating colour.
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The 
Dyer

Can you describe your background and current position? Ok, background was, I’ll go though it. 
I originally started in physical testing of textiles, so nothing to do with colour but to do with textiles. I 
worked for a company called English Sewing, which became Coats Sewing Threads, so in sewing 
thread. And then from there I moved on to work for ICI, which was, quite a, obviously a large 
company at the time. And I worked in dying, in the laboratory dying then, so, some celluloses; 
cotton. After about five years I moved to specialise in colour fastness testing. So, and I sort of stayed 
in that side of my career for many, many years. The company changed from ICI to Zeneca. We 
became BASF, bought out by. And then we were sold. Well, BASF put its dyestuff business together 
to become Dystar. So I worked for four companies but never actually left. So that was my 
background really, in the dyestuff industry. I took a few years out and worked in a college, an FE 
college for a while. And now I work for the Society [of Dyers and Colourists]. I look after two areas 
really. The Colour Index, which is a database, if you like, of colour with some structures and things on 
there. And I also get involved with the training side of things. So if company X needs some training I 
help arrange it, find the correct trainer and run the course for them. How did you get involved with 
the Society? I originally got involved as, because I came on, for a committee, for a colour fastness 
committee. Because many years ago, the fastness committee as it is now, which is the BSI [British 
Standards Institute] Committee used to be a textiles committee run by the Society. And my 
predecessor at work was retiring and I was asked to come on. And at the time you had to be, 
needed to be a member. I became a member in 1988. I joined the committees and I have been there 
ever since really. So even though I didn’t work for the society I was involved. So are you involved 
with communicating colour in your current role? Not actually communicating colour, as such. I 
deal with colour, from the colour index side. And I will do some with the training side, so I will get 
involved with explaining about what kinds of things the trainers are going to talk about. But I don’t 
actually do it in my day-to-day job. And do you have to make judgements about or describe 
colour as a part of that? Not so much now but I have done over the years. Because I have to 
describe whether it’s a bluish red or a yellowish red. Because from a dyestuff manufacturers point of 
view it’s very important to be able to describe the colour. Do you think you are good at talking 
about colours then? Do I think I am good? It’s one of those things you just do as a natural thing, it’s 
a bit like, it’s a bit like having a language, I suppose. It’s just a different language that you learn to 
speak and communicate. And do you ever struggle to describe colours or to articulate 
precisely what colour something is? I wouldn’t struggle with somebody who had the same 
expertise as me. So I could say to somebody, it’s a bluish red, if I’m using that as an example. But 
somebody who has no experience of that, then you have to try and describe it in another way. And 
that’s when it becomes a bit more difficult. So do you think in general other people are good at 
describing colour or have a good vocabulary of colour names? No, I think there’s so many. I 
mean, we were in one of the training courses the other week and I forget how many thousand 
colours that she said there were. Think most people wouldn’t be able to describe those kind of 
colours. Most people, if you said to them ‘red’ they would think, maybe of a pillar-box red. That’s 
probably what they would visualise in their mind, I guess. Something bright... red. But they wouldn’t 
think of that red being different shades of red, different depths, going down to a pink. And do you 
ever have difficulty trying to imagine a colour that someone else is describing? Again, if 
they’re not trained yes, it can be difficult because what they think, if somebody said to you, I don’t 
know, like a salmon pink, it might sound like ‘oh yeah I can imagine a salmon pink’. But what they 
think is a salmon pink and what you think... Has working with colour changed the way you talk 
about it and express it? Definitely. I think it changes your whole perspective on colour because, 
even things like at home. If you’re matching something or doing something it will annoy me if it 
doesn’t, because it’s just something that you do automatically. Do you think that there are enough 
names for colours or words to describe colour, or do think that there are too many? I don’t 
know about too many, I don’t think we could ever have too many but it’s just, it’s a difficult one to 
answer, I think that we need to have good descriptors for colour. But I think people have to 
understand what those descriptors are. And I think the more you have, the more complicated it 
would become for somebody to understand the differences. Do you ever use other systems or 
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Can you describe your background and current position? Ok, background was, I’ll go though it. 
I originally started in physical testing of textiles, so nothing to do with colour but to do with textiles. I 
worked for a company called English Sewing, which became Coats Sewing Threads, so in sewing 
thread. And then from there I moved on to work for ICI, which was, quite a, obviously a large 
company at the time. And I worked in dying, in the laboratory dying then, so, some celluloses; 
cotton. After about five years I moved to specialise in colour fastness testing. So, and I sort of stayed 
in that side of my career for many, many years. The company changed from ICI to Zeneca. We 
became BASF, bought out by. And then we were sold. Well, BASF put its dyestuff business together 
to become Dystar. So I worked for four companies but never actually left. So that was my 
background really, in the dyestuff industry. I took a few years out and worked in a college, an FE 
college for a while. And now I work for the Society [of Dyers and Colourists]. I look after two areas 
really. The Colour Index, which is a database, if you like, of colour with some structures and things on 
there. And I also get involved with the training side of things. So if company X needs some training I 
help arrange it, find the correct trainer and run the course for them. How did you get involved with 
the Society? I originally got involved as, because I came on, for a committee, for a colour fastness 
committee. Because many years ago, the fastness committee as it is now, which is the BSI [British 
Standards Institute] Committee used to be a textiles committee run by the Society. And my 
predecessor at work was retiring and I was asked to come on. And at the time you had to be, 
needed to be a member. I became a member in 1988. I joined the committees and I have been there 
ever since really. So even though I didn’t work for the society I was involved. So are you involved 
with communicating colour in your current role? Not actually communicating colour, as such. I 
deal with colour, from the colour index side. And I will do some with the training side, so I will get 
involved with explaining about what kinds of things the trainers are going to talk about. But I don’t 
actually do it in my day-to-day job. And do you have to make judgements about or describe 
colour as a part of that? Not so much now but I have done over the years. Because I have to 
describe whether it’s a bluish red or a yellowish red. Because from a dyestuff manufacturers point of 
view it’s very important to be able to describe the colour. Do you think you are good at talking 
about colours then? Do I think I am good? It’s one of those things you just do as a natural thing, it’s 
a bit like, it’s a bit like having a language, I suppose. It’s just a different language that you learn to 
speak and communicate. And do you ever struggle to describe colours or to articulate 
precisely what colour something is? I wouldn’t struggle with somebody who had the same 
expertise as me. So I could say to somebody, it’s a bluish red, if I’m using that as an example. But 
somebody who has no experience of that, then you have to try and describe it in another way. And 
that’s when it becomes a bit more difficult. So do you think in general other people are good at 
describing colour or have a good vocabulary of colour names? No, I think there’s so many. I 
mean, we were in one of the training courses the other week and I forget how many thousand 
colours that she said there were. Think most people wouldn’t be able to describe those kind of 
colours. Most people, if you said to them ‘red’ they would think, maybe of a pillar-box red. That’s 
probably what they would visualise in their mind, I guess. Something bright... red. But they wouldn’t 
think of that red being different shades of red, different depths, going down to a pink. And do you 
ever have difficulty trying to imagine a colour that someone else is describing? Again, if 
they’re not trained yes, it can be difficult because what they think, if somebody said to you, I don’t 
know, like a salmon pink, it might sound like ‘oh yeah I can imagine a salmon pink’. But what they 
think is a salmon pink and what you think... Has working with colour changed the way you talk 
about it and express it? Definitely. I think it changes your whole perspective on colour because, 
even things like at home. If you’re matching something or doing something it will annoy me if it 
doesn’t, because it’s just something that you do automatically. Do you think that there are enough 
names for colours or words to describe colour, or do think that there are too many? I don’t 
know about too many, I don’t think we could ever have too many but it’s just, it’s a difficult one to 
answer, I think that we need to have good descriptors for colour. But I think people have to 
understand what those descriptors are. And I think the more you have, the more complicated it 
would become for somebody to understand the differences. Do you ever use other systems or 
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Can you describe your background and current position? Ok, background was, I’ll go though it. 
I originally started in physical testing of textiles, so nothing to do with colour but to do with textiles. I 
worked for a company called English Sewing, which became Coats Sewing Threads, so in sewing 
thread. And then from there I moved on to work for ICI, which was, quite a, obviously a large 
company at the time. And I worked in dying, in the laboratory dying then, so, some celluloses; 
cotton. After about five years I moved to specialise in colour fastness testing. So, and I sort of stayed 
in that side of my career for many, many years. The company changed from ICI to Zeneca. We 
became BASF, bought out by. And then we were sold. Well, BASF put its dyestuff business together 
to become Dystar. So I worked for four companies but never actually left. So that was my 
background really, in the dyestuff industry. I took a few years out and worked in a college, an FE 
college for a while. And now I work for the Society [of Dyers and Colourists]. I look after two areas 
really. The Colour Index, which is a database, if you like, of colour with some structures and things on 
there. And I also get involved with the training side of things. So if company X needs some training I 
help arrange it, find the correct trainer and run the course for them. How did you get involved with 
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needed to be a member. I became a member in 1988. I joined the committees and I have been there 
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colour as a part of that? Not so much now but I have done over the years. Because I have to 
describe whether it’s a bluish red or a yellowish red. Because from a dyestuff manufacturers point of 
view it’s very important to be able to describe the colour. Do you think you are good at talking 
about colours then? Do I think I am good? It’s one of those things you just do as a natural thing, it’s 
a bit like, it’s a bit like having a language, I suppose. It’s just a different language that you learn to 
speak and communicate. And do you ever struggle to describe colours or to articulate 
precisely what colour something is? I wouldn’t struggle with somebody who had the same 
expertise as me. So I could say to somebody, it’s a bluish red, if I’m using that as an example. But 
somebody who has no experience of that, then you have to try and describe it in another way. And 
that’s when it becomes a bit more difficult. So do you think in general other people are good at 
describing colour or have a good vocabulary of colour names? No, I think there’s so many. I 
mean, we were in one of the training courses the other week and I forget how many thousand 
colours that she said there were. Think most people wouldn’t be able to describe those kind of 
colours. Most people, if you said to them ‘red’ they would think, maybe of a pillar-box red. That’s 
probably what they would visualise in their mind, I guess. Something bright... red. But they wouldn’t 
think of that red being different shades of red, different depths, going down to a pink. And do you 
ever have difficulty trying to imagine a colour that someone else is describing? Again, if 
they’re not trained yes, it can be difficult because what they think, if somebody said to you, I don’t 
know, like a salmon pink, it might sound like ‘oh yeah I can imagine a salmon pink’. But what they 
think is a salmon pink and what you think... Has working with colour changed the way you talk 
about it and express it? Definitely. I think it changes your whole perspective on colour because, 
even things like at home. If you’re matching something or doing something it will annoy me if it 
doesn’t, because it’s just something that you do automatically. Do you think that there are enough 
names for colours or words to describe colour, or do think that there are too many? I don’t 
know about too many, I don’t think we could ever have too many but it’s just, it’s a difficult one to 
answer, I think that we need to have good descriptors for colour. But I think people have to 
understand what those descriptors are. And I think the more you have, the more complicated it 
would become for somebody to understand the differences. Do you ever use other systems or 
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Karen Skorski works as a Colour Index 
and Training Officer for the Society 
of Dyers and Colourists, based in 
Bradford, West Yorkshire, but has had 
a long career in the textiles and the 
dye industry. Over the years she has 
been involved in textile testing, dying 
and also specialises in colour fastness. 
Previously working for ICI and Zeneca 
and as it was taken over by BASF and 
finally became Dystar, Karen became 
involved with the SDC in the late 
1980s through joining as a member 
of a technical committee. She has 
since become an employee and now 
manages the Society’s Colour Index and 
facilitates their training courses. I was 
able to speck to Karen about her work 
with colour during my visit to the SDC.

Can you describe your background and current position? Ok, background was, I’ll go though it. 
I originally started in physical testing of textiles, so nothing to do with colour but to do with textiles. I 
worked for a company called English Sewing, which became Coats Sewing Threads, so in sewing 
thread. And then from there I moved on to work for ICI, which was, quite a, obviously a large 
company at the time. And I worked in dying, in the laboratory dying then, so, some celluloses; 
cotton. After about five years I moved to specialise in colour fastness testing. So, and I sort of stayed 
in that side of my career for many, many years. The company changed from ICI to Zeneca. We 
became BASF, bought out by. And then we were sold. Well, BASF put its dyestuff business together 
to become Dystar. So I worked for four companies but never actually left. So that was my 
background really, in the dyestuff industry. I took a few years out and worked in a college, an FE 
college for a while. And now I work for the Society [of Dyers and Colourists]. I look after two areas 
really. The Colour Index, which is a database, if you like, of colour with some structures and things on 
there. And I also get involved with the training side of things. So if company X needs some training I 
help arrange it, find the correct trainer and run the course for them. How did you get involved with 
the Society? I originally got involved as, because I came on, for a committee, for a colour fastness 
committee. Because many years ago, the fastness committee as it is now, which is the BSI [British 
Standards Institute] Committee used to be a textiles committee run by the Society. And my 
predecessor at work was retiring and I was asked to come on. And at the time you had to be, 
needed to be a member. I became a member in 1988. I joined the committees and I have been there 
ever since really. So even though I didn’t work for the society I was involved. So are you involved 
with communicating colour in your current role? Not actually communicating colour, as such. I 
deal with colour, from the colour index side. And I will do some with the training side, so I will get 
involved with explaining about what kinds of things the trainers are going to talk about. But I don’t 
actually do it in my day-to-day job. And do you have to make judgements about or describe 
colour as a part of that? Not so much now but I have done over the years. Because I have to 
describe whether it’s a bluish red or a yellowish red. Because from a dyestuff manufacturers point of 
view it’s very important to be able to describe the colour. Do you think you are good at talking 
about colours then? Do I think I am good? It’s one of those things you just do as a natural thing, it’s 
a bit like, it’s a bit like having a language, I suppose. It’s just a different language that you learn to 
speak and communicate. And do you ever struggle to describe colours or to articulate 
precisely what colour something is? I wouldn’t struggle with somebody who had the same 
expertise as me. So I could say to somebody, it’s a bluish red, if I’m using that as an example. But 
somebody who has no experience of that, then you have to try and describe it in another way. And 
that’s when it becomes a bit more difficult. So do you think in general other people are good at 
describing colour or have a good vocabulary of colour names? No, I think there’s so many. I 
mean, we were in one of the training courses the other week and I forget how many thousand 
colours that she said there were. Think most people wouldn’t be able to describe those kind of 
colours. Most people, if you said to them ‘red’ they would think, maybe of a pillar-box red. That’s 
probably what they would visualise in their mind, I guess. Something bright... red. But they wouldn’t 
think of that red being different shades of red, different depths, going down to a pink. And do you 
ever have difficulty trying to imagine a colour that someone else is describing? Again, if 
they’re not trained yes, it can be difficult because what they think, if somebody said to you, I don’t 
know, like a salmon pink, it might sound like ‘oh yeah I can imagine a salmon pink’. But what they 
think is a salmon pink and what you think... Has working with colour changed the way you talk 
about it and express it? Definitely. I think it changes your whole perspective on colour because, 
even things like at home. If you’re matching something or doing something it will annoy me if it 
doesn’t, because it’s just something that you do automatically. Do you think that there are enough 
names for colours or words to describe colour, or do think that there are too many? I don’t 
know about too many, I don’t think we could ever have too many but it’s just, it’s a difficult one to 
answer, I think that we need to have good descriptors for colour. But I think people have to 
understand what those descriptors are. And I think the more you have, the more complicated it 
would become for somebody to understand the differences. Do you ever use other systems or 
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Karen Skorski works as a Colour Index and Training Officer for the 
Society of Dyers and Colourists, based in Bradford, West Yorkshire, 
but has had a long career in the textiles and the dye industry. Over 
the years she has been involved in textile testing, dying and also 
specialises in colour fastness. Previously working for ICI and Zeneca 
and as it was taken over by BASF and finally became Dystar, Karen 
became involved with the SDC in the late 1980s through joining 
as a member of a technical committee. She has since become 
an employee and now manages the Society’s Colour Index and 
facilitates their training courses. I was able to speck to Karen about 
her work with colour during my visit to the SDC.

Can you describe your background and current position? Ok, background was, I’ll go though it. 
I originally started in physical testing of textiles, so nothing to do with colour but to do with textiles. I 
worked for a company called English Sewing, which became Coats Sewing Threads, so in sewing 
thread. And then from there I moved on to work for ICI, which was, quite a, obviously a large 
company at the time. And I worked in dying, in the laboratory dying then, so, some celluloses; 
cotton. After about five years I moved to specialise in colour fastness testing. So, and I sort of stayed 
in that side of my career for many, many years. The company changed from ICI to Zeneca. We 
became BASF, bought out by. And then we were sold. Well, BASF put its dyestuff business together 
to become Dystar. So I worked for four companies but never actually left. So that was my 
background really, in the dyestuff industry. I took a few years out and worked in a college, an FE 
college for a while. And now I work for the Society [of Dyers and Colourists]. I look after two areas 
really. The Colour Index, which is a database, if you like, of colour with some structures and things on 
there. And I also get involved with the training side of things. So if company X needs some training I 
help arrange it, find the correct trainer and run the course for them. How did you get involved with 
the Society? I originally got involved as, because I came on, for a committee, for a colour fastness 
committee. Because many years ago, the fastness committee as it is now, which is the BSI [British 
Standards Institute] Committee used to be a textiles committee run by the Society. And my 
predecessor at work was retiring and I was asked to come on. And at the time you had to be, 
needed to be a member. I became a member in 1988. I joined the committees and I have been there 
ever since really. So even though I didn’t work for the society I was involved. So are you involved 
with communicating colour in your current role? Not actually communicating colour, as such. I 
deal with colour, from the colour index side. And I will do some with the training side, so I will get 
involved with explaining about what kinds of things the trainers are going to talk about. But I don’t 
actually do it in my day-to-day job. And do you have to make judgements about or describe 
colour as a part of that? Not so much now but I have done over the years. Because I have to 
describe whether it’s a bluish red or a yellowish red. Because from a dyestuff manufacturers point of 
view it’s very important to be able to describe the colour. Do you think you are good at talking 
about colours then? Do I think I am good? It’s one of those things you just do as a natural thing, it’s 
a bit like, it’s a bit like having a language, I suppose. It’s just a different language that you learn to 
speak and communicate. And do you ever struggle to describe colours or to articulate 
precisely what colour something is? I wouldn’t struggle with somebody who had the same 
expertise as me. So I could say to somebody, it’s a bluish red, if I’m using that as an example. But 
somebody who has no experience of that, then you have to try and describe it in another way. And 
that’s when it becomes a bit more difficult. So do you think in general other people are good at 
describing colour or have a good vocabulary of colour names? No, I think there’s so many. I 
mean, we were in one of the training courses the other week and I forget how many thousand 
colours that she said there were. Think most people wouldn’t be able to describe those kind of 
colours. Most people, if you said to them ‘red’ they would think, maybe of a pillar-box red. That’s 
probably what they would visualise in their mind, I guess. Something bright... red. But they wouldn’t 
think of that red being different shades of red, different depths, going down to a pink. And do you 
ever have difficulty trying to imagine a colour that someone else is describing? Again, if 
they’re not trained yes, it can be difficult because what they think, if somebody said to you, I don’t 
know, like a salmon pink, it might sound like ‘oh yeah I can imagine a salmon pink’. But what they 
think is a salmon pink and what you think... Has working with colour changed the way you talk 
about it and express it? Definitely. I think it changes your whole perspective on colour because, 
even things like at home. If you’re matching something or doing something it will annoy me if it 
doesn’t, because it’s just something that you do automatically. Do you think that there are enough 
names for colours or words to describe colour, or do think that there are too many? I don’t 
know about too many, I don’t think we could ever have too many but it’s just, it’s a difficult one to 
answer, I think that we need to have good descriptors for colour. But I think people have to 
understand what those descriptors are. And I think the more you have, the more complicated it 
would become for somebody to understand the differences. Do you ever use other systems or 
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Karen Skorski works as a Colour Index and Training Officer for the 
Society of Dyers and Colourists, based in Bradford, West Yorkshire, 
but has had a long career in the textiles and the dye industry. Over 
the years she has been involved in textile testing, dying and also 
specialises in colour fastness. Previously working for ICI and Zeneca 
and as it was taken over by BASF and finally became Dystar, Karen 
became involved with the SDC in the late 1980s through joining 
as a member of a technical committee. She has since become 
an employee and now manages the Society’s Colour Index and 
facilitates their training courses. I was able to speck to Karen about 
her work with colour during my visit to the SDC.

Can you describe your background and current position? Ok, background was, I’ll go though 
it. I originally started in physical testing of textiles, so nothing to do with colour but to do with 
textiles. I worked for a company called English Sewing, which became Coats Sewing Threads, so 
in sewing thread. And then from there I moved on to work for ICI, which was, quite a, obviously a 
large company at the time. And I worked in dying, in the laboratory dying then, so, some celluloses; 
cotton. After about five years I moved to specialise in colour fastness testing. So, and I sort of 
stayed in that side of my career for many, many years. The company changed from ICI to Zeneca. 
We became BASF, bought out by. And then we were sold. Well, BASF put its dyestuff business 
together to become Dystar. So I worked for four companies but never actually left. So that was my 
background really, in the dyestuff industry. I took a few years out and worked in a college, an FE 
college for a while. And now I work for the Society [of Dyers and Colourists]. I look after two areas 
really. The Colour Index, which is a database, if you like, of colour with some structures and things 
on there. And I also get involved with the training side of things. So if company X needs some 
training I help arrange it, find the correct trainer and run the course for them. How did you get 
involved with the Society? I originally got involved as, because I came on, for a committee, for a 
colour fastness committee. Because many years ago, the fastness committee as it is now, which is 
the BSI [British Standards Institute] Committee used to be a textiles committee run by the Society. 
And my predecessor at work was retiring and I was asked to come on. And at the time you had 
to be, needed to be a member. I became a member in 1988. I joined the committees and I have 
been there ever since really. So even though I didn’t work for the society I was involved. So are you 
involved with communicating colour in your current role? Not actually communicating colour, 
as such. I deal with colour, from the colour index side. And I will do some with the training side, so 
I will get involved with explaining about what kinds of things the trainers are going to talk about. 
But I don’t actually do it in my day-to-day job. And do you have to make judgements about or 
describe colour as a part of that? Not so much now but I have done over the years. Because I 
have to describe whether it’s a bluish red or a yellowish red. Because from a dyestuff manufacturers 
point of view it’s very important to be able to describe the colour. Do you think you are good 
at talking about colours then? Do I think I am good? It’s one of those things you just do as a 
natural thing, it’s a bit like, it’s a bit like having a language, I suppose. It’s just a different language 
that you learn to speak and communicate. And do you ever struggle to describe colours or to 
articulate precisely what colour something is? I wouldn’t struggle with somebody who had the 
same expertise as me. So I could say to somebody, it’s a bluish red, if I’m using that as an example. 
But somebody who has no experience of that, then you have to try and describe it in another way. 
And that’s when it becomes a bit more difficult. So do you think in general other people are 
good at describing colour or have a good vocabulary of colour names? No, I think there’s 
so many. I mean, we were in one of the training courses the other week and I forget how many 
thousand colours that she said there were. Think most people wouldn’t be able to describe those 
kind of colours. Most people, if you said to them ‘red’ they would think, maybe of a pillar-box red. 
That’s probably what they would visualise in their mind, I guess. Something bright... red. But they 
wouldn’t think of that red being different shades of red, different depths, going down to a pink. 
And do you ever have difficulty trying to imagine a colour that someone else is describing? 
Again, if they’re not trained yes, it can be difficult because what they think, if somebody said to 
you, I don’t know, like a salmon pink, it might sound like ‘oh yeah I can imagine a salmon pink’. But 
what they think is a salmon pink and what you think... Has working with colour changed the way 
you talk about it and express it? Definitely. I think it changes your whole perspective on colour 
because, even things like at home. If you’re matching something or doing something it will annoy 
me if it doesn’t, because it’s just something that you do automatically. Do you think that there are 
enough names for colours or words to describe colour, or do think that there are too many? 
I don’t know about too many, I don’t think we could ever have too many but it’s just, it’s a difficult 
one to answer, I think that we need to have good descriptors for colour. But I think people have 
to understand what those descriptors are. And I think the more you have, the more complicated it 
would become for somebody to understand the differences. Do you ever use other systems or 
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Society of Dyers and Colourists, based in Bradford, West Yorkshire, 
but has had a long career in the textiles and the dye industry. Over 
the years she has been involved in textile testing, dying and also 
specialises in colour fastness. Previously working for ICI and Zeneca 
and as it was taken over by BASF and finally became Dystar, Karen 
became involved with the SDC in the late 1980s through joining 
as a member of a technical committee. She has since become 
an employee and now manages the Society’s Colour Index and 
facilitates their training courses. I was able to speck to Karen about 
her work with colour during my visit to the SDC.

Can you describe your background and current position? Ok, background was, I’ll go though 
it. I originally started in physical testing of textiles, so nothing to do with colour but to do with 
textiles. I worked for a company called English Sewing, which became Coats Sewing Threads, so 
in sewing thread. And then from there I moved on to work for ICI, which was, quite a, obviously a 
large company at the time. And I worked in dying, in the laboratory dying then, so, some celluloses; 
cotton. After about five years I moved to specialise in colour fastness testing. So, and I sort of 
stayed in that side of my career for many, many years. The company changed from ICI to Zeneca. 
We became BASF, bought out by. And then we were sold. Well, BASF put its dyestuff business 
together to become Dystar. So I worked for four companies but never actually left. So that was my 
background really, in the dyestuff industry. I took a few years out and worked in a college, an FE 
college for a while. And now I work for the Society [of Dyers and Colourists]. I look after two areas 
really. The Colour Index, which is a database, if you like, of colour with some structures and things 
on there. And I also get involved with the training side of things. So if company X needs some 
training I help arrange it, find the correct trainer and run the course for them. How did you get 
involved with the Society? I originally got involved as, because I came on, for a committee, for a 
colour fastness committee. Because many years ago, the fastness committee as it is now, which is 
the BSI [British Standards Institute] Committee used to be a textiles committee run by the Society. 
And my predecessor at work was retiring and I was asked to come on. And at the time you had 
to be, needed to be a member. I became a member in 1988. I joined the committees and I have 
been there ever since really. So even though I didn’t work for the society I was involved. So are you 
involved with communicating colour in your current role? Not actually communicating colour, 
as such. I deal with colour, from the colour index side. And I will do some with the training side, so 
I will get involved with explaining about what kinds of things the trainers are going to talk about. 
But I don’t actually do it in my day-to-day job. And do you have to make judgements about or 
describe colour as a part of that? Not so much now but I have done over the years. Because I 
have to describe whether it’s a bluish red or a yellowish red. Because from a dyestuff manufacturers 
point of view it’s very important to be able to describe the colour. Do you think you are good 
at talking about colours then? Do I think I am good? It’s one of those things you just do as a 
natural thing, it’s a bit like, it’s a bit like having a language, I suppose. It’s just a different language 
that you learn to speak and communicate. And do you ever struggle to describe colours or to 
articulate precisely what colour something is? I wouldn’t struggle with somebody who had the 
same expertise as me. So I could say to somebody, it’s a bluish red, if I’m using that as an example. 
But somebody who has no experience of that, then you have to try and describe it in another way. 
And that’s when it becomes a bit more difficult. So do you think in general other people are 
good at describing colour or have a good vocabulary of colour names? No, I think there’s 
so many. I mean, we were in one of the training courses the other week and I forget how many 
thousand colours that she said there were. Think most people wouldn’t be able to describe those 
kind of colours. Most people, if you said to them ‘red’ they would think, maybe of a pillar-box red. 
That’s probably what they would visualise in their mind, I guess. Something bright... red. But they 
wouldn’t think of that red being different shades of red, different depths, going down to a pink. 
And do you ever have difficulty trying to imagine a colour that someone else is describing? 
Again, if they’re not trained yes, it can be difficult because what they think, if somebody said to 
you, I don’t know, like a salmon pink, it might sound like ‘oh yeah I can imagine a salmon pink’. But 
what they think is a salmon pink and what you think... Has working with colour changed the way 
you talk about it and express it? Definitely. I think it changes your whole perspective on colour 
because, even things like at home. If you’re matching something or doing something it will annoy 
me if it doesn’t, because it’s just something that you do automatically. Do you think that there are 
enough names for colours or words to describe colour, or do think that there are too many? 
I don’t know about too many, I don’t think we could ever have too many but it’s just, it’s a difficult 
one to answer, I think that we need to have good descriptors for colour. But I think people have 
to understand what those descriptors are. And I think the more you have, the more complicated it 
would become for somebody to understand the differences. Do you ever use other systems or 
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Society of Dyers and Colourists, based in Bradford, West Yorkshire, 
but has had a long career in the textiles and the dye industry. Over 
the years she has been involved in textile testing, dying and also 
specialises in colour fastness. Previously working for ICI and Zeneca 
and as it was taken over by BASF and finally became Dystar, Karen 
became involved with the SDC in the late 1980s through joining 
as a member of a technical committee. She has since become 
an employee and now manages the Society’s Colour Index and 
facilitates their training courses. I was able to speck to Karen about 
her work with colour during my visit to the SDC.

Can you describe your background and current position? Ok, background was, I’ll go though 
it. I originally started in physical testing of textiles, so nothing to do with colour but to do with 
textiles. I worked for a company called English Sewing, which became Coats Sewing Threads, so 
in sewing thread. And then from there I moved on to work for ICI, which was, quite a, obviously a 
large company at the time. And I worked in dying, in the laboratory dying then, so, some celluloses; 
cotton. After about five years I moved to specialise in colour fastness testing. So, and I sort of 
stayed in that side of my career for many, many years. The company changed from ICI to Zeneca. 
We became BASF, bought out by. And then we were sold. Well, BASF put its dyestuff business 
together to become Dystar. So I worked for four companies but never actually left. So that was my 
background really, in the dyestuff industry. I took a few years out and worked in a college, an FE 
college for a while. And now I work for the Society [of Dyers and Colourists]. I look after two areas 
really. The Colour Index, which is a database, if you like, of colour with some structures and things 
on there. And I also get involved with the training side of things. So if company X needs some 
training I help arrange it, find the correct trainer and run the course for them. How did you get 
involved with the Society? I originally got involved as, because I came on, for a committee, for a 
colour fastness committee. Because many years ago, the fastness committee as it is now, which is 
the BSI [British Standards Institute] Committee used to be a textiles committee run by the Society. 
And my predecessor at work was retiring and I was asked to come on. And at the time you had 
to be, needed to be a member. I became a member in 1988. I joined the committees and I have 
been there ever since really. So even though I didn’t work for the society I was involved. So are you 
involved with communicating colour in your current role? Not actually communicating colour, 
as such. I deal with colour, from the colour index side. And I will do some with the training side, so 
I will get involved with explaining about what kinds of things the trainers are going to talk about. 
But I don’t actually do it in my day-to-day job. And do you have to make judgements about or 
describe colour as a part of that? Not so much now but I have done over the years. Because I 
have to describe whether it’s a bluish red or a yellowish red. Because from a dyestuff manufacturers 
point of view it’s very important to be able to describe the colour. Do you think you are good 
at talking about colours then? Do I think I am good? It’s one of those things you just do as a 
natural thing, it’s a bit like, it’s a bit like having a language, I suppose. It’s just a different language 
that you learn to speak and communicate. And do you ever struggle to describe colours or to 
articulate precisely what colour something is? I wouldn’t struggle with somebody who had the 
same expertise as me. So I could say to somebody, it’s a bluish red, if I’m using that as an example. 
But somebody who has no experience of that, then you have to try and describe it in another way. 
And that’s when it becomes a bit more difficult. So do you think in general other people are 
good at describing colour or have a good vocabulary of colour names? No, I think there’s 
so many. I mean, we were in one of the training courses the other week and I forget how many 
thousand colours that she said there were. Think most people wouldn’t be able to describe those 
kind of colours. Most people, if you said to them ‘red’ they would think, maybe of a pillar-box red. 
That’s probably what they would visualise in their mind, I guess. Something bright... red. But they 
wouldn’t think of that red being different shades of red, different depths, going down to a pink. 
And do you ever have difficulty trying to imagine a colour that someone else is describing? 
Again, if they’re not trained yes, it can be difficult because what they think, if somebody said to 
you, I don’t know, like a salmon pink, it might sound like ‘oh yeah I can imagine a salmon pink’. But 
what they think is a salmon pink and what you think... Has working with colour changed the way 
you talk about it and express it? Definitely. I think it changes your whole perspective on colour 
because, even things like at home. If you’re matching something or doing something it will annoy 
me if it doesn’t, because it’s just something that you do automatically. Do you think that there are 
enough names for colours or words to describe colour, or do think that there are too many? 
I don’t know about too many, I don’t think we could ever have too many but it’s just, it’s a difficult 
one to answer, I think that we need to have good descriptors for colour. But I think people have 
to understand what those descriptors are. And I think the more you have, the more complicated it 
would become for somebody to understand the differences. Do you ever use other systems or 
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Can you describe your background and current position? 
Ok, background was, I’ll go though it. I originally started in physical testing of textiles, so nothing 
to do with colour but to do with textiles. I worked for a company called English Sewing, which 
became Coats Sewing Threads, so in sewing thread. And then from there I moved on to work 
for ICI, which was, quite a, obviously a large company at the time. And I worked in dying, in the 
laboratory dying then, so, some celluloses; cotton. After about five years I moved to specialise in 
colour fastness testing. So, and I sort of stayed in that side of my career for many, many years. The 
company changed from ICI to Zeneca. We became BASF, bought out by. And then we were sold. 
Well, BASF put its dyestuff business together to become Dystar. So I worked for four companies 
but never actually left. So that was my background really, in the dyestuff industry. I took a few years 
out and worked in a college, an FE college for a while. And now I work for the Society [of Dyers and 
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called English Sewing, which became Coats Sewing Threads, so in sewing thread. 
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fastness testing. So, and I sort of stayed in that side of my career for many, many 

years. The company changed from ICI to Zeneca. We became BASF, bought out by. 
And then we were sold. Well, BASF put its dyestuff business together to become 
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with the training side of things. So if company X needs some training I help arrange 
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 I originally got involved as, because I came on, for a committee, for a colour 
fastness committee. Because many years ago, the fastness committee as it is 

now, which is the BSI [British Standards Institute] Committee used to be a textiles 
committee run by the Society. And my predecessor at work was retiring and I 

was asked to come on. And at the time you had to be, needed to be a member. 
I became a member in 1988. I joined the committees and I have been there ever 

since really. So even though I didn’t work for the society I was involved. 

So are you involved with communicating colour in your current role? 

Not actually communicating colour, as such. I deal with colour, from the colour 
index side. And I will do some with the training side, so I will get involved with 

explaining about what kinds of things the trainers are going to talk about. But I 
don’t actually do it in my day-to-day job.
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you like, of colour with some structures and things on there. And I also get involved 
with the training side of things. So if company X needs some training I help arrange 

it, find the correct trainer and run the course for them. 

How did you get involved with the Society?
 I originally got involved as, because I came on, for a committee, for a colour 
fastness committee. Because many years ago, the fastness committee as it is 

now, which is the BSI [British Standards Institute] Committee used to be a textiles 
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was asked to come on. And at the time you had to be, needed to be a member. 
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thin, it means it needs more dye.”

Can you describe your background and current position? Ok, background was, I’ll go though it. 
I originally started in physical testing of textiles, so nothing to do with colour but to do with textiles. I 
worked for a company called English Sewing, which became Coats Sewing Threads, so in sewing 
thread. And then from there I moved on to work for ICI, which was, quite a, obviously a large 
company at the time. And I worked in dying, in the laboratory dying then, so, some celluloses; 
cotton. After about five years I moved to specialise in colour fastness testing. So, and I sort of stayed 
in that side of my career for many, many years. The company changed from ICI to Zeneca. We 
became BASF, bought out by. And then we were sold. Well, BASF put its dyestuff business together 
to become Dystar. So I worked for four companies but never actually left. So that was my 
background really, in the dyestuff industry. I took a few years out and worked in a college, an FE 
college for a while. And now I work for the Society [of Dyers and Colourists]. I look after two areas 
really. The Colour Index, which is a database, if you like, of colour with some structures and things on 
there. And I also get involved with the training side of things. So if company X needs some training I 
help arrange it, find the correct trainer and run the course for them. How did you get involved with 
the Society? I originally got involved as, because I came on, for a committee, for a colour fastness 
committee. Because many years ago, the fastness committee as it is now, which is the BSI [British 
Standards Institute] Committee used to be a textiles committee run by the Society. And my 
predecessor at work was retiring and I was asked to come on. And at the time you had to be, 
needed to be a member. I became a member in 1988. I joined the committees and I have been there 
ever since really. So even though I didn’t work for the society I was involved. So are you involved 
with communicating colour in your current role? Not actually communicating colour, as such. I 
deal with colour, from the colour index side. And I will do some with the training side, so I will get 
involved with explaining about what kinds of things the trainers are going to talk about. But I don’t 
actually do it in my day-to-day job. And do you have to make judgements about or describe 
colour as a part of that? Not so much now but I have done over the years. Because I have to 
describe whether it’s a bluish red or a yellowish red. Because from a dyestuff manufacturers point of 
view it’s very important to be able to describe the colour. Do you think you are good at talking 
about colours then? Do I think I am good? It’s one of those things you just do as a natural thing, it’s 
a bit like, it’s a bit like having a language, I suppose. It’s just a different language that you learn to 
speak and communicate. And do you ever struggle to describe colours or to articulate 
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it all by eye. We would have 
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Can you describe your background and 
current position? Ok, background was, I’ll 
go though it. I originally started in physical 
testing of textiles, so nothing to do with colour 
but to do with textiles. I worked for a company 
called English Sewing, which became Coats 
Sewing Threads, so in sewing thread. And then 
from there I moved on to work for ICI, which 
was, quite a, obviously a large company at the 
time. And I worked in dying, in the laboratory 
dying then, so, some celluloses; cotton. After 
about five years I moved to specialise in colour 
fastness testing. So, and I sort of stayed in 
that side of my career for many, many years. 
The company changed from ICI to Zeneca. We 
became BASF, bought out by. And then we 
were sold. Well, BASF put its dyestuff business 
together to become Dystar. So I worked for four 
companies but never actually left. So that was 
my background really, in the dyestuff industry. 
I took a few years out and worked in a college, 
an FE college for a while. And now I work for 
the Society [of Dyers and Colourists]. I look 
after two areas really. The Colour Index, which 
is a database, if you like, of colour with some 
structures and things on there. And I also get 
involved with the training side of things. So if 
company X needs some training I help arrange 
it, find the correct trainer and run the course for 
them. 

How did you get involved with the Society? I 
originally got involved as, because I came on, for 
a committee, for a colour fastness committee. 
Because many years ago, the fastness 
committee as it is now, which is the BSI [British 
Standards Institute] Committee used to be a 
textiles committee run by the Society. And my 
predecessor at work was retiring and I was asked 
to come on. And at the time you had to be, 
needed to be a member. I became a member in 
1988. I joined the committees and I have been 
there ever since really. So even though I didn’t 
work for the society I was involved. 
So are you involved with communicating 
colour in your current role? Not actually 
communicating colour, as such. I deal with 
colour, from the colour index side. And I will do 
some with the training side, so I will get involved 
with explaining about what kinds of things the 
trainers are going to talk about. But I don’t 
actually do it in my day-to-day job. 
And do you have to make judgements about 
or describe colour as a part of that? Not 
so much now but I have done over the years. 
Because I have to describe whether it’s a bluish 
red or a yellowish red. Because from a dyestuff 
manufacturers point of view it’s very important 
to be able to describe the colour. 
Do you think you are good at talking about 
colours then? Do I think I am good? It’s one 
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Not actually communicating colour, as such. I deal with colour, from the colour 
index side. And I will do some with the training side, so I will get involved with 
explaining about what kinds of things the trainers are going to talk about. But I 
don’t actually do it in my day-to-day job. 

And do you have to make judgements about or describe 
colour as a part of that?

Not so much now but I have done over the years. Because I 
have to describe whether it’s a bluish red or a yellowish red. 
Because from a dyestuff manufacturers point of view it’s very 
important to be able to describe the colour. 

Do you think you are good at talking about colours then? 

Do I think I am good? It’s one of those things you just do as a natural 
thing, it’s a bit like, it’s a bit like having a language, I suppose. It’s just a 
different language that you learn to speak and communicate. 

The 
Dyer

David Batchelor has used colour as a prominent 
feature of his work for many years. He has exhibited 
his brightly coloured trademark sculptures and light 
installations all over the world. Recent works include 
Big Rock Candy Fountain, commissioned by Islington 
Council as a temporary site specific commission which 
resided above Archway tube station. His work also 
featured in the contemporary sculpture group show, 
‘The Shape of Things to Come’ at the Saatchi Gallery. 
As well as sculpture he has written and edited a handful 
of books, most notably Chromaphobia, an analysis and 

commentary about the marginalisation 
and suspicion of colour in the history 

of Western fine art and culture. I 
visited David at his studio in East 
London to speak to him about his 

views on colour and the pitfalls of 
using language to communicate it, 

something he discusses in his own book.

So can you describe your background and your current professional 
practise? 

Yes, well I’m an artist and I studied, I mean I knew when I was at school I was going 
to do art. Not, necessarily because I was the very best of the lot but because it 
definitely was the cooler activity than the other ones. I didn’t go, become an artist 
when I left school. I went to college, I actually then taught for quite a long time and 
began to write about art, criticism and kind of, art historical kind of stuff. And, but, 
for the last ten, ten-fifteen years I’ve been working as an artist, and, pretty much to 
the exclusion of everything else apart from writing. 

And how are you involved with colour in what you do? 

Well, [laughs] it was, it was to my astonishment its now twenty years ago that I 
first made a piece of work with colour. And if you saw my talk at Byam Shaw [part 
of Central Saint Martins College of Art and Design] you know that before that I 
wasn’t using it. And I started using it almost by accident, just as a way of trying to 
figure out a different problem, which wasn’t a colour problem. But the minute I did 
start using it, which was in three-dimensional work rather than painting, it kind of 
dawned on me very quickly that there was sort of, there was a general absence of 
colour in contemporary art, in London at the time. You have to be quite specific 
and I just thought that was strange. I said why? Why is that? I kind of thought that 
it might give me something to think about for a little bit, and yeah, give me a bit of 
space to work in, that other people weren’t working in. And what’s really surprising, 
is that, you know, twenty years later I’m still, still working on it. 

So you’re still doing pieces that are focussed on colour then? 

Almost everything I do has a basis in colour. And it’s not the only 
thing it’s about, it’s also about, the city, the street, about found 
materials, about modernity and stuff. It’s about the relationship 
between painting and sculpture, so it’s about a lot of stuff. And 
because I’ve done so much stuff with colour and on colour, even 
when I do something, which is just white, it’s still seen as colourful. 
Which it is, because it’s about the colour white, which is one of 
the great, as great, as, complex a colour as any other. I’m sort of 
stuck with it now I think. 

So do you have to make judgements about or describe colours in what you do now? 

Well I make judgements about colours all the time. In the studio, ‘does this work?’ Is the 
best, there’s a stack of boxes here, [gestures to a part finishes sculpture to his left] which 
is a work I am making for a collector and I’ve got to, I’ve got to colour it in basically. So 
I’m constantly asking myself, does this Perspex work here or not? And you try it and if it 
holds you attention you go ‘yeah’ and if not you try something else. So it’s always done 
empirically, I don’t have any kind of system or theory for how colours should go next to each 
other. And I don’t believe that it is possible. I think, I think you loose a lot if you impose a 

system on it. As to using colour terms, I try to avoid that, and I never, never title my works 
with colour names. I never call it blue this or red that. And the reason I try to avoid colour, 
using colour names, I mean even just talking with my assistant about it is that, as I’ve said 
many times, the range of colours that are at my disposal in the studio is several thousand, 
just from paint pots and plexiglass strips, then we have really a very limited range of colour 
names. And there’s the basic eleven, the eleven basic colour terms, that Berlin and Kay 
talked about back in the early sixties. So there’s always, for me that huge gap between what 
we can experience in terms of colour and what we can say about it. And I want the work to 
be about the experience of colour rather than about the name, the colour names. Yes. Is 
one of your questions what’s your favourite colour? 

It is, it’s at the end. 

Ok I knew it would be, it always is [laughs]. 

Do you have to communicate or talk about colour to other people in 
what you do? 

Yes, quite a lot. I mean, mostly in terms of, there would be two different 
ways. One will be, if you like, doing talks at colleges and so forth and 
talking with you now. But that’s, in a way, that’s not quite talking about 
colour, that’s talking about ideas about colour. So it’s, and I’ve always said 
that the book Chromaphobia, that I published now ten, eleven years ago. 
That’s not a book about colour, it’s a book about ideas about colour so... 
But I do often have to, you know, practically in the studio, communicate 
things about colour. And what I usually do is take a swatch, is to use a 
sample. And you can match samples, in a way that words, fail you. Words 
simply can’t do that detail of, work at that level of specificity. 

How good are you at talking about colour? And do you ever struggle 
to describe colours precisely? 

I’m brilliant at talking about colour, or talking about the ideas about colour. 
I’m as bad as everyone else at finding descriptive terms for particular 
colours, no I’m rubbish at it. And I think that most people write very badly 
about colour, colours. When they are trying to evoke a particular colour. 
People tend to write very badly. It gets all syrupy and poetic and, so no, 
I’m really bad at that, so I find ways of avoiding it.                                                                      

So how good do you think other people are at talking about colour? They’re 
as bad as me [laughs]. I can’t think of anyone, I wish I could say, oh yeah I know 
someone who just has a way of pinpointing it. My favourite novel which uses colour 
descriptions is Thomas Pynchon’s, Gravity’s Rainbow, where he invents these colour 
terms like, I think ‘Drowned Man Green’ as one of the really great colour terms. 
That’s, good, but...  Roland Barthes was quite good at colour terms, at least, what 
he called Warhol’s colour, a very particular, kind of chemical colour, which I thought 
was good. But again, that’s fairly general rather than specific. 

So you think that the level of colour vocabulary is quite poor? 

Yeah, it is. But it’s not just poor that we are bad at it. It’s poor because I think it’s a 
limit of language. Or everyone’s poor at it. I really. And there’s, obviously, there’s 
been a lot of work about the relationship between language and colour which 
I think is deeply fascinating because it, because it reminds us how limited our 
vocabularies can be sometimes. 

Do you ever have difficulty trying to imagine what colour 
someone else is talking about? 

Well yeah, at least in some effect it’s very easy, because if 
someone said well you know, that I had a nice red apple or, you 
know, you think you... I don’t know what you actually have in your 
mind, I mean, there’s always a sort of schematic image that will do 
but of course you have no way of knowing the real character of 
that red, none at all. 

Has working with colour changed the way you talk about it then? 

Yeah, I mean totally. It’s probably encouraged me to talk about it a bit less 
and to work with it. It’s certainly, I mean, working with it now for, as I said 
twenty years, it’s taught me how extraordinarily complex colour is. But at 
the same time, it’s a completely common, everyday, human experience. 
And I like that relationship between the ordinariness of colour experience 
and the extraordinary complexity of it at the same time. And I love 
the idea that everyone, everyone has the idea, has views about colour, 
everyone does and they always want to tell you them as well. And yet no 
one really understands, not even scientists, really understand where it is in 
the world. 

Are you more aware of colours and how you describe them since you 
have worked with them a lot? 

Absolutely. You kind of hope, when you are doing art of any kind that that 
enables you to really focus in on one or other aspect of, you know, the 
visual world or at least that which you are involved with. And I think with 
any kind of practise, the more you focus and the more you attend to it the 
more it opens up. 

So do you think there are enough names for colours? 
No! [Laughs] Well, I mean yes and no. I mean yes because I don’t think if you had any more 
names it would actually help very much. No, in that they’ll never be enough names to 
match, the amount, the quantity of colours that we can perceive. 

The 
Historical

Analyst

Patrick Baty has been the owner of Papers and Paints, a 
well respected specialist paint shop in Chelsea, London, 
for twenty-five years. Having built on the experience of 
his father, Robert Baty, who founded the business and 
completed a research degree on the paints and materials 
used by seventeenth and eighteenth century house 
builders, Patrick now specialises in colour matching paint 
and colour for historic buildings, and has been involved 
in creating heritage ranges for a number of consumer 
brands. The business was also awarded a Royal Warrant 
by the Queen in 2007. I was able to meet with Patrick at 
Chelsea Arts Club to discuss his experiences with colour 
and how this has shaped how he talks about it. 

Can you describe your background and what you do now, 
professionally? 

Yep. My background, it’s actually quite unusual. I trained as a 
soldier and spent many years in the army. And then, for various 
reasons decided to leave. And I discovered, or I knew that I really 
wasn’t equipped for anything outside of the army. I worked briefly 
for an art dealer in Bond Street, because I know quite a bit about 
early twentieth century British art. And then, having just married 
and needing to earn some money I asked my father. I mean I knew 
my father ran the shop. He started a shop; I didn’t really know 
what he did because I had no interest in it. 

But I joined him and within a very short time, I discovered that 
actually, not all of it, but a major part of what he did was really 
very interesting. And that was in particular, matching colours, 
talking to people about colour, choosing colours and that, that 
kind of thing. And within a short time of starting working with 
him, this was about 1980-81, I became aware of a, sort of, trend 
almost, that people would come in and they would ask me for 
advice about the sort of colours that might have been used in an 
eighteenth century house. And I realised that I had no more idea 
than they did. But I thought, well, it’s actually quite an interesting 
subject, or potentially an interesting subject, so I’ll set out to find 
out. And I started to do some fairly basic research. I used to go 
along, at the weekends, Saturday at least, to the National Art 
library at the V&A and then in the evenings I’d go to either the 
old British Museum, the reading room, the round reading room, 
or otherwise to the RIBA library. And I started to hoover up all 
the early works to do with colour and paint and house painting, 
in particular. And that went on and on and then I thought, well, 
in those days, joining the army was a bit different and you didn’t 
normally go to university as well, I went to Sandhurst. So I thought 
well, I really need to, sort of, test my level of knowledge and I 
want to be directed. 

And about the same time, about ‘82. No, I supposed this would 
have been much later, the end of the eighties, having slowly been 
learning the business from my father and learning about tubes of 
artist’s oil colour, hearing and reading about things like Prussian 
Blue and French Ultramarine, that kind of thing. I was reading the 
Sunday papers and I saw that the, as it was then, the Polytechnic 
of East London had a new course. And you could write your own 
degree course. If you could find somebody who could supervise 
you, and if they felt that it was a subject worthy of academic 
research then they’d support you. So I went along and there were 
about seven of us, all looking at completely different subjects, 
absolutely different. And most of us were mature students, 
people who had been doing other things and wanted to retrain. 

And I set out to look at The House Painter: his methods and 
materials from the 1650s to 1850, and was allocated a very nice 
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MAJOR PROJECT SUPPORTING MATERIAL

Rob and Nick Carter are an artist couple, who work 
as a partnership at their studio in West London. They 
work in a variety of media, including photography, 
installation, film and painting, mainly concerning the 
subjects of colour, light and form. They have produced 
numerous publications, commissions and exhibitions, 
the most recent being Postcards from Vegas, at FAS 
Contemporary at the start of 2011. I visited the couple 
at their studio to discover how their work with colour 
influences how they discuss it.

So can you describe your background and what you do now professionally? 

[Nick] I went to Goldsmiths College, London University. Prior to that I’d done a 
foundation course at Leeds College of Art. So that was great because I had to 
decide which direction to go in and I chose fine art, so I did that at Goldsmiths 
and then [I] started curating the art at the Groucho Club, which I still do. And Rob’s 
background, he was a professional photographer and fine art photographer, and 
I’ll let you say: [Rob] Very well said, yep. And advertising. And it wasn’t until we got 
married, we got married in about, well not in about, exactly 1998. And when we 
got married we started working together, or just before, yeah, producing abstract 
pictures and working with light. That’s why the work’s got a combination of painting 
and photography as part of our backgrounds in sculpture and photography. But 
most of the work is, the main concerns are about colour and light. Including the 
neon sculptures and everything.

 So how are you involved with colour in what you do now? 

Well colour’s been the fundamental part of our work since we started. Our work is 
all about light and colour and movement really, and form. So to begin with, when 
we started our luminograms we were using all sorts of different light sources, they 
all generate different colour lights, and also using theatrical colour gels to colour 
our images. But also with the photographic works it’s down to exposure. That gives 
you the different tonal graduations within each colour so that we’ve looked at in 
several exhibitions of, for example, our luminograms, when we are shining a single 
light source, through a single coloured gel but just exposing one part of the paper 
to more light than the other to give it a very gradual graduation of a single colour. 
It’s been integral [to the work], whether we are working with neon or recently we’ve 
been working on some word pieces, they’re all colour based. And moving forward 
we are doing some pigment photographs which are going to be of different paint 
coloured pigments, based on the Diwali festival of colour in India. And we recently 
did a piece in Islington, for the London Art Fair. Where we did a piece based on 
the Stroop Test, Did you see that, the billboard? That was quite nice because it 
was quite interactive and it’s called Read Colours Not Words and it’s based on 
Professor Stroop’s test from 1935, where, as soon as you can learn to read you can’t 
look at the colour and just say the colour, without your brain registering the word 
instead. 

Yes I did some research about that myself, but I didn’t actually see the piece 
at the time. 

So that was great actually, to have it out on the street and people were 
photographing it, tweeting about it. And that was really nice, to get that 
immediate, gut reaction from the general public, outside the context of a gallery. 
Yeah it was great. 

The 
Artists

Do you have to make judgements about colour or describe colour in what you 
do, as part of your working process?

 No I don’t think we really describe it, we’re really interested in what it is and what 
it is in respect to us and it’s an immediate response I think. When we’re   creating 
images in the dark and they come out of the machine at the other end and it either 
works or it doesn’t work, it’s quite clear cut for us. And luckily we have a very similar 
aesthetic, we don’t fight too much. But other people have brought that to the 
work, colour theorists or people who specialise in that field. They can write to us 
sometimes or tell us what they think, but that’s interesting. 

So how good do you think you are at talking about or 
describing colours? 

Oh probably not very good, no. But I could tell you what I like and 
what I don’t like. Describing colours, what way do you mean? 

Like naming colours. 

So if someone said, ‘what is a sapphire blue’ and how would you 
respond to it, oh very good at that. Yeah, we’re fine at that, we’re good 
at doing the marriage of colours and colour names, yeah, very good 
at that, including combinations of colours together, and mixing and 
blending new colours and I think we are good at that. If we weren’t it 
would be pretty disastrous, don’t you think? 

Do you think other people are good at talking about colours in general? 

It’s interesting because doing this project for 100% Design, [Public Perception 
of Colour project] predominately the audience were designers and architects 
and interior architects. It was amazing how many of them were actually colour 
blind, or what we would deem as colour blind. So instead of red, they would pick 
green or yellow and blue. I think one in twelve men are colour blind, and women 
aren’t, although they carry the genes for it. But what was very interesting about 
this project for us was we had all of the Pantone swatches, two thousand, seven 
hundred colours for people to choose from and when Nicky and I sat down and we 
conceived the idea we did the test on ourselves and six out of the seven colours 
we chose were the same. And we thought well this project just isn’t going to work, 
because everybody is going to choose the same colour and it’s going to look really 
boring. But actually as the results were pulled out, everybody sees colour in a 
totally different way. We were worried it wasn’t going to work because out of the 
seven colours and all the swatches, we picked identical colours, and we did it blind. 
So we thought there wasn’t going to be that much variation but actually there was 
tremendous variation. There was a massive variation, yes. So people obviously see 
colour in very different ways, as an individual. And who’s to say who’s right and 
wrong? There is no right and wrong, yeah. No [there isn’t].

Do you ever have difficulty trying to imagine a colour someone else 
is describing? 

No, but if you did you’d have to prompt them a bit if they’re not being that 
succinct. And if you just prompt them then you can get it. Yeah, I think. 

Has working with colour changed the way you talk about it? 

Yeah undoubtedly, I’m sure. I think you think about it a lot more 
and it informs, your everyday [life and you make braver decisions 
with colour because of working with it and if you don’t shy away 
from it. Which is good. 

So do you think you are more of colour in your surroundings now? 

That’s an interesting question, I think probably, probably. I’m sure, we are. 
I’m sure we are much more aware of colours in our lives and so on, than 
someone who works in a bank all day. The thing that is interesting is that 
nature never clashes. That’s the interesting thing you see a perfect flower 
and nature never clashes any colours, it’s extraordinary, so we’re probably 
inspired by that. I love colour. 

Do you think there are enough names for colours? 

We’re just working on a colour dictionary at the moment actually, yep. And 
gathering different colour names and it’s amazing the breadth of choice 
of colours. There are tens of thousands of colour names, and some are 
much better than others. But there’s still a lot of colours that are obviously 
unnamed. So we’re going to have to try and do that 

Do you ever use other systems or colour standards like Pantone or Munsell 
as part of your work? 

Yeah, well we use Pantone quite often, yep. We’re using Pantone swatches at the 
moment to help us print. Or the RAL colours. We use them a lot when we are 
getting stuff sprayed, all sorts, yes. We buy lots of books on colour, and lots of old 
dictionaries. We’ve got loads of books on colour. 

Do you think that numbers systems are better than language 
or just different? They both have a part to play, actually. Because 
not every colour, as we say, is named so to have another reference 
it’s really good. I think you can’t help but draw from nature in that 
way, to describe colour. 

Karen Haller is a west London-based independent colour 
consultant and interior designer. She advises on colour 
in all aspects of life, for a variety of clients, helping them 
express their personality or the personality of their brand 
or business through comprehensive colour palettes. She 
has studied various aspects of colour design and colour 
psychology both in England and in her native Australia. 
I met Karen near her base in Notting Hill to talk about 
how she works with colour and her experiences of 
communicating colour to others as part of her work.

Can you describe your background and your current professional 
practise? 

I got into colour almost by chance in a way. When I was in, I don’t know 
what you call a reception here, I did a lot of artwork and then when I was 
in high school I made all my own clothes. So I always worked with colour 
but I was never conscious of it. I had no real connection [to colour], it 
was subconscious. And when I left school I studied fashion design and 
millinery. And I still vividly remember one day, I was putting ribbons and 
feathers on to a hat I’d made and then it just dawned on me, it was just 
like a flash of light, I just went ‘oh my god, it’s colour, it’s colour that I love’. 
Because I was doing lots of courses but never really knowing what it was. 
And with fashion design I saw all of my friends always in tears, and it just 
didn’t seem like a very nice industry. 

So I then just went into millinery because I just thought maybe it’s that. 
It was very much ‘oh maybe it’s that’. And as soon as I knew that it was 
colour I went and studied at the Colour and Design School of Sydney. And 
I did that for a year. So it was like a foundation, you know like the Bauhaus. 
So they always did a foundation year and then you can move into different 
areas. So I did that foundation year, and even though I absolutely love 
colour it just didn’t feel like it answered all my questions. But then I went 
and did colour consulting and that still didn’t answer all my questions. 
And then I started to, this was still in Australia, seeking out more and 
more colour courses and I had more questions than I had answers. And 
everything seemed very random, very hit and miss. And I realised what 
it was that I loved [about colour], it was the psychology. Because I was 
very much ‘why, why, why?’ and ‘well, why does this work and why doesn’t 
it work here?’ ‘Why can’t you repeat the pattern and why isn’t it always 
consistent? And then I studied interior design as well, because that’s the 
area I thought I was going to really concentrate in. And I did all of this at 
night. So I worked during the day and did all my study and night and on 
weekends. 

And then when I came over here [to England from Australia] I met a 
lady called Angela Wright and she has a system, her business is called 
Colour Effects, because Janet’s [Best] also studied with her as well. 
And all of my questions were answered. Angela’s system, not only is it 
the colour psychology, it goes much further. She has her own colour 
patterning system and she’s been testing it for thirty years and it’s been 
scientifically proven. And the colour patterns all relate. So every colour 
within that pattern group relate to the colours in that group but they 
don’t harmoniously relate to the colours in the other groups. So that to 
me was how I could then start making my results consistent and spot on. 
There’s no guesswork, no nothing. It’s still very intuitive because when 
I’m speaking with people or looking at business brands or interiors, I still 
very much work very intuitively but all the guesswork is taken out. But it’s 
intuitive in that, if someone is presenting themselves to me in a certain 
way or they want their business to be a certain way, or their home I can tell 
whether it’s really them wanting that. And that’s where the intuitive part 
comes in. 

The 
Colour

Consultant

Do you think that other people are good at talking about colour? 

I think they have a good vocabulary, what I think is missing is a lot of people will say 
oh I just can’t wear yellow. And they don’t seem to be aware that there are all kinds 
of yellows, and there’s the banana yellow, there’s a lemon yellow, which is a cold 
and sharp yellow, there’s the mustard yellow, daffodil, there’s a bright clear yellow. 
And even though they see them in their everyday life, they will turn around and go 
‘I just couldn’t wear yellow’. Because they might see a bright yellow that’s been, 
say a trendy colour, and that’s what’s in their mind and then they go ‘oh I can’t 
wear it’. They know what they like, I just don’t think, I don’t know how to articulate 
this clearly. It’s not something they discuss all the time. They don’t keep in their 
awareness the different colour ranges there are. 

Do you ever have difficulty imagine a colour someone else is 
describing? 

Because what I then do is I would get a couple of samples, 
because there’s different teals. There’s a much darker teal and a 
much lighter teal. So if someone said ‘oh I love that bluey-green 
colour’, I think in my mind, well I’m going to need teal. Then I 
would go and get the Pantone booklet or a paint guide and I 
would say is that the colour that you mean? Because at least it’s a 
starter. 

Do you use samples a lot when you work with you clients? 

Always, always, because I get people to sign off on them. Absolutely, sign 
off on them and I go this is the Pantone colour name, this is the RAL name. 
If this is what you asked for then they are paying so I pick them up  . And 
then when they say that’s the one what I want, they sign off on it yep, yep, 
yep, so they can still change their mind, but then that’s an extra cost. 

Has working with colour changed the way you talk about it? 

Yeah because I talk about it all the time. I was just travelling here on the 
Underground and straight away I’m looking at the colour combinations 
on the Underground lines and well ‘why did they pick that, why did they 
do that out of all the different possibilities, why use those’. I’m constantly 
having those kinds of conversations in my mind I don’t know if that really 
answers your question. But I think it’s just because I’m aware. I mean, 
normally, we’re actually on average we are twenty percent conscious of 
the colour choices that we make. The rest is unconscious. Whereas I’m 
probably now about ninety-five percent conscious. 

So you have got quite good at analysing and understanding why particular 
colours work? 

Yeah, and even if I don’t think it goes or I just think ‘gosh why did they do that?’ I’m 
still able to come up with a reason why then they’ve done it. Because quite often 
there’s a professional decision, there’s a business decision or cleanliness or being 
able to conduct maintenance, there’s all these sorts of things. I’ve done interiors 
and in an ideal world you have one scheme but when all of the other variables 
come into it all of a sudden it’s a watered down version of what I would like. It’s 
important not to stay as a purist because it has to be commercially viable as well as 
aesthetic and practical as in any design profession. 

So do you think there are enough names for colours in 
English? Do you think that there are too many or too few? 

No, there’s enough names, well there’s eleven main colours and 
then you’ve got orange and turquoise and lime green. And then 
peach, etc etc. You see it’s quite interesting because if you look 
at all the paint companies, the names that they pick have nothing 
to do with the colour, it’s about the emotion and people buy on 
emotion. And people find a colour buy something based on it, 
which is an emotionally based decision. So what is cappuccino? 
A friend of mine bought cappuccino and it could have been a 
pinky-tan colour. But someone else could call that mushroom 
and someone else would call that whatever. So I think everyone 
understands what red is. Everyone understands blue, green, all 
those sorts of things. It’s when you start getting away from that. 
To me it’s a free for all and why not? Because Laurence Llewelyn-
Bowen has the most fanciful names, I can’t remember any off 
the top of my head, but they are just quite over the top but that 
is in keeping with his flamboyancy. Whereas Crown will have 
more sensible names because of the type of market that they 
are after. Then you’ve got Farrow and Ball, they’re trying to be 
very aspirational. But then they picked Dead Salmon [the name 
of a Farrow & Ball paint colour] but that has got them so much 
PR and you know its brilliant, it’s a brilliant, brilliant idea because 
who would put Dead Salmon on their wall? Well it’s orange. No 
it’s currently putting Dead Salmon on your wall. So I just I think 
it’s basically what your associating. It’s all marketing and sales. 
Because they’ll have the same colour but with a different name. 

Do you ever use other systems like Pantone instead of language? 

I use Pantone, NCS, there’s RAL. Dulux have got their own colour system. Who else 
do I use? They’re probably the main ones, yeah they are the main colour systems. 



Can you describe your background and what you do not as a professional? 

Ok, my background is: I started out as a fabric technologist and did my training through 
an apprenticeships working with an experienced fabric technologist but also by going to 
day release to study at college but also through industrial experience as well. Following on 
from that I got more and more involved in colour, that eventually, my job became absolutely 
focussed on colour. So it was colour communication, from the designer’s concept through 
to the final product. Both visual and instrumental colour communication. 

Janet Best is a specialist in retail 
colour management and works 
as an independent consultant 
advising and providing training 
to companies on the management of 
colour throughout the development and production of 
products. She has previously worked for Marks & Spencer 
and as a colour management consultant for Burberry 
and has helped develop a number of colour management 
tools that are now industry standard. She is a committee 
member of the Colour Group (GB) and has taught at a 
number of higher education institutions including the 
London College of Fashion and Epsom College. I met 
with Janet in Greenwich to discuss how her knowledge 
and expertise shapes the way she understands and 
communicates colour. 

Is that what you still do now? 

That’s partly what I do now, I work independently, and currently I 
teach colour: practical skills to major retailers; buyers, designers 
and technologists but I also teach at leading colleges as well, 
such as London College of Fashion, Epsom College, Preston, and 
different universities. 

What would you say your job title was? 

Colour Retail Management Specialist 

So how are you particularly involved with colour in that role? 

I’ve, been pioneering working in partnerships with industry on 
a number of major innovations that have now become industry 
standards. The first one is working to take instrumental, digital 
colour from a concept to making it a commercial, available 
working tool, developing technical colour libraries, the first one, 
developing accreditation programmes to ensure that quality is 
maintained and the system works. But also the development of 
the first online, interactive colour management system. 

So do you have to make judgements about or describe 
colours as part of what you do? 

Frequently, yes. The most accurate way I’ve found to 
communicate colour is by a digital reference number, which is 
unique to that colour and stays with it throughout it’s life, without 
changing. But people prefer to remember by colour name. Colour 
names, there aren’t as many as we’d like there to be, and in the 
design world, which is very creative, a digital number isn’t very 
exciting for them. So we find the best way is to have a digital 
number for the science and a creative name, a colour name to 
help with the aesthetics of and the excitement of the colour for 
the creatives. 

Julian Hicks has worked in photo retouching for the last 
twenty years, since the very beginnings of digital image 
manipulation. Originally trained as a graphic designer 
he got into photo re-touching after developments with 
Adobe Photoshop lead to an increased in it’s potential 
and capabilities. Having worked for several large 
companies Julian now has his own business, Retouch 
This, providing re-touching services for a number of 
design agencies and photographers. I was able to meet 
Julian to discuss his views on working with colour and 
the difficulties it often presents.

Can you describe your background and your current professional practise? 

Ok, my background is in, well, initially from graphic design. But I moved to, I 
went to college and trained as a graphic designer and then I moved into photo 
retouching when Photoshop developed a bit more, when it wasn’t just a one-layer 
platform, it became multi-layer. So I really liked the fact you could play with colour 
on different layers and merge and work with images. And so roughly, about twenty 
years I’ve been photo-retouching, it’s quite a while. So that’s my background and 
I’ve been working mostly in production for big companies. The longest time, at a 
company called Corporate Edge, for ten years, as their digital image manipulator. 
And now I work for myself and I’m a re-toucher for lots of different design 
companies, basically. That’s where I’m at really. 

So how are you involved with colour in what you do? 

With what I do mainly, it’s looking after colour in the print process. Well, 
developing images and their colours and then making sure that they print correctly 
on different materials, so coated and uncoated stocks. And my specialism is 
preparing files for print, so they print exactly how you expect to see them. And lots 
of people send stuff to print and it doesn’t come back as what they’re expecting to 
see, so that’s my specialist area, making images and colours work on the materials. 

Do you have to make judgements about or describe colours 
in what you do? 

Yeah, I have to, I suppose I do make judgements, because of the 
process that we use with the CMYK, mostly, what I specialise in is 
with CMYK. Lots of different mixes of the CMYK can make a very 
similar colour and there can be very slight shifts between a yellow 
that’s limey or whether it’s going to the warmer side. So yeah, 
there’s constant choices to be made and adaptations on colours. 

Do you have to communicate or talk about colour to other people as part of 
that? 

All the time, I mean normally it’s, quite often it’s the clients, their idea of what a 
colour is. But that’s quite difficult because depending on how they are seeing the 
colour, if they are seeing it on their screens, they’re quite often looking at it wrong 
and that communication can be quite hard. But I do have a process of proofing 
which can show the clients exactly what I’m seeing. So there’s a printing process 
that simulates printing and that’s the easiest way to communicate what something 
looks like, for them to actually see that. That’s the result they are going to get. 

The 
Digital

Retoucher
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Richard Ashworth is the manager 
of The Colour Experience, formerly 
The Colour Museum, in Bradford, 
West Yorkshire. The Colour Experience 
is owned and run by the Society of Dyers and Colourists, 
an educational charity established in 1884 set up to 
promote and further the science and technology of colour. 
The Colour Museum was previously open to the general 
public, but now acts as an educational facility for groups 
of all ages to access the resources held by the Society 
through activities and workshops. Richard also gives 
talks to universities and other educational institutions on 
behalf of the Society, and prior to managing the Colour 
Experience he worked in teaching. I visited the Colour 
Experience to discuss with Richard if his involvement 
with the Society has influenced his views on colour and 
how he talks about it.

Can you describe your background and your current position at the Colour 
Experience? 

I’m the manager of the Colour Experience. And my background is in teaching. I was 
a middle school teacher for about ten or eleven years, in Baildon [West Yorkshire]. 
And then started to do freelance workshops here [at the SDC] and just got more 
and more involved really. 

So that was how you got involved with working at the Society? 

Yep 

How are you involved with colour in this role? 

Working with any of the visitors to the gallery, which tend to be 
mainly primary school children, but some secondary age children 
as well and college, university students and older as well. Either 
doing workshops with them, so there’s some sort of design 
element of using colours in that. Or actual, scientific workshops 
that we do as well. We try to describe to them how colour is 
created, how colour is seen, and some of the things that can 
change that. 

Do you have to make judgments about or describe 
colours in this role? 

Not generally, sometimes during some of the art 
sessions, the design sessions I might need to describe 
colours to the students but not in any great detail really. 

How do you have to communicate colour in this role, is it directly or 
indirectly? 

In the instances when I do communicate, it’s fairly direct, it’s done on 
a sort of one to one basis with the individual who’s trying to create a 
particular colour perhaps. I’d work with them on an individual basis really. 

Do you think you are good at talking about colour? 

[Laughs] I certainly enjoy talking about colour and people seem to be happy to 
listen to me talk about colour, so I suppose really, that is why. It’s a fairly substantial 
part of my role here. So yes, I think so. 

Do you ever struggle to describe colours or articulate precisely what 
a colour is? 

Yes. Yes very much so. Because I don’t have that technical background to 
be describing colours in the way that some of my colleagues would. 

Do you think that other people are good at talking about colour, in 
general, or that they have a good colour vocabulary? 

I think that people enjoy talking about colour, certainly from my 
experience, people are very happy to talk about colour. But no, I don’t 
think there is a particularly well developed colour vocabulary, in general 
terms and there’s also a lot of confusion over the vocabulary that does 
exist, that is in general usage. Even terms that you would think were fairly 
specific and accurate are open to so much interpretation. 

Do you ever have difficultly trying to imagine a colour someone else is 
describing? 

[Hesitates] Trying to think of an instance where that... Yes, yes I do. I’m 
thinking about some of the design workshops that we do. We were doing 
some yesterday, working with children doing some dying and one of the 
students was trying to tell me the colour that he wanted to create. He had 
the colour on the cloth and he needed to, he wanted to modify that colour, 
to change that colour into the one that he wanted, he was finding it quite 
difficult to describe to me the colour that he wanted to, to end up with. So, 
yeah. 

Has working with colour changed the way you talk about it or express it? 

I probably talk more about it. I don’t know that it’s... I think individually I have more 
understanding of the nature of colour. How it can be created, how it can be seen. 
But in terms of, sort of colour description, no not particularly. I haven’t gone... no I 
don’t get involved really with the technical aspect of it. I’m aware of it. But I don’t 
tend to use that myself other than a bit of, say, familiarity with, the three Munsell 
ideas, those three defining characteristics. 

Do you think you are more aware of colour now? 

I think I am more conscious, because of the role that I have about colours in, 
for example how I dress. So if I am going off to give a talk somewhere I’m quite 
conscious of the colour that I am wearing, I know that it’s going to be, under 
scrutiny. I think I am probably more adventurous with the colours that I wear, but 
whether that’s to do with my role here or whether it’s to do with other influences, I 
don’t know. 

Do you think there are enough names for colours or do think 
we need more or fewer? 

I think there are enough names for colours, but they are not very 
clearly defined, because of some of the things that we have talked 
about really. 

Do you think that you have a good colour vocabulary? 

In terms of colour names I know quite a lot. And in terms of 
describing colour, fairly, yes, I would think so. Yes, probably better 
than most. 

Do you ever use other systems or colour standards for 
communicating colour? I don’t actually use them for communicating with 
but there are quite a few that I am aware of, like the NCS and the Pantone 
and the Munsell, but I don’t actually use those, I’m just aware of those so I 
can try and explain them to other people but I don’t actually need that to 
communicate colour in my work. 

How important do you think it is to be able to describe colour accurately? 

I think in some respects it would take a lot of the fun out of it. If people knew 
instantly, if people, were able to picture exactly the colour that was being 
described I think it would... I think perhaps it would make colour less attractive. I 
think perhaps that, the very nature of it, is that it does require a lot of discussion, 
a lot of talk, a lot of description to try to pin a colour down, that makes it so 
interesting to all of us really. 

How would you describe the colour red to someone who had never seen it or 
couldn’t see? 

That’s a good one, if they had never seen red, then I would probably start by 
showing them a red object or trying to describe a red object, really. I’m trying to 
think of a situation where somebody wouldn’t have ever seen red. I suppose if you 
are working with somebody who is colour deficient, colour blind, then there are 
plenty of them that don’t see red. So it’s. it’s very, very difficult, the only way to do 
it would be, from my point of view, would be to say it’s the colour of something. 
This tomato, or that post box. 

Do you ever work with groups of people that are colour blind, at the Colour 
Experience? Yeah, yeah. I mean, statistically, there’s sort of one colour-blind boy 
in each school class. It’s more boys than girls. It’s one in two hundred for girls and 
one in twelve for boys. So it’s certainly not unusual to come across someone. But 
it’s, yeah, it’s very difficult, very, very difficult to try and describe colour because it 
is, it’s purely a sensory experience. There isn’t anything tangible to it at all. 

Conversations on Colour
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So how good do you think you are at talking about colours then? 

Oh, I wouldn’t say I’m that good at talking about colour. I think it’s a very hard thing to talk 
about. I don’t think people do know how to really communicate about colour that well. It’s 
very difficult to be, even think of the exact, if I was to tell you 100 cyan, 100 magenta, you 
wouldn’t know exactly what that colour is going to look like in your head. Or some people 
would, 100-110 or 100-120 they’re all different figures for the CMYK process and there’s 
other people that use the RGB, colours and numbers. I think that colour has to be seen, I 
don’t think, you can’t really say, because different people have particular perceptions of 
colour. Different of times of the day, a colour will appear different, different temperature 
of light. So I think people’s idea of colour is quite often wrong. They think that they know 
the colour. Greys are particularly difficult because people might see a grey and say it’s 
neutral but it’s actually got a pink or a yellow tinge to it or green. And so I think it’s virtually 
impossible, I think colour is a moment. 

Do you ever struggle to describe colours or articulate 
precisely what you’re seeing? 

All the time, I mean I feel that what I’m looking at on my screen is, 
I know that basically I’m going to be able to reproduce it and so 
that’s what my conversation with people is normally about: ‘this is 
what you are going to get’. So I would say something was blue or 
purple, yeah it’s hard, it’s very hard. What people’s perception of 
colour is, I fine it really hard. 

Do you think other people are good at talking about colour or have a good 
colour vocabulary in general? 

No, I don’t, I don’t think they do. I think that they’re, most people are quite 
limited. And again, their mood and the light, all sorts of things are affecting 
their perception anyway. So no I think it’s quite a tricky subject and I don’t think 
any one person could definitely say that they’re right. I think that you can do 
it with numbers. Digitally you can take readings from colours using devices. A 
spectrophotometer will take a reading and you can get the digital breakdown of 
what that colour is. And that’s probably the easiest way. And so if I’m, if someone 
wants me to be precise then that’s the system I use. I’d take a reading from 
something and say ‘well that’s the standard’. The easiest way to go with colour is 
to have a standard for everybody and then although that will move slightly, then 
you’ve got a benchmark. And it might not be exact then depending on conditions. 

Do you ever have difficulty trying to imagine a colour someone else is talking about? 

Yeah, again, yes, all the time. I mean, just purely because reality is different to what people 
envisage. I find it impossible, with most people, it’s virtually impossible to judge what they 
are thinking of, and even if they tell you. And, I’ve been into these environments and I have 
seen the colour and gone home and I’ve tried to reproduce that colour and if I take the 
actual item in my hand, it will be completely wrong. It’s like I say, it’s a moment in time, each 
colour you look at. 

Has working with colour changed the way you talk about it? 

Yes it has, because I’ve become more technical about it. So I think of things, as 
pretty much what I could produce out of a process, and I think of things in colour 
profiles and systems of trying to recapture or get a colour workflow going to get 
consistency. So yeah it has completely changed it. About ten years ago there 
wasn’t very much talk of colour workflows and management and it’s totally taken 
over my working life really. 

So do you think you are more aware of colour as well? 

Not necessarily. No, I don’t think, I just have to focus on it a lot. 
And I couldn’t say that I’m more correct or more aware. And I 
definitely can’t communicate it that well. I think that’s a level, well I 
think that’s just down to me. Probably in my head I might be more 
aware but communicating it, I’m not sure that I’m any better than 
anybody. 

Do you think that there are enough words to describe colours? 

No [laughs]. No there aren’t, and do I think it’s necessary to have too 
many descriptive words? Not necessarily either. I think a number, having a 
number for a colour and that is a specific colour, is probably the smartest 
way now. Obviously Joe Bloggs, isn’t going to recognise that. I don’t like 
Pantone [laughs] I hate it! It just, it ruins everybody’s life [laughs]. 

In what way? 

Well it’s just, they’re so random. I mean, a piece of ink on a piece of paper, which 
has been in the light for so long, or even on a computer. No one’s actually really 
seeing, what it really is. At least if you just had a number even if you were looking 
at it wrong you would be able to interpret it as being the same colour. And you 
almost have to forget, slightly the colour you’re looking at and, and think about it 
quite randomly. 

Do you ever use other colour systems or standards in what 
you do? 

I mean people obviously do name colours and sometimes we 
just go with the name. But to be honest, a lot of the time I totally 
ignore the numbers and I look at it visually and things swing one 
way or another and if they sit well then, in a branded job there 
might be specific branding colours that your supposed to be 
using but I wouldn’t necessarily run to those numbers. So I’m 
looking at the whole image with the colour, and how the weight of 
the colour and how they sit together. So yes, my system is random 
[laughs] I suppose. 

Simon Tiutwein, teaches evening classes to 
a local art group in the Bingley area of West 
Yorkshire, but began his career as a colour 
matcher and colour formulator at a paint factory, 
after achieving a degree in interior design. 
He subsequently trained as a teacher and for 
a period, taught at Keighley College and the 
Russell Street Project in West Yorkshire. His 
ability for perceiving and matching colours is 
exceptional and is evident in the way he teaches 
painting and his successful career in the paint 
industry. I was able to arranged to interview him 

at his home to discuss with him 
how his keen eye and years 
of experience of working 
with colour have shaped 
the way he talks about it.

Can you describe your background and what you do at the moment? 

Well I started off in colour as a colour matcher, in a paint factory, years and 
years ago. And that moved on quickly, because I was quite good at colour 
and I was less colour blind than everybody else, so I was more suited to 
it. And everybody is colour blind in some spectrum of light, everybody 
is. And they did a test and I was the least colour blind, so I would make a 
good colour matcher. And then I moved on to colour formulation. Colour 
matching is, you get a sample of something and you get another and then 
you’ve got to match that, basically. Somebody wants you to make that 
colour, so you would get all your pigments together and you would make 
that colour. The other one is colour formulation, it’s formulating colours 
from scratch. Also colour matching, on a small scale it’s done by eye, on 
a large scale it’s done by computer. So you will get a sample, measure 
the sample, the computer would give you, there’s different readings, 
there’s Delta L, Delta E and Delta R. Delta R which is reflection. Delta L 
is lightness and Delta E is accuracy from one colour to another. Yeah, so 
this machine, this computer it’s called a spectrophotometer, it measures 
things. I’m getting carried away from the question now aren’t I. So that’s 
what I started doing, all that type of thing in a paint factory. Just before 
that I did interior design degree. And that involved a lot of colour. It would 
have to do wouldn’t it, really, any kind of creative thing does but, I didn’t 
understand colour quite as much as I did until I started at the paint factory, 
working at the paint factory. I learnt such a lot there about colour. And 
then I left, working in the paint factory because it was horrible, as you 
might imagine. Even though I was in the lab, I worked in a lab. [Pauses] It’s 
was alright, it had its good points. And then I left there and then I went 
into, I learnt to be a teacher, working in the college. Yeah and I did that 
and then I started teaching at Keighley college and at a place called the 
Russell Street Project, which was a small college for people with learning 
difficulties, really, really enjoyed that. And I have been teaching ever since 
in the evenings. 

So how are you involved with colour in what you do now? 

As an artist, oh it’s essential isn’t it really. As an artist and a teacher I have to be 
able, I have to know, if somebody asks me how to make a colour. I don’t know, 
it’s almost instinctive. I just know what pigments, what colours you need to make 
a given colour. And I don’t think I’ve ever been wrong! Although come tomorrow 
I probably will be. [Laughs] It’s surprising what you’d think what colours make up 
something. Green’s, for example, blue and yellow, but it isn’t. So yeah it’s surprising 
what you would use to make up colours. I really enjoy it as well. 

Do you have to make judgements about or describe colours 
in what you do? 

Yeah, I would say so, yeah. I mean it’s a similar thing, asking me, 
somebody asking me how to make a given colour or what’s wrong 
with that colour. What was the other part of that question? 

Phil Green, is a reader in Colour Imaging at London 
College of Communication, acting Director of MATAR, a 

materials science research centre at 
LCC and technical secretary at 

ICC, the International Colour 
Consortium. His research 
interests include, among others, 
colour management, colour 

appearance, colour measurement 
and colour imaging in general. He 

has also authored or co-authored a number of research 
papers about colour imaging. Dr Green’s current research 
projects include characterizing office illumination used 
for assessment of colour images; modelling colour 
difference; gamut mapping and colour rendering; and 
white point visual adaptation. I interviewed Dr Green 
to gain a technical perspective on communicating 
colour and to see if his own research affects the way he 
communicates colour with language.

Can you describe you background and what you do now 
professionally? 

Well I’m a reader in colour imaging. So I research around the science 
and technology of colour imaging. And before that, before I came to the 
college I worked in the printing industry. 

And how are you involved in colour in what you do? 

Well it’s fundamental to the research I do, and the PHD students that I 
supervise. So the kind of interests that we have in that area are things 
like how you quantify the colour which we see, how you describe that in 
objective ways, how you measure the colour stimulus, how you manage 
colour appearances on different systems and the whole infrastructure for 
how you manage that on different devices within the reproduction chain. 

So do you have to make judgements about or describe colours in 
what you do? 

So often what I do is set up experiments where other people then make, 
judgements as part of a psychophysical experiment. So I think what you 
mean is judgements about selecting colour or colour matching. 

Comparing or colour matching yes 

It’s not what I tend to do, very much, in a subjective sense. So I’m 
more, interested in the experiments which do that analysis more 
objectively. 

And do you have to communicate about or talk about colour 
to other people as part of what you do?

Yes, obviously. 

Do you think you’re good at talking about and describing colours? 

[Laughs] Well I hope so, having wrote several books on the subject, yeah. I 
hope so. 

Alan Dye has been one of the partners of award-winning 
branding and communications agency NB:Studio since he 
founded it with Nick Finney and Ben Stott in 1997. During 
this time they have worked on a number of projects, for 
clients including John Lewis and Tate. Working on brand 
identities, where colour is often an integral part of the 
scheme being able to discuss colour fluently with clients 
is vital. Being able to articulate the difference between 
two different shades of blue and how 
and why that makes a difference to 
the execution of a client’s visual 
identity is often a requirement of 
the job. I spoke to Alan at NB’s 
studio in London to gain a designer’s 
perspective on talking about colour.

Can you describe your background and your current 
professional practise? 

Ok, how did I end up here... I was at school, secondary school, I 
didn’t do art at school, but I remember I wanted to do it but the 
teacher said at the time, when I was in my second or third, no 
my, I think it’s the end of the second year or third year when you, 
because it’s all different, it’s probably year god knows what now, 
when you go to do your O Levels or your GCSEs. And it clashed 
with economics. So I was told to do economics instead of art. So 
I really didn’t take up art until the sixth form, because I had some 
spare time and there was a particular teacher there called Mr Lee 
Noble, who I thought was fascinating and just kind of changed 
my life. There was only a small group of us in the sixth form 
doing art and he would take us to the Tate gallery, he’d take us to 
Surrealism exhibitions, he talked to us about Dada, he talked to 
us about Frank Zappa, he’d give you books like William Burrow’s 
Junkie to read or Catch 22 or Hermann Hesse Steppenwolf. Really 
completely changed the way I thought and saw things and you 
go from The Mayor of Casterbridge [by Thomas Hardy] straw 
bonnets, to injecting yourself in the eyeball in William Burrow’s 
Junkie. It was a completely different way of, well it just opened up 
my mind. I never did any art, he just talked to us about this type of 
stuff. He talked to us about his travels in the Sixties and Jamaica 
and America and photography and girls and stuff like that. So I 
think I did the O Level and then I wanted to do the A Level and 
he said you haven’t done any painting and he gave me a pot of 
paint quickly and said have a practise and I got a B for my A Level. 
Thought it was really cool.  So and that was it really. And then I’d 
go straight to double biology A Level and it was so boring and 
it was such a drag and it was just pure dictation. So I think I had 
one of those epiphany moments the night before my biology A 
level exam where I just chucked the book out the window and 
thought fuck it I’m off to art college. So I went to Ravensbourne. 
Then went to Ravensbourne, did my Foundation, really loved 
advertising. Went to Maidstone to do the advertising course. 
They closed it down after the first year, so I did graphic design. 
Graduated in 1990, which makes me about a hundred and fifty 
and there was a massive recession. It was worse than it is now with 
the world of design because there was hardly any work so I kind 
of did bits and bobs and freelanced and kind of pushed myself 
out there all the time. Got a job at the BBC, got made redundant 
after nine months, then got a job with John [Bateson] at Roundel, 
they made me redundant as well after nine months so that’s twice 
in one year. They then re-employed me because someone left 
but then I got a job at Pentagram, which was cool. It really, really 
changed my life and the way I see design or do design. It was like 
an apprentiship. And then I met my partners Nick and Ben and 
worked there for four or five years. Learning, learnt lots and lots 
and lots of stuff and set up NB: Studio. 
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